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Foreword by the Executive Mayor 
 

 

Cllr A.M. Oliphant 
Executive Mayor – Fezile Dabi District Municipality 
 

Fezile Dabi District Municipality prides itself by working together with its communities to improve the 

quality of its people. It is indeed my honor to present the reviewed 2017/18 Integrated Development 

Plan, which is a collective plan for the future development course of our Municipality originating from 

our continued engagements with our stakeholders.  

 

The year 2018 marks the fifteen anniversary of the democratic local government system, a system that 

has made it possible for our people to have a say in the governance of their local authorities. Since the 

advent of the democratic local government system, the decisions and policies that we are implementing 

have always enjoyed the support of our communities.  

 

In terms of the back to basics document, local government is described as the primary point of delivery 

where most citizen interface with government. It further articulates that it should become the building 

block on which reconstruction and development of our country society must be built on, a place in which 

citizens of our country should engage meaningfully, direct with the institution of state.  

The back to basics document further acknowledges the great amount of work that has been done in 

this sphere of government. Nonetheless it further encourages Municipalities in South Africa to adopt a 

new approach, which will lead to serving our communities better, and these include the following:  

 

1. Put the people and their concerns first  and ensure constant contact with communities through 

effective public participation platform  

2. Create conditions for decent living by consistently delivering Municipal services to the right 

quality and standard. This includes planning for and delivery of infrastructure and amenities, 

maintenance and upkeep, including the budgeting to do this. 

 

A lot has been achieved towards bettering the lives of the majority of our people, but much still needs 

to be done. Our communities are still faced with many challenges, including high rate of unemployment, 
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high levels of poverty and inequality. This is the reason that our planning this financial year is very much 

influenced by the back to basic document. Our programmes and projects are geared towards serving 

our community better.  This Integrated Development Plan document depicts the blueprint for future 

development of Fezile Dabi District Municipality. It marks another step in the on-going pursuit for 

continuous development and empowerment of our communities.  

 

This is a basic strategic planning tool which guides and informs all our planning. It integrates our 

decisions, strategies and resources towards the development of our communities. The scarce 

resources at our disposal will be budgeted and allocated in line with projects and programs as reflected 

in our IDP. The National Development Plan clearly outlines the vision of our country and steps to be 

taken in order to arrive at vision 2030. Our strategy on infrastructure investment is informed by this 

vision.  

 

We are very proud that as Municipalities in Fezile Dabi, through our well researched IDP’s and 

collaborations with our community we have seen major successes in our district. These include 

improved access to electricity as source of energy. Access to piped water has improved tremendously.  

This IDP therefore articulates our short-term, medium, and long-term approach in discharging our 

responsibility to accelerate service delivery. It serves as our strategic plan that explains projects and 

strategies that we are going to implement in the new financial year.  

 

Our Local Development Strategies are clearly defined in this IDP, and they are in line with the proposals 

of our NDP that of equipping our people with necessary skills. We are going to intensify and improve 

our efforts in SMME development by ensuring that they are trained and assisted with necessary tools 

to flourish. 

 

As a Municipality, our performance must be evaluated based on our execution of programs and projects 

that are contained in this integrated development plan. It therefore gives me a great pleasure to present 

the 2016/17 financial year Fezile Dabi Integrated Development Plan 

 

 
______________ 
Executive Mayor  
Cllr A.M. Oliphant   
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Foreword by the Municipal Manager 

 

 

The primary purpose of the IDP is to attain faster and more suitable delivery of services and providing a 

framework for economic, social development path of the Municipality. Integrated Development planning 

creates a planning environment that allows for the integration and alignment of government delivery priorities.  

 

Section 31 of the Local government Municipal Systems act 2000 (Act No. 32 of 2000) dictates that each 

municipality is required to review its integrated development plan annually to evaluate its performance against 

measurable targets and respond to the needs and demands of the changing environments.  The back to basic 

approach has placed upon us as Municipalities to ensure that we work very hard to achieve the following: Good 

governance that makes our Municipalities transparent, and accountable to our communities. 

 

Public Participation and putting our people first, by implementing community engagements plans targeting 

hotspots and potential hotspots, implement responsive and accountable processes to communities. 

 

Sound Financial Management that will allow the Municipality to have functional financial management systems 

with rigorous internal controls. Building capable Institutions and administrations, which implement and manage 

performance management systems properly?  The Fezile Dabi District Municipality IDP is a product of wide 

process of internal and external consultation, which takes into consideration the National Development plan 

and the back to basics document which strives to build responsive, caring and accountable local government. 

This is not just a principal plan but it is an enabling   framework that guides our actions and our allocation of 

resources as a developmental government.  

 

By focusing on our key performance areas of good governance, effective administration, empowerment of our 

youth and women, local economic development the municipality will be in a better position to better respond 

to its communities. As the administration of Fezile Dabi District Municipality we are working very hard in 

ensuring that the Municipality has a sound financial management, timely accounting for the public resources 

and functional and effective community participation.  
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Development in the local government sphere is very much reliant on a well thought, researched and sound 

Integrated Development Planning; hence as the Municipality, we do our best when it comes to consulting our 

communities and stakeholders to make their inputs in building a realistic and reputable IDP. 

 

Our Integrated development Plan serves as a key strategic planning document that guides our Municipality 

when it comes to key strategic planning and determination of priority areas. It assists us with proper channeling 

of our scarce resources to critical areas of needs. Most importantly, it is a document that is informed by our 

communities and stakeholders. Through our Public Participation programme, the 2017/18 Fezile Dabi 

Integrated Development plan therefore speaks to the following very critical elements of the development of 

local government in our district. Projects and plans with regard to Local Economic Development Plan, 

strategies on Job creation through investment in Infrastructure development. It further outlines our strategies 

with regard to disaster management, environmental health, tourism, social development, sports development 

and many others.  

 

This document is a critical tool that determines how we allocate resources to specific projects and programs. 

It is my responsibility as the administrative head of the institution, to ensure full implementation of all projects 

and programs as reflected in this strategic document. For this integrated development plan to be executed and 

realized it needs proper management and these three instruments are essential: 

 

1. Development plan  

2. Budget  

3. Performance Management system  

 

All these are interconnected, this means IDP present forward planning and strategic decision making tool that 

informs our budget, which must give effect to the strategic priorities of the Municipality.  Performance 

Management System and the Service Delivery Budget Implementation Plan are the core development 

management implementation and monitoring tools.  The synergy between all these management tools will 

enable the following. Monitoring the Execution of the budget, monitoring performance of the Municipality and 

whether the state objects set out by the council are been met.  It is my pleasure to present the 2017/18 Fezile 

Dabi Integrated Development Plan for your consideration and inputs.  

 

 
________________ 
Municipal Manager  

Ms Lindi Molibeli  
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Section A:  Vision & Mission 
 
 
Vision 

 

Improving the lives of citizens and progressively meeting their basic, social 
and economic needs, thereby restoring community confidence and trust in 

government.  

 

 
 

Mission 

 
 

‘FDDM will strive to be a more responsive and accountable municipality 
towards sustainable development’ 
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Section B:  Demographic Profile & Service Delivery 
Analysis 

 
Demographic & Socio-Economic Analysis 

 

Demographic Profile 

 

Fezile Dabi District Municipality, formerly known as the Northern Free State District Municipality was 

established on 6th of December 2001 as a result of Section 21 of the Local Government Municipal 

Demarcation Act 1998 whereby all areas of the former Local Government bodies were re-demarcated 

and new municipal entities established. The name was officially changed to Fezile Dabi District 

Municipality on the 3rd of May 2005.  

 

Fezile Dabi consists of 4 Local Municipalities:  

 

1. Moqhaka 

2. Metsimaholo 

3. Ngwathe 

4. Mafube 

 

The District forms the northern 

part of the Free State Province 

and borders Thabo 

Mofutsanyane, Lejweleputswa 

and shares provincial borders 

with 3 of the Provinces: Gauteng, 

Mpumalanga and North West. 

The Vaal River and the Vaal 

Dam form the northern boundary 

of Fezile Dabi District 

Municipality and also serve as 

the boundary between Free 

State and Gauteng. Although 

Fezile Dabi contains 17% of the 

Free State is the second 

smallest District Municipality in 

the Free State covering 16.4% of the provincial area. 
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Characteristics 
 

The area is characterized by the following: 

 

1. A total area of approximately  20,668  square kilometers (15.92% of the Free State) 

2. A total population of approximately 488 036 people (17% of the Free State) 

3. A total number of households of about 142,933 (17.35% of the Free State) 

4. An average household size of 3.59 people (average of 3,55 for the Free State) 

5. A total of 38 settlements comprising 4 farming settlements, 15 formal urban towns, 17 former 

urban townships and 2 urban informal settlements.   

6. The 13 major towns within the district are: Deneysville, Edenville, Frankfort, Heilbron, Koppies, 

Kroonstad, Oranjeville, Parys, Sasolburg, Tweeling, Viljoenskroon, Villiers and Vredefort and 

majority of the people speak Sesotho. 

 

Land Use Profile 

 

The area has a rainfall of 350mm to 500mm and evaporation of 1600mm to 2100mm per annum.  

The grazing capacity ranges        

from 5 to 15 large stock units 

(LSU) per hectare.  Game 

farming is on the increase as it 

is well integrated with the 

growing tourism in the area. 

 

During summer this area, which 

produces a high share of the 

country’s maize, bursts into an 

array of sunflowers, fields of 

mealiest and wheat, 

interspersed with the vivid pinks 

of cosmos that transforms the countryside into a tapestry of gold. 

 

The Northern Free State region or Fezile Dabi District is characterized firstly by its strategic agricultural 

contribution to the Free State's share of being labeled as the bread basket of South Africa. The districts 

contribution comes mainly in grain like maize, wheat, sorghum, sunflower, etc., and stock farming 

including cattle, sheep, game, etc. Today these commodities also have a spin-off in the form of a variety 

of agro-processing industries in the region. 
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In the 19th century the area, comprising more or less the present Heilbron, Frankfort, Petrus Steyn, 

Lindley and Reitz was known as the Riemland, named after the countless game herds which roamed 

the fertile velds - today the scene of prosperous stock farming is extended and includes cattle, sheep, 

etc. 

 
Economic Profile 

 
Metsimaholo is the only local municipality in which the private sector dominates the economy. The main 

economic contribution is from the manufacturing sector, dominated by Sasol. Moqhaka has the second 

highest GDP contribution in the 

district; the community service 

sector is the main contributor, as 

it is also in Ngwathe 

and Mafube.  

 

Apart from the high-tech 

industrialized Sasolburg area in 

the north, the remainder of the 

area has a strong agricultural 

base. Cattle and sheep farming 

provide opportunities for the 

processing of meat, wool and 

dairy products. Maize, sunflower 

seed, sorghum and wheat are cultivated. Extensive areas have rich underground coal deposits. Large 

quantities are mined in the Sasolburg district by means of conventional and strip mining methods. 

Sasolburg, known as the chemical hub of South Africa, has a range of industries related to the oil-from-

coal process, including the Chem City project. The rare clay, Bentonite, is mined in the vicinity of 

Koppies. The re-exploitation of the Lacemyn diamond mine in the vicinity of Kroonstad is currently taking 

place and gold is mined at the Vaal Reefs Mine, part of the Witwatersrand gold reef, in the 

Viljoenskroon area. Heilbron has a strong industrial character. The national headquarters of several 

industries are situated here.  Industrial development in Frankfort is agriculture-related and the largest 

butter production facility in the southern hemisphere is established here (SALGA, 2013).  

 

 Fezile Dabi is known to be the grain/maize basket for South Africa. 

 Fezile Dabi is contributing 17 -18% of GDP in terms of Agriculture 

 There’s a need for more agro-processing initiatives to boost agriculture in the district. 

 Lack of funding for agricultural projects (Koppies Green House Vegetable production Project) 

 

Agriculture
12%

Mining
1%

Manufacturing
13%

Electricity
1%

Construction
6%

Trade
22%

Transport
5%

Finance
7%

Community 
services

20%
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13%
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 National Department of Agriculture has conceptualised Agri- Parks, & Ngwathe LM has been 

identified as one of the areas where Agri- Parks will be established 

 

Demographic Analysis 

 

Fezile Dabi District Municipality’s (DC20) population makes up 488 036 in the district. The majority of 

the population in the district is situated in Moqhaka Local Municipality (FS201), which accounts for 

32,89% of the population of the district. It is followed by Metsimaholo Local Municipality (FS204), which 

accounts for accounts for 30,55% of the district, then followed by Ngwathe Local Municipality (FS203), 

which accounts for 24,69% of the district population. Mafube Local Municipality (FS205) has the 

smallest population percentage in the district, and makes up 11, 86% of the population. 

 

Fezile Dabi District Municipality consists of an estimated total population of 488 036 (Census 2011). 

This population figure represents approximately 17 % of the Free State total population of 2, 706 775. 

The table hereunder depicts the latest population profile of the district and its associated local 

municipalities. 

 

Population Distribution 

 

According to the above table, the district population growth has grown by 13 773 which represents 3% 

since 2001 to 2007. This growth is slightly higher than the provincial population which shows a decline 

of 3% for the same period. At the same time, number of households has increased by 28 551, which 

represents a growth percentage of 24%.  The most notable changes which contributed to the increase 

in population are Moqhaka and Metsimaholo Municipalities., which recorded an increase of 2% and 

33% respectively, while Ngwathe and Mafube Local Municipalities show a decline of 2% and 7% 

respectively 

 

The population is distributed at an average density of 22.3 people/ Km2, reflecting a low population 

pattern primarily owing to the rural area. 

 

Metsimaholo Local Municipality has the highest population density of (90 people/ km2) followed by 

Moqhaka Local Municipality (21, 5 persons /km2), Ngwathe Local Municipality (13,5 persons /km2) and 

Mafube Local Municipality  (11.7 persons) 
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The population of Fezile Dabi District Municipality is distributed as outlined below on the chart, taking 

into account population statistics of the four local municipalities within the district. 

 

Chart: Population size by gender 

 
Source: Stats SA, Census 2011 

 
Population Pyramid 

 
The population pyramids illustrate that Fezile Dabi has a Youthful population (population between 15 – 

34 years), and the youth will form an increasing proportion of the South African population as fertility 

continues to decline, and while AIDS related mortality reduces the population in the age group 30 years 

and over. 

 

DC20: Fezile Dabi FS201: Moqhaka FS203: Ngwathe
FS204:

Metsimaholo
FS205: Mafube

Male 242 342 79 477 57 424 77 636 27 805

Female 245 694 81 055 63 096 71 472 30 071

Grand Total 488 036 160 532 120 520 149 108 57 876
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Source: Stats SA, Census 2011 

 

Population Characteristics 

 

The FDDM has the broadest population distribution of all the districts in the Free State province.  It has 

the smallest proportion of those less than 20 years (36% as compared to the provincial (Free State) 

average of 40% and the highest proportion of older people (19% as opposed to the provincial average 

of 17%).  Even in terms of working aged population (22-49 years), it exceeds the provincial average 

(45% versus 43%) although here the MDM and LDM have a slightly higher proportion (46%).  The age 

dynamics of the region does not necessarily reflect the other social dynamics and this will need to be 

explored further. 

 

 

 

 

 

 

 

 

Fezile Dabi Health District Population Estimates 2011
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Social Indicators 

 

 Fezile Dabi District Municipality has the second smallest population numbers in the Free State, 

recorded at 488 036 or 17.7% in 2011. 

 The region with the largest population in the Free State in 2011 was Mangaung (27.2%), 

followed by Thabo Mofutsanyane (26.8%) and Lejweleputswa (22.9%). 

 Fezile Dabi District Municipality’s population increased from 468 410 in 1996 to 491 304 in 2011 

representing a percentage increase of 4.9%. 

 The highest increase during the period under review as in Mangaung (19.4%). 

 The remaining three region registers negative growth rates 

 Overall, the Free State population only increased by 0.3% between 1996 and 2011, which is 

also the lowest nationally. 

 Within the Fezile Dabi District, the population is distributed as follows: Moqhaka (33.0%), 

Metsimaholo (30.7%), Ngwathe (24.8%) and Mafube (11.5%). 

 

Millennium Developmental Goals 

 

Fifteen years ago, the millennium declaration articulated a bold vision and established concrete targets 

for improving the existence of many and for saving the lives of those threatened by the diseases and 

hunger. There has been some significant progress across all goals, however the District has no credible 

data to support the information provided as there was no scientific research conducted to provide 

evidence. 

 

However we have to acknowledge that much as progress have been made with certain goals, on those 

ones that have not been met, all role players will still have to intensify and focus their efforts on those  

areas where advancement has been slow and has not  reached all. The issue of growing population, 

as well as the level that South Africa is experiencing as a receiving country to migrants also impede 

with the attainment of some of the goals as there has been pressure from the government to respond 

to the needs of all its citizens. Several MDG targets have been met, South Africa has reduced extreme 

poverty by half. 

 

1. To eradicate extreme poverty and hunger 

 

It is evident that the Department of Social Development, through SASSA (South African Social Security 

Agency) provides the social grants as a measure of poverty relief to the vulnerable groups in poverty 

stricken areas. 
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Social grants are in place to improve the standard of living and redistribute wealth to create more 

equitable society.  SASSA is mandated by the South African Social Security Agency Act of 2004 to 

‘ensure the provision of comprehensive social security services against vulnerability and poverty within 

the Constitutional Legislative Framework. 

 

The following grants are being administered by the agency, Child Support Grant, Older Persons Grants, 

Disability Grants, and Grant –in-Aid, Care Dependency Grant, War Veterans Grant and Foster Child 

grants. Other programmes include but not limited to feeding scheme programs in schools. The eight 

development priorities were termed the Millennium Development Goals, (MDGs). As a member state of 

the United Nations, South Africa is a signatory to this agreement. The eight MDGs are in their numerical 

order: 

 
1. To eradicate extreme poverty and hunger 

2. To achieve universal primary education 

3. To promote gender equality and empower women 

4. To reduce child mortality 

5. To improve maternal health 

6. To combat HIV/AIDS, malaria and other diseases 

7. To ensure environmental sustainability 

8. To develop a global partnership for development 

 
The Millennium Development Goals and targets come from the Millennium Declaration, signed by 189 

countries, including 147 Heads of State and Government, in September 2000 and from further 

agreement by member states at the 2005 World Summit (Resolution adopted by the General 

Assembly). The goals and targets are interrelated and should be seen as a whole. They enjoin the 

developed countries and the developing countries through a partnership that would be conducive to 

development and to the elimination of poverty. 
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Millennium Development Goals (MDGs) 

 

 

Goals and Targets 

(from the Millennium Declaration) 
Indicators for monitoring progress 

Goal 1: Eradicate extreme poverty and hunger 

Target 1.A: Halve, between 1990 and 2015, the proportion of 

people whose income is less than one dollar a day 

1.1 Proportion of population below $1 (PPP) per day i 

1.2 Poverty gap ratio  

1.3 Share of poorest quintile in national consumption 

Target 1.B: Achieve full and productive employment and decent 

work for all, including women and young people 

 

1.4 Growth rate of GDP per person employed 

1.5 Employment-to-population ratio 

1.6 Proportion of employed people living below $1 (PPP) per day 

1.7 Proportion of own-account and contributing family workers in total 

employment  

Target 1.C: Halve, between 1990 and 2015, the proportion of 

people who suffer from hunger 

1.8 Prevalence of underweight children under-five years of age 

1.9 Proportion of population below minimum level of dietary energy 

consumption 

Goal 2: Achieve universal primary education 

Target 2.A: Ensure that, by 2015, children everywhere, boys 

and girls alike, will be able to complete a full course of primary 

schooling 

2.1 Net enrolment ratio in primary education 

2.2 Proportion of pupils starting grade 1 who reach last grade of  primary  

2.3 Literacy rate of 15-24 year-olds, women and men 

Goal 3: Promote gender equality and empower women 

Target 3.A: Eliminate gender disparity in primary and secondary 

education, preferably by 2005, and in all levels of education no 

later than 2015 

3.1 Ratios of girls to boys in primary, secondary and tertiary education 

3.2 Share of women in wage employment in the non-agricultural sector 

3.3 Proportion of seats held by women in national parliament 

Goal 4: Reduce child mortality  

Target 4.A: Reduce by two-thirds, between 1990 and 2015, the 

under-five mortality rate 

  

4.1 Under-five mortality rate 

4.2 Infant mortality rate 

4.3 Proportion of 1 year-old children immunised against measles 

Goal 5: Improve maternal health  

Target 5.A: Reduce by three quarters, between 1990 and 2015, 

the maternal mortality ratio 

5.1 Maternal mortality ratio 

5.2 Proportion of births attended by skilled health personnel  

Target 5.B: Achieve, by 2015, universal access to reproductive 

health 

 

5.3 Contraceptive prevalence rate  

5.4 Adolescent birth rate 

5.5 Antenatal care coverage (at least one visit and at least four visits) 

5.6 Unmet need for family planning  

Goal 6: Combat HIV/AIDS, malaria and other diseases 

Target 6.A: Have halted by 2015 and begun to reverse the 

spread of HIV/AIDS 

  

  

  

  

6.1 HIV prevalence among population aged 15-24 years  

6.2 Condom use at last high-risk sex 

6.3 Proportion of population aged 15-24 years with comprehensive correct 

knowledge of HIV/AIDS 

6.4 Ratio of school attendance of orphans to school attendance of non-

orphans aged 10-14 years 

Target 6.B: Achieve, by 2010, universal access to treatment for 

HIV/AIDS for all those who need it 

6.5 Proportion of population with advanced HIV infection with access to 

antiretroviral drugs 
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Target 6.C: Have halted by 2015 and begun to reverse the 

incidence of malaria and other major diseases 

  

  

  

  

6.6 Incidence and death rates associated with malaria 

6.7 Proportion of children under 5 sleeping under insecticide-treated 

bednets 

6.8 Proportion of children under 5 with fever who are treated with 

appropriate anti-malarial drugs 

6.9 Incidence, prevalence and death rates associated with tuberculosis 

6.10 Proportion of tuberculosis cases detected and cured under directly 

observed treatment  short course  

Goal 7: Ensure environmental sustainability 

Target 7.A: Integrate the principles of sustainable development 

into country policies and programmes and reverse the loss of 

environmental resources 

   

Target 7.B: Reduce biodiversity loss, achieving,  by 2010, a 

significant reduction in the rate of loss 

7.1 Proportion of land area covered by forest 

7.2 CO2 emissions, total, per capita and per $1 GDP (PPP) 

7.3 Consumption of ozone-depleting substances 

7.4 Proportion of fish stocks within safe biological limits 

7.5 Proportion of total water resources used   

7.6 Proportion of terrestrial and marine areas protected 

7.7 Proportion of species threatened with extinction 

Target 7.C: Halve, by 2015, the proportion of people without 

sustainable access to safe drinking water and basic sanitation 

7.8 Proportion of population using an improved drinking water source 

7.9 Proportion of population using an improved sanitation facility 

Target 7.D: By 2020, to have achieved a significant 

improvement in the lives of at least 100 million slum dwellers 

7.10 Proportion of urban population living in slums ii    

Goal 8: Develop a global partnership for development 

Target 8.A: Develop further an open, rule-based, predictable, 

non-discriminatory trading and financial system 

 

Includes a commitment to good governance, development and 

poverty reduction – both nationally and internationally 

 

Target 8.B: Address the special needs of the least developed 

countries 

 

Includes: tariff and quota free access for the least developed 

countries' exports; enhanced programme of debt relief for 

heavily indebted poor countries (HIPC) and cancellation of 

official bilateral debt; and more generous ODA for countries 

committed to poverty reduction 

Target 8.C: Address the special needs of landlocked 

developing countries and small island developing States 

(through the Programme of Action for the Sustainable 

Development of Small Island Developing States and the 

outcome of the twenty-second special session of the General 

Assembly) 

 

 

 

Some of the indicators listed below are monitored separately for the least 

developed countries (LDCs), Africa, landlocked developing countries and 

small island developing States. 

Official development assistance (ODA) 

8.1 Net ODA, total and to the least developed countries, as percentage of 

OECD/DAC donors’ gross national income 

8.2 Proportion of total bilateral, sector-allocable ODA of OECD/DAC 

donors to basic social services (basic education, primary health care, 

nutrition, safe water and sanitation) 

8.3 Proportion of bilateral official development assistance of OECD/DAC 

donors that is untied 

8.4 ODA received in landlocked developing countries as a proportion of 

their gross national incomes 

8.5 ODA received in small island developing States as a proportion of 

their gross national incomes 

Market access 

8.6 Proportion of total developed country imports (by value and excluding 

arms) from developing countries and least developed countries, 

admitted free of duty 

8.7 Average tariffs imposed by developed countries on agricultural 

products and textiles and clothing from developing countries 

8.8 Agricultural support estimate for OECD countries as a percentage of 

their gross domestic product 

8.9 Proportion of ODA provided to help build trade capacity 
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The National Spatial Development Perspective (NSDP) acts as a policy coordination and indicative 

planning tool for the three spheres of government. It incorporates the key demographic, economic and 

environmental trends and a set of normative principles to guide dialogued about governments spatial 

priorities. It is not intended to be a national development plan; it just guides national planning and 

intergovernmental planning co-ordination. A  Free State Growth and Development Strategy, is a long- 

term view of a province’s development trajectory. It should be informed by both the national priorities 

(identified from the NSDP) and local priorities (identified from the municipal plans. It serves as a core 

alignment mechanism for each province, providing a co-ordination and implementation strategy.  An 

integrated Development Plan (IDP) is a strategic planning tool used by municipalities to integrate 

planning across all spheres and sector in respect of municipal geographic space. It is a legislative 

requirement, and is a basis for municipal budget.  

 

Chapter 1: IDP Framework & Process Plan 

 
1. Purpose 

Target 8.D: Deal comprehensively with the debt problems of 

developing countries through national and international 

measures in order to make debt sustainable in the long term 

Debt sustainability 

8.10 Total number of countries that have reached their HIPC decision 

points and number that have reached their HIPC completion points 

(cumulative) 

8.11 Debt relief committed under HIPC and MDRI Initiatives 

8.12 Debt service as a percentage of exports of goods and services 

Target 8.E: In cooperation with pharmaceutical companies, 

provide access to affordable essential drugs in developing 

countries 

8.13 Proportion of population with access to affordable essential drugs on a 

sustainable basis 

Target 8.F: In cooperation with the private sector, make 

available the benefits of new technologies, especially 

information and communications 

8.14 Telephone lines per 100 population 

8.15 Cellular subscribers per 100 population 

8.16 Internet users per 100 population 

“The plight of persons who are stuck in poverty traps in areas with low prospects for 
sustaining livehoods in the foreseeable future, may well be better served by forceful efforts 

directed at human capital development” and greater social support (education, skills 
acquisition, welfare, labour –market intelligence, land reform and agricultural extension 

services to sustain livelihoods” 
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The objective of this framework is to document an Integrated Development Planning Framework in 

terms of the Municipal Structure Act 117 of 1998 and the Municipality Systems Act 32 of 2000. 

 

2. Scope 

 

This framework is applicable to Integrated Development Planning and specifically for Fezile Dabi 

District Municipality and the Local Municipalities in the district, namely, Ngwathe, Metsimaholo, 

Mafube and Moqhaka. 

 

3.  Introduction 

 

A Framework is a basic conceptual structure to allow a homogenous and disciplined handling of an 

organizational objective, with pre-defined common deliverables. A framework may further be defined 

as a well-defined tactic that, master the complex environment of an organization with simplicity. The 

Integrated Development Planning Framework (herein referred to as the Framework) is a guideline to 

acceptable practice municipal integrated planning for Fezile Dabi District Municipality. The Framework 

sets out a sustainable, consistent and cooperative approach towards municipal planning for Fezile 

Dabi District Municipality and the four local Municipalities (Ngwathe, Metsimaholo, Mafube and 

Moqhaka) within the district. The Framework is a joint initiative of Fezile Dabi District Municipality and 

the local municipalities within the district. 

 

4. What is Municipal Integrated Development Planning? 

 

Municipal integrated Development Planning is a process of identifying current and future 

developmental needs at a local level in order to inform decision makers on a way to manage available 

resources to best address these needs. This is to be carried out in a way that not only meets the local 

needs but should be aligned to the broader provincial and national objectives.  

 

According to section 24, subsection 1 of the Municipal Systems Act, No. 32 of 2000: 

 

“The planning undertaken by a municipality must be aligned with, and complement, the development 

plans and strategies of other affected municipalities and other organs of state so as to give effect to 

the principles of co-operative government contained in section 41 of the Constitution.” 

 

 

Subsection 2 further states that: “Municipalities must participate in national and provincial 

development programmes as required in section 153 (b) of the Constitution.” 
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The Integrated Development Planning (IDP) is a strategic management plan that brings together the 

various economic environmental, infrastructural and spatial plans into a structured form in order to 

achieve a sustainable, developmental outcome. In essence an IDP is a super plan designed to 

integrate all the local development needs  in a cohesive developmental framework that co-ordinates 

the work of the local and other spheres of government for a sustainable economic and social outcome. 

 

According to Chapter 2 of the Planning and Performance Management Regulation of 2001, The IDP 

is however not a static document and should remain dynamic throughout the planning horizon. Section 

34 of the Municipal Systems Act No. 32 of 2000 states: A municipal council: - 

 

Must review its integrated development plan –  

 

i. Annually in accordance with an assessment of its performance measurements in terms of 

section 41; and 

ii. To the extent that changing circumstances so demand; and 

iii. May amend its integrated development plan in accordance with a prescribed process. 

 

An IDP should therefore continuously be subjected to constant monitoring, review and re-alignment. 

Foundations of Integrated Development Planning Framework 

 

The IDP Framework is framed on three key pillars namely Sustainability, Integration and Partnerships. 

 

Sustainability – Sustainability means thinking beyond the specific sector plans and indeed beyond 

narrow local short term needs and focusing on enhancing the current and long term (future) generation 

economic, social and environmental needs. This requirement for sustainability is placed on the 

municipality through section 26 of the Municipal Systems Act No. 32 of 2000 that states that the 

integrated development plan must reflect the municipal council’s vision for the long term development 

of the municipality with special emphasis on the municipality’s most critical development and internal 

transformation needs. The emphasis for sustainability is a policy directive flowing from the National 

Spatial Development Perspective (NSDP), with the first principle clearly stating that “rapid economic 

growth that is sustained and inclusive is a pre-requisite for the achievement of other policy objectives, 

among which poverty alleviation is important”. A move towards sustainability therefore seeks to reach 

the best encompassing outcome within the prevailing context. 

 

Integration – The fifth principle of the NSDP clearly defines this need for integration by stating that 

“In order to overcome the spatial distortions of apartheid, future settlement and economic development 

opportunities should be channeled into activity corridors and nodes that are adjacent to or that link the 

main growth centers. Infrastructure investment should primarily support localities that will become 

major growth nodes in South Africa and the SADC region to create regional gateways to the global 
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economy”. Integration is about corporative competition. While within the same municipalities 

competing needs have to be accommodated with limited resources, different local municipalities 

making up Fezile Dabi District Municipality also have competing needs.  

 

However each one of this families of the District Municipality have their unique economic potential, 

social challenges and unique environments and strong relationships do exist between these 

uniqueness of each local municipality. Integration is therefore needed across different sectors, 

localities, levels of planning and decision making. Strong relationships may for example exist between 

planning for extraction industry in one local municipality, farming in another municipality and eco-

tourism in the third municipality. Integration requires planning to consider all these planning choices 

in totality rather than in isolation. Integration requires one to look at the sum of these individual parts 

while not neglecting the specific output of the individual. Indeed the Municipal Systems Act No. 32 of 

2000 state: 

 

a) The planning undertaken by a municipality must be aligned with, and complement, the 

development plans and strategies of other affected municipalities and other organs of state 

so as to give effect to the principles of co-operative government contained in section 41 of the 

Constitution. 

b) Municipalities must participate in national and provincial development programs as required 

in section 153 (b) of the Constitution 

 

Partnerships – The need for co-operative government is indeed placed on all spheres of government 

by not only the Constitution but by all key policy directives. For the municipality in particular the 

Municipal Systems Act No. 32 of 2000 states that  

 

a) Municipalities must exercise their executive and legislative authority within the constitutional 

system of co-operative government envisaged in section 41 of the Constitution. 

b) For the purpose of effective co-operative government, organized local government must seek 

to: 

i. Develop common approaches for local government as a distinct sphere of 

government; 

ii. Enhance co-operation, mutual assistance and sharing of resources among 

municipalities; 

iii. Find solutions for problems relating to local government generally; and 

 

5.  The Planning Framework 

 

According to section 27 of the Municipal Systems Act No. 32 of 2000: 
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1) Each district municipality (such as Fezile Dabi), within a prescribed period after the start of its 

elected term and after following a consultative process with the local municipalities within its area, 

must adopt a framework for integrated development planning in the area as a whole. 

 

2) A framework referred to in subsection (1) binds both the district municipality and the local 

municipalities in the area of the district municipality, and must at least: 

 
a) Identify the plans and planning requirements binding in terms of national and provincial 

legislation on the district municipality and the local municipalities or on any specific 

municipality; 

b) Identify the matters to be included in the integrated development plans of the district 

municipality and the local municipalities that require alignment; 

c) Specify the principles to be applied and co-ordinate the approach to be adopted in respect of 

those matters; and 

d) Determine procedures: 

 

i. For consultation between the district municipality and the local municipalities during 

the process of drafting their respective integrated development plans; and 

ii. To effect essential amendments to the framework. 

 

This is supported by section 84 (1a) of the Municipal Structures Act. No. 117 of 1998 which states that 

one of the key functions and powers of a district municipality as integrated development planning for 

the district municipality as a whole including a framework for integrated development plans for the 

local municipalities within the area of the district municipality, taking into account  the integrated 

development plans of those local municipalities. While the two acts places the responsibility of 

developing an the integrated development planning framework on the district municipality, the acts 

expressly requires of such process to be inclusive through consultation and buy in from the local 

municipalities within that district. 

 

The IDP framework therefore facilitates consistency and acceptable practice IDP planning by setting 

out the: 

 

 Objectives of the planning process by providing a consistent framework to focus planning on 

achieving outcomes as envisaged by the three spheres of the government. 

 Procedures and principles that provide guidance on how to achieve the desired outcome. 

 Planning Steps that offer a process to follow when undertaking integrated development 

planning. 

 Control and Management of the framework that provide guidance on how to keep alive the 

framework throughout its lifespan through active measurement and control. 
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The IDP Framework for the district which is informed by certain responsibilities entrusted to district 

and local municipalities in terms of legislation.  The summary of the Planning Framework is presented 

in the figure below. 

 

 

 

Figure 1: Summary of Planning Framework 
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6.  Objective 

 

The Fezile Dabi District Municipality’s IDP Framework model should stems from the district vision that 

is informed by the MTSF, PGDS and the NSDP. Thus, the objectives of the Fezile Dabi District 

Municipality Integrated Development Framework include among other the following: 

 

 To serve as guiding model for integrated development planning by the FDDM and local 

municipalities. 

 To involve and integrate all relevant role-players. 

 To ensure that all the local authorities in the district fulfill the responsibilities entrusted to them 

by legislation in the form of powers & functions. 

 To bring about cooperative governance in regional context and to align and coordinate 

development planning at local government level. 

 To guide the modus operandi of local government, in particular with regard to aspects of 

integrated development planning. 

 To ensure that the needs of communities and interest groups are identified, acknowledged and 

addressed.  

 To ensure and coordinate the effective use of resources (financial, human & natural).  

 To keep up to date with legislation.  

 To ensure that the above-mentioned approved policy and strategies are taken into 

consideration in future development planning in the Fezile Dabi District. 

 

7. Procedures and Principles 

 

Municipal Integrated Development Planning is informed by a number of international, national, 

provincial and local developmental objectives. These objectives, discussed briefly below, especially 

at the higher spheres of government, require of an integrated plan to harness and direct the local 

actions towards meeting high level broad developmental targets identified by these documents. This 

is due to the fact that local municipality, by virtue of their proximity among the spheres of government, 

is where impact and measurement of such developmental objectives can be experienced. A local 

municipality therefore, being at the coal face of development impact, becomes the most important 

conduit of transmission of developmental objectives as well as the most reliable feedback loop to 

inform current and future developmental planning. 

 

Government however is made up of several sector specific departments whose responsibilities range 

from housing, water and sanitation, security, electricity and economic development. All these sectors, 

while deriving their development plans from the same national and provincial developmental 

objectives, are tasked with the delivery of sector specific objectives necessary to meet the 

government’s development objectives. These sector specific targets are cascaded down to the 
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municipality level where their implementation takes place.  

 

However, these plans are derived under conditions of limited resources and this requires 

cooperative implementation across the sectors in order to derive maximum benefit from such plans. 

 

A housing sector plan for example impacts on the local economic development through the selection 

of the location with the proximity to places of employment defining the access to local industry and 

employment opportunities, this in turn impacts on land use and transporting infrastructure planning, 

power supply, waste and sanitation, health and environmental impact. This example in turn addresses 

a number of national and provincial developmental objectives such as those identified in the MTSF 

and PGDS the connectivity to some of which without vertical and horizontal integration, partnerships 

and cooperation of the different sector specific disciplines may be lost.  In addition to that these sector 

specific developmental actions may straddle a number of neighboring municipalities’ necessitated 

cooperative interaction in implementation across municipalities. Integrated planning is the glue that 

binds these co-operations, integrations and partnerships to provide a helicopter view necessary to 

bring cohesion to the sector plans bringing a joint focus to the different plans. This is required to focus 

the different plans towards a shared vision that is directed towards achieving the same developmental 

objectives, while addressing specific local needs. In addition through monitoring and measurement, 

this provides a feedback loop to the national and provincial plans providing reliable information for 

future planning. 

 

8.  Millennium Development Goals 

 

The Millennium Development Goals (MDG’s) were derived from the United Nation Millennium 

Declaration, adopted by 189 nations in 2000. Most of these goals were set to be achieved by 2015 on 

the basis of the global situation during the 1990’s. 

 

The MDG’s provide commitment by the international community to a vision of human development as 

a key to sustainable social and economic progress in all the countries. These goals are internationally 

recognized and accepted as a framework for the measurement of human development and social and 

economic progress.  

 

For South Africa as a country this goals have been embraced and milestones towards the 

achievement of these goals are tracked. The new ministry of planning within the presidency for 

example will use these data and trends on development indicators to inform strategic planning and 

performance monitoring. These will also provide a framework for the new planning and monitoring 

ministries as well as being accepted to focus the different plans towards a shared vision that is directed 

towards achieving the same developmental objectives, while addressing specific local needs. The 

MDG’s therefore can be identified as the one of the key documents informing strategic planning. 
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9. National Spatial Development Perspective 

 

The universe of government service provision is quite large and diverse. Faced with a multitude of 

competing needs, with limited resources, it is conceivably tempting to try and satisfy the popular 

needs, especially as represented by the loudest voices. These however may result in an unfocussed 

depletion of these scares resources with very little to show for the effort.  The National Spatial 

Development Perspective (NSDP) is essentially a framework to guide prioritization, resource 

allocation and implementation in the government planning and service provision universe. This is 

intended to bring about focused intergovernmental planning in order to achieve as much of the needs 

in the face of the limited resources. 

 

Principle 1: Rapid economic growth that is sustained and inclusive is a pre-requisite for the 

achievement of other policy objectives, amongst which poverty alleviation is a key issue.  

 

Principle 2: Government has a constitutional obligation to provide basic services to all citizens (e.g. 

water, energy, health and educational facilities) wherever they reside.  

 

Principle 3: Beyond the constitutional obligation identified in Principle 2 above, government spending 

on fixed investment should be focused on localities of economic growth and/or economic potential in 

order to gear up private sector investment, stimulate sustainable economic activities and create long-

term employment opportunities.  

 

Principle 4: Efforts to address past and current social inequalities should focus on people, not places. 

In localities where there are both high levels of poverty and demonstrated economic potential, this 

could include fixed capital investment to exploit the potential of those localities.  In localities with low 

economic potential, government should, beyond the provision of essential services, concentrate 

primarily on human capital development. This can be done by providing social transfers such as 

grants, education and training poverty relief programmes and reducing migration costs by providing 

labour market intelligence so as to give people better information, opportunities and capabilities. This 

would enable people to gravitate, if they so desired to localities that are more likely to provide 

sustainable employment and economic opportunities. In addition, sound rural development planning, 

aggressive land and agrarian reform as well as expansion of agricultural extension services are crucial  

 

Principle 5: In order to overcome the spatial distortions of apartheid, future settlement and economic 

development opportunities should be channeled into activity corridors and nodes that are adjacent to 

or link the main growth centers. Infrastructure investment should primarily support localities that will 

become major growth nodes. In summary, therefore, our development planning theoretical 

perspective to inform our analysis of challenges at hand as well as our response is that:  
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As stated in the NSDP of 2006, The NSDP should be understood both as a policy directive in terms 

of its methodology and principles and an indicative tool in terms of its content. That is: 

 

 The principles and methodology of the NSDP should inform the development plans, policies 

and programmes of all spheres and agencies of government as a matter of policy; 

 The details of economic potential and demographic patterns in localities to be the subject of 

ongoing dialogue among state and non-state actors; and 

 Districts and metropolitan areas should be positioned as the geographical units for building an 

understanding of the nature and distribution of potential and demographic patterns across the 

country. 

 

That is while each sphere of government has instinct tasks informed by the local context and capacity, 

the approach followed in their planning should be informed both the methodology and principles 

documented in the NSDP.  The NSDP however is not a static document and through the adoption of 

its approach in the local context, new opportunities can be identified. The NSDP argues that 

undertaking infrastructure investment and development-spending decisions on the basis of an area’s 

unique potential is likely to produce far more desirable and sustainable outcomes in terms of 

addressing poverty and improving growth. Sub-national structures such as districts/metro areas have 

a valuable role to play in capitalizing on synergies and in harnessing the energies and contributions 

of a range of state and non-state actors and role players, with a view to enhancing an area’s social 

and economic potential.  

 

Proceeding from the premise that district and metropolitan areas are to be the pivotal sites on which 

to build an understanding of the nature and distribution of regional potential across the country, it is 

envisaged that the NSDP will be used in three ways by national government departments, provinces, 

and district and metropolitan municipalities. All three spheres of government will use the notion of 

potential to inform rigorous analysis of the space economy and to identify the areas of economic 

significance and the relative and dynamic comparative advantage. This process should be informed 

by the mapping of demonstrated economic potential as a set out below: 

 

Having identified the areas of potential within districts and metropolitan municipalities, the NSDP 

principles should then be used to inform the structure and necessary dialogue between the spheres, 

and between departments on strategic decisions and around infrastructure investment and 

development spending. Provinces and municipalities will also inform the debates by incorporating the 

NSDP approach into PGDS and IDP to ensure a top-down and bottom-up process of planning and 

development. 

 

The NSDP will also guide the relations between the three spheres of government and organs of state 
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within each sphere, in as far as it concerns making resources allocation choices and trade-offs, and 

optimizing the intergovernmental impact of public investment within the districts and metropolitan 

areas of the country. 

 

The importance of encouraging cooperation and focusing effort by the different spheres of government 

is summarized as follows by the NSDP of 2006: 

 

The relationship between national development strategies and plans such as sector strategies, 

departmental strategic plans, the medium term strategic framework and expenditure framework; 

provincial plans such as provincial growth and development strategies (PGDS) and municipal IDP 

should be determined in the context of the following set of intergovernmental planning principles: 

 

 The NSDP guidelines and principles should inform planning for development in all spheres. 

 District and metropolitan IDP should reflect the convergence of government (national, 

provincial and local, as well as organs of state within each sphere) commitment and actions 

within these municipal areas and should represent the outcomes of intergovernmental 

coordination and alignment. Ultimately, these plans should become the local expressions of 

national development plans. Government’s development plans and intentions should be based 

on a shared and common definition of the economic potential of each district and metropolitan 

area. 

 Such a process would provide government with a rigorous appreciation of development 

potential of each district and metropolitan area and would feed into an iterative process for the 

future review, refinement and further elaboration of the NSDP. 

 The necessary mutual alignment between national principles/guidelines, sectoral departmental 

planning requirements (standards, provincial strategies) and local needs, conditions and 

resources must be conducted in the spirit of cooperative governance, whereby the plans of one 

sphere should support those in another. 

 

This should not entail that all plans are in complete agreement but rather that, at the very least, 

contradictory policies are discouraged and that the spheres align themselves around the national 

policy priorities.  This is illustrated in figure 2 below. 
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Figure 2: The influence of the NSDP guiding prioritisation, resources allocation and implementation in the intergovernmental 

development –planning landscape (Source: NSDP-2006) 

 

The NSDP acknowledges that the processes of developing IDP by local government structures, which 

themselves cover the length and breadth of the country, is a critical element of spatial planning. 

 

Based on the discussion above, it is evident that the NSDP is a key and very important document of 

eminence in any government planning. Most importantly while providing the framework for planning, 

the NSDP recognizes the peculiarities of local needs potential and capacity. This in essence while 

focusing government efforts towards a set of principles and goals, it encourages decentralized 

planning and strategy implementation based on the local context.  

 

10.  Medium Term Strategic Framework 

 

The Medium Term Strategic Framework (MTSF) may be viewed as strategic goals giving life to the 

NSDP principles, while working towards the achievement of the MDG’s. The MTSF is a national 

governments document providing clear unambiguous goals and objectives towards which the different 

spheres and agencies of government should work towards in a medium term. While the NSDP offers 

the principles to guide the planning process towards greater alignment, the MTSF moves further by 

explicitly identifying specific goals. This provides a clearer picture for the lower spheres of government 

while planning by providing key focus areas towards which development planning should be focused 

in order to achieve the long term development principles.  

 

 
11. Provincial Growth and Development Strategy 

 

While the NSDP and MTSF paints the national spatial picture in addition to providing the principles 
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and approach to focus the planning process and strategic focus in the medium term, the Provincial 

Growth and Development Strategy (PGDS) is a framework to drive implementation within the 

province. The PGDS is an indication of the various developments potential in the province broken 

down to a district level, the province's proposed economic growth trajectory and an indication of the 

sectors as well as areas of comparative advantage in which the province plans to invest. 

Prepared within the ambit of cooperative government the PGDS, in as much the same way as the 

IDP, provides an arena for intergovernmental debate regarding the implications of other strategies 

and plans in government. It also enables the three spheres to not only be involved in the preparation 

of the PGDS, but also to align  

 

Infrastructure investment and development spending decisions, such as those captured in the IDP 

and sector plans, to link these to budgets, and to collectively play a part in their implementation. 

Provinces play an important of further grounding the national strategies and within the realities and 

specificities by guiding local government in the development and implementation of IDP and 

programmes for sustainable development within the local context. The PGDS is based on a long-term 

view of a province’s development trajectory. While not a provincial plan, the PGDS is a strategic 

statement for the provinces providing specific focus to the different departments, sectors and local 

spheres of government within the province. Through alignment with the MTSF and employing the 

NSDP principles and approach the PGDS provides alignment for the different spheres, sectors and 

agencies of government operating within the province towards the attainment of the national 

developmental goals. To that effect while not providing the approach towards planning as documented 

in the NSDP, the PDSG is the document a municipality should look into when defining the goals to 

which implemented strategies through the IDP, should be focused. That is, the IDP strategies should 

show alignment to the greater PGSD goals in order to ensure an achievement of national development 

goals.  

 

12. Legal and Statutory Requirements 

 

The need for Integrated Development Planning is a legislative requirement outlined in a number of 

legislative and policy documents, with some providing direct guidance and directions on the framework 

processes to be adopted in the development and implementation of the IDP. The subsections below 

list some of these legislations and policies that have direct implication on what the IDP is about. 

 

 

 

12.1 Constitution of the Republic of South Africa, Act 108 of 1996: The Constitution 

mandates the local sphere of government to:  

 

 Participate in corporative governance as outlined in chapter 3; 
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 Strives to achieve the objects of local government set out in section 152;  

 Gives effect to its developmental duties as required by section 153; and 

 Together with other organs of state contribute to the progressive realization of 

fundamental rights contained in sections 24 to 32. 

 

12.2 National Spatial Development Perspective 2006: The NSDP through methodology and 

principles provides a framework for best practice planning. In addition to that the broad 

principles provide guidance for prioritization, resource allocation and implementation in 

government integrated development planning. The methodology outlined in the NSDP 

provides a framework for robust analysis during planning. 

 

12.3 Provincial Growth and Development Strategy: The PGDS through methodology and 

principles provides a framework for development planning for the province as well as the 

overall provincial goals to harness the entire region towards a shared objective. 

 
12.4 Municipal Systems Act No. 32 of 2000: The Municipal Systems Act is the key legislation 

that provides a clear outline of the functions and responsibilities of the local sphere of 

government. Chapter 5 of the act explicitly provides the mechanisms and direction on 

Integrated Development Planning. 

 
12.5 Municipal Structure Act No. 117 of 1998: Municipal Structure Act outlines the 

organization, responsibilities, purpose and objectives of the local sphere of government. 

The act further outlines the relationships between the municipalities at a local and district 

level. 

 
12.6 Municipal Finance Management Act, Act No. 56 of 2003 (MFMA): The MFMA outlines 

the management and allocation of municipal resources and makes and makes special 

emphasis on alignment of the IDP and the Budget.  Chapter 5 outlines the need for 

cooperative government and need for alignment as required by the IDP processes. 

 
12.7 Municipal Planning and Performance Management Regulations, 2001: The Municipal 

Planning and Performance Management Regulations set out in detail the requirements for 

Integrated Development Plans and Performance Management System. 

 
12.8 Disaster Management Act 57 of 2002 : The Disaster Management Act, in which the main 

features of disaster management are described as preventing or reducing disasters, 

mitigation, preparedness, response, recovery and rehabilitation. The Disaster 

Management Act, 2002, provides for the declaration of disasters through national, 

provincial and local level government. 

 
12.9 Intergovernmental Relations Framework Act 13 of 2005: The intergovernmental 
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Relations Framework Act provides a framework for intergovernmental relations, key to the 

promotion of cooperative government outlines in the Constitution. 

 
13. Mechanisms and Procedures for Alignment 

 

Section 23 of the Municipal Systems Act states that: 

 

1) A municipality must undertake developmentally-oriented planning so as to ensure that it: 

a) Strives to achieve the objects of local government set out in section 152 of the 

Constitution; 

b) Gives effect to its developmental duties as required by section 153 of the Constitution; 

and 

c) Together with other organs of state contribute to the progressive realization of the 

fundamental rights contained in sections 24, 25, 26, 27 and 29 of the Constitution. 

 

Subsection (1) must be read with Chapter I of the Development Facilitation Act, 1995  

 

Section 24 states that: 

 

1) The planning undertaken by a municipality must be aligned with, and complement, the 

development plans and strategies of other affected municipalities and other organs of state 

so as to give effect to the principles of co-operative government contained in section 41 of 

the Constitution. 

2) Municipalities must participate in national and provincial development programmes as 

required in section 153 (b) of the Constitution. 

3) If municipalities are required to comply with planning requirements in terms of national or 

provincial legislation, the responsible organs of state must: 

 
a) Align the implementation of that legislation with the provisions of this 

b) Chapter; and 

c) In such implementation: 

 
i. Consult with the affected municipality; and 

ii. Take reasonable steps to assist the municipality to meet the time limit mentioned 

in section 25 and the other requirements of this Chapter applicable to its 

integrated development plan. 

 
4) An organ of state initiating national or provincial legislation requiring municipalities to 

comply with planning requirements, must consult with organised local government before 

the legislation is introduced in Parliament or a provincial legislature, or, in the case of 
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subordinate legislation, before that legislation is enacted. 

 
Section 25 states that: 

 
1) Each municipal council must, within a prescribed period after the start of its elected term, 

adopt a single, inclusive and strategic plan for the development of the municipality which: 

 

a) Links, integrates and co-ordinates plans and takes into account proposals for the 

development of the municipality; 

b) Aligns the resources and capacity of the municipality with the implementation of the 

plan; 

c) Forms the policy framework and general basis on which annual budgets must be 

based; 

d) Complies with the provisions of this Chapter; and 

e) Is compatible with national and provincial development plans and planning 

requirements binding on the municipality in terms of legislation. 

 

Alignment across different sectors, levels of planning and decision makers is essential for successful 

integrated planning. Alignment of planning by the different spheres (municipal, provincial and 

national), agencies and departments of government remains a pivotal task that all the Local and 

District municipalities should strive for. This is aimed at harnessing capacity and resources towards a 

shared goal, avoiding the different spheres, agencies and sector departments from acting in an 

unfocussed and uncoordinated way that may lead to wastage and duplication of effort.  

 

Alignment in municipal planning takes place at two levels namely horizontally and vertically. Vertical 

alignment means being cognoscente of the planning from the different levels of planning into account 

in a top down and bottom up approach, with the higher order of planning influencing the focus of 

localized planning in order to achieve shared goals and objectives. In the same way that the higher 

order influences the local planning, the local area with its unique needs and spatial characteristics 

need to inform and influence the higher order planning as envisaged by the NSDP 2006.  

 
Horizontal alignment on the other hand requires of the local municipality planning to be aligned with 

planning by other spheres of government at the same level of planning in order to make sure that 

decisions made in one sector complement and not compromise decisions and interests in another 

planning sphere or sector.  Alignment means considering choices as a total package that contributes 

towards a shred goal.  

 
For FDDM this will include district alignment workshops to be held with provincial government, local 

municipalities, sector departments and service providers to align their planning. This will be 

supplemented by engagement through specific project planning. This will also include engagement 
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with stakeholders such as sector departments during integrated planning where the specific sector 

plans, projects and programmes will be discussed and interrogated for alignment to local and district 

vision. In addition to the district alignment workshops, the IDP Representatives Forum should provide 

an opportunity for FDDM to consult with broader stakeholders such as the community members.  

 
In essence alignment for FDDM will take place: 

 
a) Between the local municipalities and the district municipality to ensure that planning 

processes and issues are coordinated and addressed jointly towards addressing district 

goals; 

b) Between the local municipalities in line with the spirit of cooperative government; 

c) Between the sector departments planners and the IDP managers within and across the 

local municipalities, the district municipalities to focus different planning activities are 

aligned towards a shared vision and goals; 

d) Between the district and local municipalities and the national and provincial sector 

departments, particularly in terms of budget alignment; and 

 
1) Between the local municipalities and the local stakeholders specifically community 

members. This is critical to ensuring that the local needs are taken into account when 

planning takes place. Most importantly this will provide an opportunity to align expectations 

with available capacity and resources. 

2) The chairperson of the district intergovernmental forum: 

 
a) Convenes the meetings of the forum; and 

b) Determines the agenda for a meeting of the forum. 

 
3) Suggestions for inclusion in the agenda for a meeting may be submitted by local 

municipalities in the district to the chairperson. 

4) A majority of the local municipalities in a district may request the chairperson in writing: 

 
a) To convene a meeting of the district intergovernmental forum at a time and place set 

out in the request; or 

b) To include in the agenda for a meeting any specific matter for discussion. 

 
5) The chairperson of the district intergovernmental forum presides at meetings of the forum, 

but if that chairperson is absent from a meeting, the members present must elect another 

member to preside at the meeting. 

6) The forum must meet at least once per year with service providers and other role players 

concerned with development in the district to co-ordinate effective provision of services 

and planning in the district. 
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7) The district municipality is responsible for providing administrative and other support 

services to the forum. 

 
Inter-municipality Forums: In addition to the district inter-governmental Forum the 

Intergovernmental Relations Framework Act provides for the establishment of inter-municipality 

forums. Section 28 of the Act states that:  

 
1) Two or more municipalities may establish an inter-municipality forum to promote and 

facilitate intergovernmental relations between them. 

2) The composition, role and functioning of an inter-municipality forum established in terms 

of subsection (1) must be determined by agreement between the participating 

municipalities. 

3) The role of such an inter-municipality forums according to section 29 is to  serve as a 

consultative forum for the participating municipalities to discuss and consult each other on 

matters of mutual interest, including: 

a) Information sharing, best practice and capacity building; 

b) Co-operating on municipal developmental challenges affecting more than one 

municipality; and 

c) Any other matter of strategic importance which affects the interests of the participating 

municipalities. 

 
Among these inter-municipality forums one can identify the following key committees/forums: 

 
The IDP Alignment Committee - The alignment Committee consisting of all Municipal Managers, 

IDP Managers and Chairpersons of IDP Steering Committees and municipal sector departments will 

need to meet at least once during the year before the IDP plans are concluded and or reviewed to 

ensure alignment of plans among the different local municipalities as well as those of the sector 

departments as envisaged by the Municipal Systems Act.  

 
The IDP Managers Forum – Should be formed as part of the IDP process and should continue to 

function throughout the lifespan of the IDP. The IP forum made up of IDP managers may be 

considered as the life blood of the IDP in that the forum should meet more frequently, at least every 

quarter to continuously review any new developments concerning development planning. Because of 

their function in facilitating, reporting and documentation of the IDP Processes and activities, IDP 

management is a across cutting function that not only brings about consistency and integration. The 

IDP forum is well placed to also facilitate the documentation and management of the district memory. 

It is envisaged that the IDP forum will not only facilitate knowledge sharing but ensure that this is 

transmitted throughout the district.  

 
IDP Representative Forum - Formed as part of the IDP process should function throughout the 
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development and review of the IDP. This forum represents a cross section of interests in the IDP 

process from Municipal Council and Officials as well as a broad section of external interests including 

Community Based Organizations, Non-Governmental Organizations, Business Community, 

Government Sector Departments, Ward Committees and Community Development Workers. 

 
District IDP Steering Committee - Consisted of the planning the portfolio committee of council 

together with the IDP managers and heads of department of the local and district municipality.  The 

committee is seen the structure that puts it together. The committee should function throughout the 

development and review of the IDP’s. The importance of this structure is critical in putting all the district 

and local efforts together. This is due to the fact that during IDP development and review a number 

activities focusing on specific sectors will take place. In an uncoordinated this activities may become 

haphazard with a lot of duplication taking place. 

 
District Sector Forum - Consists of the Municipal manager, Deputy Municipal Manager, General 

Managers, IDP managers as well as line mangers. As the people responsible for all municipal 

functions, the technical and sectional officers had to be fully involved during integrated planning by: 

a) Provide relevant technical, sector specific and financial information for priority issues;  

b) Contribute technical expertise;  

c) Provide departmental capacity and resource input; and 

d) Assist in the alignment of different sectors and line function programmes and plans to the IDP 

process.   

 
District Executive Committee Forum – As the ultimate owners and drivers of the district 

development agenda the district and local municipalities Mayors and Municipal Managers should meet 

at least quarterly, to ensure continued alignment between the local and district municipalities. It is 

envisaged that representatives of the provincial government will be invited to such meetings in order 

to ensure continued alignment between the district and provincial plans and policies, while ensuring 

that the district IDP takes place within available provincial capacity and resources.  

 
Some of the parties, with their various roles and responsibilities of involvement in the development of 

an IDP are as follows: 

 

 Municipal Council - Overall management and responsibility for the development and 

approval of the IDP. 

 Councillors – Communication and alignment of the community needs and expectations to 

the municipal development plans through facilitation of constituency participation in the IDP.  

 Municipal Manager - Management and responsibility for the development of the IDP as 

delegated by Municipal Council and management of the execution of the IDP plans. 

 Municipal Officials – Provide sector specific, line technical expertise and execution of the 
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IDP plans. 

 IDP Manager – Facilitation and management of the development of the IDP through 

coordination of the development and review of the IDP process. 

 
Section 31 of Municipal Systems Act, 2000 identifies the involvement of the provincial governments 

as an interest party where the MEC for local government in the province may, subject to any other law 

regulating provincial supervision of local government: 

 
a) Monitor the process followed by a municipality in terms of section 29; 

b) Assist a municipality with the planning, drafting, adoption and review of its integrated 

development plan; 

c) Facilitate the co-ordination and alignment of: 

 
i. Integrated development plans of different municipalities, including those of a district 

municipality and the local municipalities within its area; and 

ii. The integrated development plan of a municipality with the plans, strategies and 

programmes of national and provincial organs of state. 

 
d) Take any appropriate steps to resolve disputes or differences in connection with the planning, 

drafting, adoption or review of an integrated development plan between: 

i. A municipality and the local community; and 

ii. Different municipalities. 

 
14. Planning Process 

 
Integrated planning departs from two fundamental realities in South Africa. The first fundamental 

reality is that local government is not only an impact zone of government in delivering services, but 

also a development zone where social and economic development takes place.  The second reality 

is that given the historical skewed development focus in South Africa, the space social and economic 

development is largely skewed. Understanding the local social and economic space potential and 

development level is key to how resources will be allocated 

 

The NSDP 2006 provides a framework with principles and methodology towards integrated planning. 

The NSDP should be understood both as a policy directive in terms of its methodology and an 

indicative tool in terms of its content. That is: 

 
 The principles and methodology of the NSDP should inform the development plans, policies 

and programmes of all spheres and agencies of government as a matter of policy; 

 The details of economic potential and demographic patterns in localities to be the subject of 

ongoing dialogue among state and non-state actors; and 
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 Districts and metropolitan areas should be positioned as the geographical units for building an 

understanding of the nature and distribution of potential and demographic patterns across the 

country.  

 Adoption of NSDP approach means: 

 Rigorous analysis of the space economy to identify areas of economic significance with a view 

to focusing government investment and development interventions to ensure maximum and 

sustainable impact; 

 Capitalizing on complementarities and facilitating consistent and focused decision making by 

providing a common platform for structured dialogue; and 

 Moving beyond focusing on mere integration and coordination procedures, to establishing 

processes and mechanisms to bring about strategic coordination, interaction and alignment 

within government. 

 
14.1 Process Plan 

 
According to section 28 of the Municipal Systems Act, 2000:- 

 
1) Each municipal council, within a prescribed period after the start of its elected term, must 

adopt a process set out in writing to guide the planning, drafting, adoption and review of its 

integrated development plan. 

2) The municipality must through appropriate mechanisms, processes and procedures 

established in terms of Chapter 4, consult the local community before adopting the process. 

3) A municipality must give notice to the local community of particulars of the process it intends 

to follow. 

 
Section 29 further outlines the process to be followed thus:- 

 
1) The process followed by a municipality to draft its integrated development plan, including its 

consideration and adoption of the draft plan, must: 

a) Be in accordance with a predetermined programme specifying time-frames for the 

different steps; 

b) Through appropriate mechanisms, processes and procedures established in terms of 

Chapter 4, allow for: 

 
i. The local community to be consulted on its development needs and priorities; 

ii. The local community to participate in the drafting of the integrated development 

plan; and 

iii. Organs of state, including traditional authorities, and other role players to be 

identified and consulted on the drafting of the integrated development plan. 

 



Revised 2017/18 Fezile Dabi District Municipality: Integrated Development Plan  
_________________________________________________________________ 

39 
 

c) Provide for the identification of all plans and planning requirements binding on the 

municipality in terms of national and provincial legislation; and 

d) Be consistent with any other matters that may be prescribed by regulation. 

 
2) A district municipality must: 

 
a) Plan integrated development for the area of the district municipality as a whole but in 

close consultation with the local municipalities in that area; 

b) Align its integrated development plan with the framework adopted in terms of section 

27; and 

c) Draft its integrated development plan, taking into account the integrated development 

processes of, and proposals submitted to it by the local municipalities in that area. 

 
3) A local municipality must: 

 
a) Align its integrated development plan with the framework adopted in terms of section 

27; and 

b) Draft its integrated development plan, taking into account the integrated development 

processes of, and proposals submitted to it by the district municipality. 

 
14.2 Phases of Developing an Integrated Development Plan 

 
The process undertaken to produce an IDP takes place in 5 phases. 

 
Phase 1: Situational Analysis: 

 
According to the NSDP 2006 “Each sphere of government has its own distinct development tasks and 

related planning frameworks corresponding to the scale of operations and the area of jurisdiction. For 

these frameworks to be coordinated and strategically aligned, each sphere will have to adopt the 

NSDP methodology and approach”. 

 
This phase offers a municipality to carry out rigorous analysis of the space social and economic 

information. The purpose of this phase is to ensure that planning will be based on local priority needs 

and problems provide an understanding of available and accessible resources and capacity and the 

dynamics impacting on development within the local context. The collation of data necessary for 

rigorous analysis maybe collated from a number of sources such as Statistics South Africa.   

 
This is also the first step in community participation through bodies such as Community Development 

Workers (CDW) and the Ward Committees and Councillors in order to identify the needs of the 

community. Rigorous analysis of the data is required with the view to identify priority issues and 

problems. The analysis will include not only the sector specific issues and problems but afford the 
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municipality to also take vigorous analysis of available capacity and resources necessary to address 

such issues.  This phase focuses on the types of problems faced by the local populace and the causes 

of these problems as well as identifying potential development nodes.  

 
Analysis is a fundamental element of all planning processes. In terms of development planning, the 

key areas analyzed are reflected by the following definition of development planning as described in 

the Development Bank of South Africa (DBSA) Guidelines to District Analysis: “A participatory process 

to integrate economic, sectoral, spatial, social, institutional, environmental and fiscal strategies in 

order to support the optimal allocation of scarce resources between sectors and geographical areas 

and across the population, in a manner that provides sustainable growth, equity and the empowerment 

of the poor and marginalized.” 

 
The quality of analysis is important at this stage as the analysis not only provides current perspective 

but assist with the identification of needs and potential for development. Through analysis of the 

different sectors informing the development planning can the local and district municipalities come up 

with a credible IDP document. Analysis in this case involves a participatory process by the different 

sectoral, special social, institutional and environmental strategies to inform optimal allocation of 

resources.  Analysis therefore includes collection and interpretation of data from broad categories that 

may be summed by demography, economic, environmental and risks management, infrastructure or 

access to services and labour.  

 
Phase 2: Strategies: 

 
During this phase the municipality identifies mechanisms and tactics necessary to address the issues 

and problems identified in phase 1. This involves broad inter-sectoral debates in order to identify 

priority issues. A consideration of policy guidelines and principles, available resources and competing 

requirements as discussed through workshops at local and district level to ensure a well informed and 

facilitated strategic debates. Inter-government and sector alignment issues are taken care of order to 

avoid duplication and wastage. The phase entails: 

 
 Development of a Vision – vision being the long term goal or destination that the municipality 

wants to attain by addressing the issues identified in Phase 1.  

 
 Defining Development Objectives - development objectives are clear measurable 

achievements that the municipality wants to achieve in a medium term in order to work towards 

their stated vision. This should be informed by the issues that need to be addressed as identified 

in Phase 1.  

 Development Strategies – development strategies may be defined as the tactics or road map 

that the municipality needs to follow to meet the development objectives and address the issues  

 Project Identification – projects or work packages with clearly defined key performance 
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indicators will be identified through which the road map or development strategies can be 

implemented. This should be linked to clear development objectives with a clear alignment to 

the issues identified in Phase 1. 

 
This is  one of the most important steps in district and local planning in that  a common ground, 

establishing of where the district is, where it needs to be  and how it attains the desired destination in 

terms of the key development indicators identified by the NSDP. 

 
This phase will also include a SWOT analysis of identified development strategies and projects in 

order to make sure that the strategies and projects identified are not only practical but are attainable. 

Interaction and engagement with across the local municipalities and with the district municipality, 

service provision agencies and sector departments will take place in order to assist with proper SWOT 

analysis as well as to avoid duplication of the identified projects. This phase will also include 

workshops with the IDP steering committee will also take place in order to present the identified issues 

and challenges. Where a review of an existing IDP is involved, this will include a review of the existing 

project implementation reports, where possible an evaluation of the impact and progress towards 

attainment of the development objectives. It is envisaged that at this stage draft budget allocations, 

project lists and a revised objectives, strategies and draft projects for municipalities will be tabled at 

different regional forums for alignment and refinement 

 
Phase 3: Projects: 

 
This phase involves project identification and prioritization through: 

 
 Departmental assessment and selection; 

 Informed  municipal budgeting; 

 Council project prioritization workshops; 

 Alignment meetings with the district municipality and sector agencies; and 

 Alignment with neighboring municipalities. 

 

This phase involves ensuring a smooth planning link by providing an opportunity for detailed and 

concrete projects planning processes. A Project Task Team in consultation specialist from provincial 

and national agencies and from the communities or stakeholders affected by the projects is expected 

to be more involved throughout this phase.  The outcomes flowing from this phase include for each 

project: 

 
 Identification of beneficiaries of selected project; 

 The costs associated with delivering the project and the sources of the funds required for the 

project; 

 The duration and project management required for the project including identification of the 
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project sponsor and manager; and 

 The monitoring process, key milestones and Key Performance Indicators linking the project 

to the development objectives.  This includes the impact of individual project in relation to 

NSDP 2006 principles.  

 
Phase 4: Integration: 

 
This phase involves the integration of all the projects identified in Phase 3. This will include further 

analysis of their contribution towards meeting the objectives outlined in Phase 2. This integration 

phase provides an overall picture of the different departmental and sector plans and their contribution 

towards meeting the strategic objectives of the local and district municipality. The different 

departmental and sector plans should now be integrated into a an Integrated development plan 

outlining the overall objectives of the local municipality, their contribution towards achievement of the 

local objectives in addressing identified issues and challenges and their contribution to the district 

development objectives.  In addition to the integrated development plans the IDP will outline issues 

such as strategies in dealing with AIDS, poverty alleviation and disaster management in addition to 

specific sector plans. These strategies should be integrated with the overall IDP.  

 
As described in section 24 of Municipal Systems Act, 2000 planning undertaken by a municipality 

must be aligned with, and complement, the development plans and strategies of other affected 

municipalities and other organs of state so as to give effect to the principles of co-operative 

government. Furthermore, municipalities are obliged to participate in national and provincial 

development programmes as required in section 153(b) of the Constitution. 

 
This phase therefore envisages broad and extensive consultation not only to align the plans with the 

different spheres of government but to also inform and invite comment from different local partners. 

This process is vital to management of expectations and buys in from those parties on whom these 

projects will be impacted such as the local communities, NGO’s and the private sector. The proposed 

projects will be presented to IDP Representative Forum, the local municipalities IDP Steering 

Committee, District Sector Committee, District Executive Committee, District Alignment Forum and 

the provincial and national sector departments for alignment .From the input received from these 

broad consultations, revisions will be carried out by the Projects Task Teams comprising the different 

planners and sector departments. A revised project proposal flowing from this process will document: 

 
 A 5-year municipal action; financial & capital investment plan/programme;  

 Integrated Spatial Development Framework; 

 Integrated programme for LED, environmental issues, poverty alleviation, gender equity and 

HIV/AIDS;  

 Institutional plan for implementation management; 

 Consolidated monitoring/performance management system;   
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 Integrated sector plans; and  

 A disaster Management Plan 

 
These plans will be consolidated and documented into an Integrated Development Plan. 

 
Phase 5: Approval: 

 
This final phase of the process includes the IDP Steering Committee finalizing and documenting the 

IDP and presentation of the document to council for consideration and adoption. According to section 

25 of the Municipal Systems Act: 

 
1) Each municipal council must, within a prescribed period after the start of its elected term, 

adopt a single, inclusive and strategic plan for the development of the municipality which: 

 
a) Links, integrates and co-ordinates plans and takes into account proposals for the 

development of the municipality; 

b) Aligns the resources and capacity of the municipality with the implementation of the plan; 

c) Forms the policy framework and general basis on which annual budgets must be based; 

d) Complies with the provisions of this Chapter (chapter 5 of the Municipal Systems Act, 

2000); and 

e) Is compatible with national and provincial development plans and planning requirements 

binding on the municipality in terms of legislation. 

 
2) An integrated development plan adopted by a municipal council in terms of subsection (1) 

may be amended in terms of section 34 (annual revision and amendment of the IDP) and 

remains in force until an integrated development plan is adopted by the next elected council. 

3) A newly elected municipal council may, within the prescribed period referred to in subsection 

(1) adopt the integrated development plan of its predecessor, but before taking a decision it 

must comply with section 29 (1) (b) (i), (c) and (d). 

4) A newly elected municipal council that adopts the integrated development plan of its 

predecessor with amendments, must effect the amendments in accordance with the process 

referred to in section 34 (b). 

5) A municipality must, within 14 days of the adoption of its integrated development plan in terms 

of subsection (1) or (3): 

 
a) Give notice to the public: 

 
i. Of the adoption of the plan; and 

ii. hat copies of or extracts from the plan are available for public inspection at specified 

places; and 

 



Revised 2017/18 Fezile Dabi District Municipality: Integrated Development Plan  
_________________________________________________________________ 

44 
 

b) Publicize a summary of the plan. 

 
It is at this phase that the final document is adopted that will focus municipality’s efforts in the medium 

term. The IDP will be presented to the council for consideration and adoption. It is envisaged at this 

stage that once the IDP has been considered and adopted, the council through ward committees and 

local councillors will consult the local community to close the loop opened during phase 1 of this 

process. This not only ensures that the public is informed as required by subsection 4 of section 25 of 

the Municipal Systems Act, 2000, but also to ensure that the local community expectations are aligned 

to what is planned by the municipality. It is further envisaged that before being adopted by the 

Municipal Council, all relevant stakeholders and interested parties, including other spheres of 

government are given a chance to comment on the draft plan, thus giving the approved plan a sound 

basis of legitimacy, support and relevance According to section 26 of the Municipal Systems Act, 2000 

an integrated development plan must reflect: 

 
a) The municipal council’s vision for the long term development of the municipality with special 

emphasis on the municipality’s most critical development and internal transformation needs; 

b) An assessment of the existing level of development in the municipality, which must include an 

identification of communities which do not have access to basic municipal services; 

c) The council’s development priorities and objectives for its elected term, including its local 

economic development aims and its internal transformation needs; 

d) The council’s development strategies which must be aligned with any national or provincial 

sectoral plans and planning requirements binding on the municipality in terms of legislation; 

e) A spatial development framework which must include the provision of basic guidelines for a 

land use management system for the municipality; 

f) The council’s operational strategies; 

g) Applicable disaster management plans; 

h) A financial plan, which must include a budget projection for at least the next three years; and 

i) The key performance indicators and performance targets determined in terms of section 41. 

 
According to section 32 of the Municipal Systems Act, 2000: 

 
1) The Municipal Manager of a municipality must submit a copy of the integrated development 

plan as adopted by the council of the municipality, and any subsequent amendment to the plan, 

to the MEC for local government in the province within 10 days of the adoption or amendment 

of the plan. 

2) The copy of the integrated development plan to be submitted in terms of paragraph (a) must be 

accompanied by: 

 
a) A summary of the process referred to in section 29 (1); 
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b) A statement that the process has been complied with, together with any explanations that 

may be necessary to amplify the statement; and 

c) In the case of a district and a local municipality, a copy of the framework adopted in terms 

of section 27. 

 
3) The MEC for local government in the province may, within 30 days of receiving a copy of an 

integrated development plan or an amendment to the plan, or within such reasonable longer 

period as may be approved by the Minister, request the relevant municipal council: 

 
a) To adjust the plan or the amendment in accordance with the MEC’s proposals, if the plan or 

amendment:  

 
i. Does not comply with a requirement of this Act; or 

ii. Is in conflict with or is not aligned with or negates any of the development plans and 

strategies of other affected municipalities or organs of state; or  

 
b) To comply with the process referred to in section 29, or with a specific provision of this Act 

relating to the process of drafting or amending integrated development plans if the 

municipality has failed to comply with that process or provision, and to adjust the plan or the 

amendment if that becomes necessary after such compliance. 

 
4) A municipal council must consider the MEC’s proposals, and within 30 days of receiving the 

MEC’s request must: 

 
a) If it agrees with those proposals, adjust its integrated development plan or amendment in 

accordance with the MEC’ s request; or 

b) If it disagrees with the proposals, object to the MEC’s request and furnish the MEC with 

reasons in writing why it disagrees. 

 
5) On receipt of an objection in terms of subsection (4) (b) the MEC may refer the municipality’s 

objection to an ad hoc committee referred to in section 33 for decision by the committee. If the 

MEC decides to refer an objection to an ad hoc committee, the objection must be referred within 

21 days of receipt of the objection. 

 
14.3 Mechanisms and Procedures for Consultation 

 
Section 88 of the Municipal Structures Act, 1998 requires of the district and local municipalities to 

carry out their business in cooperation. The section states that: 

 
a) A district municipality and the local municipalities within the area of that district municipality 

must co-operate with one another by assisting and supporting each other. 
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b) A district municipality on request by a local municipality within its area may provide financial, 

technical and administrative support services to that local municipality to the extent that that 

district municipality has the capacity to provide those support services. 

c) A local municipality on request of a district municipality in whose area that local municipality 

falls may provide financial, technical and administrative support services to that district 

municipality to the extent that that local municipality has the capacity to provide those support 

services. 

d) A local municipality may provide financial, technical or administrative support services to 

another local municipality within the area of the same district municipality to the extent that it 

has the capacity to provide those support services, if the district municipality or that local 

municipality so requests. 

 
Municipal Systems Act, 2000 in Chapter 4 outlines the need and mechanisms for participation by the 

community in the local sphere of government. Section 16 not only requires of a municipality to 

encourage but to build and make it the municipality business to foster community participation by 

stating that: 

 
1) A municipality must develop a culture of municipal governance that complements formal 

representative government with a system of participatory governance, and must for this 

purpose: 

 

a) Encourage, and create conditions for, the local community to participate in the affairs of the 

municipality, including in: 

 

i. The preparation, implementation and review of its integrated development plan in terms 

of Chapter 5; 

ii. The establishment, implementation and review of its performance management system 

in terms of Chapter 6; 

iii. The monitoring and review of its performance, including the outcomes and impact of 

such performance; 

iv. The preparation of its budget; and 

v. Strategic decisions relating to the provision of municipal services in terms of Chapter 

8; 

b) Contribute to building the capacity of: 

i. The local community to enable it to participate in the affairs of the municipality; 

and 

ii. Councillors and staff to foster community participation; and 

c) Use its resources, and annually allocate funds in its budget, as may be appropriate for 

the purpose of implementing paragraphs (a) and (b). 
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Subsection (1) must not be interpreted as permitting interference with a municipal council’s right to 

govern and to exercise the executive and legislative authority of the municipality. 

 
Section 17 guidance for community participation envisaged in section 16 thus: 

 
1) Participation by the local community in the affairs of the municipality must take place through: 

 
a) Political structures for participation in terms of the Municipal Structures Act; 

b) The mechanisms, processes and procedures for participation in municipal governance 

established in terms of this Act; 

c) Other appropriate mechanisms, processes and procedures established by the 

municipality; 

d) Councillors; and 

e) Generally applying the provisions for participation as provided for in this Act. 

 
2) A municipality must establish appropriate mechanisms, processes and procedures to enable 

the local community to participate in the affairs of the municipality, and must for this purpose 

provide for: 

 
a) The receipt, processing and consideration of petitions and complaints lodged by 

members of the local community; 

b) Notification and public comment procedures, when appropriate; 

c) Public meetings and hearings by the municipal council and other political structures 

and political office bearers of the municipality, when appropriate; 

d) Consultative sessions with locally recognised community organisations and where 

appropriate, traditional authorities; and  

e) Report-back to the local community. 

 

3) When establishing mechanisms, processes and procedures in terms of subsection (2) the 

municipality must take into account the special needs of: 

 
a) People who cannot read or write; 

b) People with disabilities; 

c) Women; and 

d) Other disadvantaged groups. 

 
4) A municipal council may establish one or more advisory committees consisting of persons who 

are not councillors to advise the council on any matter within the council’s competence. When 
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appointing the members of such a committee, gender representation must be taken into 

account. 

 
Section 18 provides guidelines for communication with regard to community participation as follows: 

 
1) A municipality must communicate to its community information concerning: 

 
a) The available mechanisms, processes and procedures to encourage and facilitate 

community participation; 

b) The matters with regard to which community participation is encouraged; 

c) The rights and duties of members of the local community; and 

d) Municipal governance, management and development. 

 
2) When communicating the information mentioned in subsection (1), a municipality must take into 

account: 

 
a) Language preferences and usage in the municipality; and 

b) The special needs of people who cannot read or write. 

 
As one of the fundamental features of the integrated development planning process the involvement 

of community and stakeholder organizations participation of affected and interested parties is very 

important to ensure that the IDP addresses core developmental issues as experienced by the citizens 

of the District. The public not only plays a vital role in communication their needs but in the monitoring 

of municipal performance, and ensuring the accountability of the Local and District Municipality. It is 

imperative therefore that in the development and review of the IDP Municipalities must conduct 

community participation programmes for development, implementation as well as the reviews of the 

IDP at both local and district level. Continued engagement through constituency engagement by 

councillors provides an important engagement mechanism between the community and the 

Municipality. This is envisaged to be augmented through forums such as the Mayoral and Ward 

Committee general meetings. In addition to that efforts should be made to broaden participation 

through invitation of organisations representing wider interests in the IDP Representative Forum and 

ensure their continued participation throughout the process. 

 
In addition to that a process plan for public information sharing should be put in place. This could 

include but not limited to: 

 
 Schedule timeframes for the planned meeting for community participation including IDP 

public participation forums. 

 Identify target groups for public participation consultations. 

 Development of strategies to manage community expectations and develop realistic, 

achievable outcomes of the consultation process. 
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 Mechanisms such as print media, local newsletter and electronic media can be used to 

inform the community of the planned public participation meeting. 

 
15.  Status of the IDP in Municipal Planning 

 
Section 34 of Municipal Systems Act, 200 places the IDP at the top of all planning processes within 

the municipality. The section states that: 

 
1) An integrated development plan adopted by the council of a municipality: 

 
a) Is the principal strategic planning instrument which guides and informs all planning 

and development, and all decisions with regard to planning, management and 

development, in the municipality; 

b) Binds the municipality in the exercise of its executive authority, except to the extent 

of any inconsistency between a municipality’s integrated development plan and 

national or provincial legislation, in which case such legislation prevails; and 

c) Binds all other persons to the extent that those parts of the integrated development 

plan that impose duties or affect the rights of those persons have been passed as a 

by-law. 

 
2) A spatial development framework contained in an integrated development plan prevails over 

a plan as defined in section 1 of the Physical Planning Act, 1991 (Act No. 125 of 1991). 

 
According to section 6 of the Local Government: municipal Planning and Performance Management 

regulation, a municipality's integrated development plan must: 

 

1) Inform the municipality's annual budget that must be based on the development priorities and 

objectives referred to in section 26 (c) of the Municipal Systems Act, 2000 and the performance 

targets set by the municipality in terms of regulation 12; and  

 
2) Be used to prepare action plans for the implementation of strategies identified by the 

municipality. 

 
Based on the two sections above it is clear that the IDP is the supreme plan for a municipality, not 

only informing municipal strategies. The IDP should inform the different planning processes within a 

municipality with contribution and alignment to the IDP required from all the planning processes within 

the municipality. It’s thus envisaged that in all the planning carried out by a municipality, co integration 

and alignment to municipal shared vision should be guided by the IDP. 

 
16. Performance Management 
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Chapter 6 of Municipal Systems Act, 200 provides guidance to the municipal Performance Management 

Systems (PMS). This in line with the IDP provides a framework for integrated planning and the 

monitoring of the impact of the projects and strategies adopted in the IDP. The act requires of the 

municipality not only to develop the performance management system, but also to communicate same 

to boarder stakeholders to the IDP process.  

 
17. Action Plan  

 
The action plan documents the activities, milestones and key dates in the IDP process.  

 

Activity Milestone/Deliverable Responsibility Date/Duration 

Planning Phase 

Meeting with Local 

Municipalities to discuss the 

Framework 

Adoption of the framework and 

process plan 

Municipal Council July 2016  

Advertisement for stakeholder 

participation 

Invitation for stakeholder participation 

outlining the venues, dates and times 

for such participation 

Municipal Council, 

Municipal Manager and 

Ward Committee 

August 2016  

IDP Steering Committee 

Preparatory Meeting  

Preparatory meeting to outline the 

schedule and scope of the Steering 

Committee. 

Municipal Manager, IDP 

Managers and Municipal 

Council 

September 2016  

IDP Management Forum 

Preparatory Meeting 

An opportunity for IDP managers to 

bring about clear and consistent 

alignment towards planning 

IDP Managers October 2016  

Analysis Phase 

District Representative Forum – 

Alignment workshop and 

Evaluate information from PMS 

monitoring 

Reports on progress made by the 

District, Sector 

departments and the Local 

Municipalities 

District Mayor January 2017 

Collation of information from 

different databases 

Augment and update information held 

by the municipality to gain appreciation 

of local, provincial and national spatial 

context. 

Municipal Steering 

Committees and IDP 

Managers 

January 2017 

Input from community 

participation by Councillors 

Gain better understanding of local 

stakeholders expectations and needs 

Councillors and Ward 

Committees 

February 2017  

Meeting of the local IDP 

Steering Committee 

To collate, analyse and gain a clear 

picture of the local context. 

IDP Steering Committee February 2017  

Finalisation of the local Analysis 

Report 

  February 2017  

Presentation of local input to 

district IDP Steering Committee 

To collate, integrate and gain a clear 

picture of the district context. 

Ward Councillors and 

IDP Managers 

February 2017  

Finalisation of local and district 

analysis report 

 IDP Steering Committee February 2017  

Strategy Phase 

Review of Local Strategic 

Guidelines, Strategies, and 

Approved local strategy reports Municipal Councils February 2017  
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development of preliminary 

projects with preliminary budget 

allocations 

District Management Committee 

Meeting 

Presentation and alignment of the 

local vision, strategy and objectives to 

district strategy 

District Management 

Committee 

February 2017  

Strategy sessions with local 

municipalities, government 

service providers, sector 

departments (local, provincial 

and national) 

Presentation and alignment of the 

local, district, provincial and national 

sector departments. 

IDP Managers and 

Municipal Council 

February 2017  

IDP Steering Committee 

workshop to receive 

representations on issues 

identified during the phase 

Bring together the inputs to the phase 

from the different stakeholders. A draft 

strategy, objectives and project report 

IDP Steering Committee February 2017  

Adoption of key strategies, 

objectives and draft deliverable 

and projects 

Adoption of the draft strategy, 

objectives and project report. 

Municipal Council February 2017  

Submission to the MEC for 

Local Government and 

Traditional 

Affairs 

Communicate the draft strategy, 

objectives and project report to the 

MEC for local Government and 

Traditional Affairs 

Municipal Council February 2017  

Project Phase 

Development of project 

proposals 

Project proposals Sector Departments March 2017  

Alignment workshop Integrated and aligned Project 

Proposals of the 

District, Local Municipalities, sector 

Departments 

and other service providers 

Municipal Managers March 2017  

SWOT analysis Strategic analysis of each project 

identifying benefits and impact towards 

meeting strategic objectives 

IDP Steering Committee March 2017  

Project identification and 

prioritization 

Identified projects and their level of 

priority 

IDP Steering Committee March 2017  

IDP Representative Forum Final analysis of identified projects IDP Managers  

Inform Municipal Budget Communicate identified projects and 

draft budgets. 

IDP Steering Committee March 2017  

Council project prioritization 

workshop 

Presentation of proposed projects and 

their level of priority for discussion by 

council. 

Municipal Council March 2017  

Alignment meetings with Local 

Municipalities 

and sector agencies 

Alignment of selected projects and 

their level of prioritization with sector 

plans.  

District Municipality March 2017  

Alignment with neighboring 

municipalities 

Alignment of selected projects and 

sector plans with neighboring 

municipalities plans. 

Municipal Managers March 2017  
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18. Control and Management 

 
According to subsection 2 of the section 27 of the Municipal Systems Act, 2000 it is required of the 

district municipality and local municipalities within the district not only to document a framework, but 

also procedures to effect essential amendments to the framework.  It is thus critical that critical that 

the monitoring and review mechanisms of the framework be catered for in the framework. It is 

envisaged that an amendment to the framework will be the last resort in the planning process.  Where 

it becomes essential to amend the framework however it is recommended that a due process be 

undertaken when affecting same through:  

 
 A due diligence process to avoid unnecessary amendments; 

 The Municipal Council duly provide the necessary mandate for the amendment to the 

framework; 

 That the Municipal Council as the sponsors and owners of the framework lead the process 

towards the amendment of the framework; 

 That the Municipal Manager as the chief administrator of the municipality take a management 

role of the process supported by the IDP managers through facilitation and coordination of the 

process; and 

 That during such process, a programme plan in the amendment of the framework, with 

deviations that may affect the entire district planning process be highlighted, documented and 

duly reported. 

 

Distinct Alignment Committee  

meeting 

Aligned district projects and priorities. District and local 

Municipalities 

March 2017  

IDP steering Committee 

meeting 

To bring together the different plans 

into an integrated plan. 

IDP Steering Committee March 2017  

Compilation of draft IDP Draft IDP  IDP Steering Committee March 2017  

Adoption of draft IDP  Adopted IDP plan by Municipal 

Council 

Municipal Council March 2017  

Submission for Provincial 

Assessment 

 Municipal Council March 2017  

Approval Phase 

Advertising for public comments Input by stakeholders to draft IDP  Municipal Council April 2017 

Assessment / incorporation of 

comments 

Updated draft IDP IDP Steering Committee April 2017  

Final Editing and Proof Reading Final IDP  IDP Steering Committee April 2017  

Final Steering Committee 

Meeting 

Update of the IDP and incorporation of 

Municipal Council comments 

IDP Steering Committee April  2017  

Final Adoption by Municipal 

Councils 

Adoption by Municipal Council of the 

final IDP 

Municipal Council May 2017  

Submission to MEC  Municipal Council June 2017  
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Chapter 2: Situational Analysis 
 

1. Demographic & Socio-Economic Analysis 

 
1.1 Demographics 

 The current population of the district area is estimated at 500,994. 

 Population growth in the District area has been slow at 0, 48% since 2000, slightly higher than the 

Provincial growth rate of 0, 39%. 

 The population growth rate in the district area is expected to slow down more in the future, in line 

with the Provincial growth rate. 

 The Metsimaholo area will continue to grow at a much higher rate than the rest of the district area. 

 The rural nature of the area will lead to continued rural/urban migration patterns. 

 The district contributes only 17, 3% to the provincial population, while the Moqhaka area has the 

largest population of the four municipal areas, contributing 35, 2% to the total district population. 

 In terms of race, the black population and white population dominate the district population with 

contributions of 83, 2% and 14, 8% respectively. 

 If compared to the province, the district has a lower youth population percentage, a higher working 

population percentage and a higher old age population percentage. 

 The district has therefore a slightly older average population if compared to the province. 

 The rural character of the district has contributed to the decline in the rural population mainly due 

to the decline in agricultural activities in the area. This situation could be turned around if rural 

development strategies could be implemented successfully. A main pillar of such a strategy is 

agricultural development. 

 Family size/house hold size is an indication of economic development of an area and the level of 

quality of life. The district has an average house hold size of 3, 2 persons compared to the Provincial 

average of 3, 5 persons. 

 Due to the rural nature of the district, population densities are relatively low, equal to that of the 

province.  Metsimaholo area is an exception with substantially higher densities, including a more 

urban nature as the growth point of the district. Higher population densities usually allow for 

increased economic opportunities, but also for socio-economic issues and problems. 

 Rural migration to urban areas has reached high levels and up to 80 % of the district population 

now resides in urban areas. The decline in the agricultural sector is the main contributor, while 

perceptions of rural people of more and better work opportunities also play a role. 

 Disposable and available operational budget at the four municipalities within the district varies 

between R1083 per capita in Mafube to R2278 per capita in Metsimaholo. This indicator provides 

a measure of level of development and infrastructure provision and maintenance as well as levels 

of service delivery. 
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1.2 Quality of life 

 

 HIV infection rates in South Africa are the highest in the world and have an impact on quality of life. 

In 2010 a total of 54 130 people (10, 8%) of the people in the district were infected. The required 

medication needs to be provided on an ongoing basis in order to maintain quality of life. 

 In terms of the Human Development Index (HDI), the district has an equal index to South Africa and 

a slightly better index if compared to the province. 

 Huge inequalities, however, exists between the black and white populations with a HDI of 0, 50 and 

0, 86 respectively in the district. 

 The Metsimaholo area has the highest HDI of 0, 63 and the Mafube area the lowest index of 0, 47. 

 The high levels of inequality need to be addressed by means of provision of quality services and 

economic opportunities close to communities. 

 In terms of the Gini-coefficient, the district has a slightly better equality index if compared to the 

province, with the Metsimaholo area with the highest levels of inequality in the district area. 

 

1.3 Poverty 

 

 Poverty levels in the district have decreased since 2000 from 46% of people in poverty to 33, 9% in 

2010. These figures are, however, much better than that for the province at 39, 7% in 2010. 

 The Mafube area has the highest levels of poverty at 50, 5% (2010). 

 39, 5% of black people in the district are still living in poverty. This level of poverty is still very high 

and needs to be reduced by means of economic opportunities and rural development. 

 The poverty gap in the district has increased from R208 000 000 in 2000 to R381 000 000 in 2010. 

It is especially in the Moqhaka and Ngwathe areas where the poverty gaps are substantial. 

 

1.4  Education and Literacy 

 

 Education and literacy levels have significantly improved in the district from 2000 to 2010. 

 In 2010, however, a total of 23 000 people older than 15 years had no schooling at all. The main 

problem areas are Ngwathe and Mafube. 

 Education, adult education and skills training are important issues to be included in the strategy. 

 Literacy rates are relatively low in the district at 74, 4% in 2010. The average literacy rate in South 

Africa is 89, 3% (2010). 

 The Metsimaholo area has the highest literacy rate in the district at 80, 8%, while the Mafube area 

has a literacy rate of only 59, 7%. 

 The literacy rate, in terms of adult education and skills training, needs to be accelerated. 
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1.5 Housing and Infrastructure 

 

 The district wide housing backlog was estimated at 34 191 units in 2010. This figure contributes to 

19, 1 % of the provincial housing backlog. 

 The Moqhaka area represents the largest housing backlog of 15 411 units in 2010. 

 The housing backlog needs to be eradicated by provision of a minimum of 10 000 units per year in 

the district. 

 In terms of the combined infrastructure index, the district is better off if compared to the Province 

with indexes of 0, 83 and 0, 77 respectively. 

 The Metsimaholo area has the highest levels of infrastructure development at 0, 89 while the Mafube 

area has the lowest level of infrastructure development at 0, 77. 

 Infrastructure development allows for economic development. Infrastructure improvements need to 

be accelerated in order to ensure economic and rural development. 

 

1.6 Employment 

 

 Growth in unemployment has been low at 0, 7 % in the district over the period from 2000-2010. 

 The official unemployment rate in the district is 22, 0% in 2010, compared to 28, 7% in the Province. 

 The Ngwathe area has the highest levels of unemployment at 31, 9% in 2010. 

 The unofficial unemployment rate is much higher, at approximately 40%. This will be confirmed in 

the community survey. 

 Job opportunities in the informal sector are limited at only 23 280 jobs in 2010. 

 The informal sector needs to contribute a much higher ratio of jobs if compared to the formal sector. 

 A total of 96 000 formal jobs existed in 2010 in the district. 

 In terms of formal jobs sectors in the district, the sectors of agriculture, manufacturing, community 

services and house-holds are the main contributors. 

 Agriculture (primary sector) and manufacturing (secondary sector) have lost ground in terms of jobs 

created over the last 10 years. 

 The focus should be on re-establishment and supporting the main job creation sectors in the local 

economy and support informal job creation efforts. 

 

 

 

 

1.7 Income 
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 In 2010, the employed population, 52 248 people received an income of less than R1500 per month, 

which is approximately 40% of the official working population. 60% of the working population 

received an income of more than R1500 per month. 

 Income levels are still low in the district and improved technical skills and business skills could 

provide a solution. 

 Buying power in the district is relatively low and the Moqhaka and Metsimaholo areas contributing 

up to 72% of the total district buying power in 2010. 

 The average income for working people in the district is low at R 19 677 annually (2010). 

 

1.8 Economic Indicators 

 

 Value added economic activities in the district contributed 28, 9% to the total provincial value added 

economic activities. 

 Value added activities and export create economic development and such activities must be 

supported and developed. 

 As a rural area, agriculture must play a key role in development. The district has a total of 327 592ha 

(15, 4% of all agricultural land in the province) of high potential agricultural land and 59% of 

agricultural land has low potential. Land needs to be optimally used for agriculture and food 

production. Only 4 317ha of land is irrigated land in the district.  

 Provision of irrigation systems can assist in improving the agricultural sector production. 

 The district economy in total is a nett exporter of goods and services, with an export/import ratio of 

1:0, 76. 

 Export support and development is needed to improve the ratio even more. 

 The GDP per capita in the district is at R89 572 much higher than that of the Province at R50 231 

per capita in 2010. 

 Growth rates of GDP for the district from 2000 to 2010 was 6, 9%. The current growth rate is a low 

1, 4% in 2010. 

 The Metsimaholo area dominates GDP in the district, with a GDP per capita at R203 903 in 2010. 

 GDP growth needs to be accelerated, even in the midst of the global recession and the target should 

be 5% per annum growth. 

 The district has a well-developed local economy which has a Tress Index (Diversification Index) of 

42, 3 (with 0 equal to total diversification). 

 Individual local municipal areas have less diverse economies. 

 Economic diversification and formation of specialization clusters need to be promoted. 

 The district has location advantages in sectors such as agriculture, mining, manufacturing and 

electricity provision. 

 LED strategies need to focus on such sectors, but also on the focus areas of the NGP. 
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1.9 Tourism 

 

 Tourism only contributes 3, 1% to the GDP of the district in 2010. The industry needs to grow to 

levels as experienced in the province which has a contribution of 5, 9% of GDP. 

 Tourism in the district has been growing steadily at 3, 4% per annum. 

 As could be expected, the Ngwathe area has the highest levels of tourism at 9, 7% of GDP, while 

the Metsimaholo area has only a 1,7% contribution to GDP. 

 There is a potential for growth in the tourism sector and needs to be exploited, especially in terms of 

the domestic market. 

 

1.10 Crime 

 

 Crime rates have decreased from 2000 to 2008 by 1, 9%. Crime rates are however extremely high if 

compared to global data. Violent crimes at 142 incidents per 100 000 of the population is high in 

global terms. 

 The district had a lower crime index of 148 compared to the province of 157 in 2008. 

 The area with the highest crime index is the Metsimaholo area with an index of 175, while the Mafube 

area had the lowest crime index of 103. 

 Crime affects business and economic development negatively and needs to be reduced. 

 

1.11 Conclusion 

 

Population growth in the district has been low at between 0.4 to 0.6%, while economic growth has been 

slightly higher at 1.4%. This growth ratio needs to be strengthened. 

 

 

 

 

 

 

 

2. Service Delivery Analysis in the District 
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2.1 Electricity Provision  
 

 
2.1.1 Moqhaka Local Municipality 
 

Electricity provision to households 

Name of Local Municipality Number of electricity 

connections on 

Proclaimed Stands. 

Number of electricity 

connections on Un-

Proclaimed Stands. 

Total Number of electricity 

connections on All Stands 

Moqhaka Municipality 22,519  22,519 

Number of Houses Electrified 

Name of Local Municipality Municipal Area (Rural / Ext 

or Suburb name) 

Number  of connections 

for previous financial 

year (1 Jul-30 Jun) 

Number  of connections for 

this  financial year (1 Jul to 

date) 

Moqhaka Municipality Whole of Moqhaka 

excluding Zuma Park 

16 35 

Moqhaka Municipality Zuma Park 17 14 

Backlog in terms of Number of Actual Households on a Proclaimed or Un-Proclaimed Erven 

Name of Local Municipality Number of Backlogs on 

Proclaimed Erven. 

Number of Backlogs on 

Un-proclaimed Erven. 

Total Number of backlogs on 

All Erven. 

Moqhaka Municipality 773 1,306 2,079 

Future Township Developments (Supply Responsibility) 

Municipal Area Number of Stands to 

develop 

Supply Authority 

(Municipality/ Eskom) 

New or Existing Supply Point 

Rammulotsi 4,090 Eskom New 

Maokeng 3,931 Municipality Existing 

Kroonstad 239 Municipality Existing 

Rammulotsi 1,044 Eskom New 

Matlwangtlwang 605 Eskom New 

Matlwangtlwang 831 Eskom New 

 

 

 

 

 

2.1.2 Ngwathe Local Municipality 
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Electricity provision to households 

Name of Local Municipality Number of electricity 

connections on 

Proclaimed Stands. 

Number of electricity 

connections on Un-

Proclaimed Stands. 

Total Number of electricity 

connections on All Stands 

Ngwathe Municipality 16,544  16,544 

Number of Houses Electrified 

Name of Local Municipality Municipal Area (Rural / Ext 

or Suburb name) 

Number  of connections 

for previous financial 

year (1 Jul-30 Jun) 

Number  of connections for 

this  financial year (1 Jul to 

date) 

None     

Backlog in terms of Number of Actual Households on a Proclaimed or Un-Proclaimed Erven 

Name of Local Municipality Number of Backlogs on 

Proclaimed Erven. 

Number of Backlogs on 

Un-proclaimed Erven. 

Total Number of backlogs on 

All Erven. 

Ngwathe Municipality 519 1,350 1,869 

Future Township Developments (Supply Responsibility) 

Municipal Area Number of Stands to 

develop 

Supply Authority 

(Municipality/ Eskom) 

New or Existing Supply Point 

Phiritona  300 Municipality New 

Phiritona 1,000 Municipality Existing 

Kwakwatsi 2,800 Municipality New 

 

2.1.3 Mafube Local Municipality 
 

Electricity provision to households 

Name of Local Municipality Number of electricity 

connections on 

Proclaimed Stands. 

Number of electricity 

connections on Un-

Proclaimed Stands. 

Total Number of electricity 

connections on All Stands 

None     

Number of Houses Electrified 

Name of Local Municipality Municipal Area (Rural / Ext 

or Suburb name) 

Number  of connections 

for previous financial 

year (1 Jul-30 Jun) 

Number  of connections for 

this  financial year (1 Jul to 

date) 

None     

Backlog in terms of Number of Actual Households on a Proclaimed or Un-Proclaimed Erven 

Name of Local Municipality Number of Backlogs on 

Proclaimed Erven. 

Number of Backlogs on 

Un-proclaimed Erven. 

Total Number of backlogs on 

All Erven. 

Mafube 1,525 2,000 3,525 

Future Township Developments (Supply Responsibility) 
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Municipal Area Number of Stands to 

develop 

Supply Authority 

(Municipality/ Eskom) 

New or Existing Supply Point 

Namahadi 1,509 Municipality Existing 

Ntswanatsatsi 0 Municipality Existing 

Mafahlaneng 0 Municipality Existing 

Qalabotjha 16 Municipality Existing 

Frankfort; Villiers; Tweeling and 

Cornelia 

2,000 Municipality Future 

 

2.1.4 Metsimaholo Local Municipality 
 

Electricity provision to households 

Name of Local Municipality Number of electricity 

connections on 

Proclaimed Stands. 

Number of electricity 

connections on Un-

Proclaimed Stands. 

Total Number of electricity 

connections on All Stands 

Metsimaholo  35,000 N/A 35,000 

Number of Houses Electrified 

Name of Local Municipality Municipal Area (Rural / Ext 

or Suburb name) 

Number  of connections 

for previous financial 

year (1 Jul-30 Jun) 

Number  of connections for 

this  financial year (1 Jul to 

date) 

Metsimaholo  35,000 454 None 

Backlog in terms of Number of Actual Households on a Proclaimed or Un-Proclaimed Erven 

Name of Local Municipality Number of Backlogs on 

Proclaimed Erven. 

Number of Backlogs on 

Un-proclaimed Erven. 

Total Number of backlogs on 

All Erven. 

Metsimaholo  7,000 N/A 7,000 

Future Township Developments (Supply Responsibility) 

Municipal Area Number of Stands to 

develop 

Supply Authority 

(Municipality/ Eskom) 

New or Existing Supply Point 

Mooidraai 2,500 Mun New 

Themba Kubheka 3,500 Mun New 

Mooiplaats 3,500 Mun New 

 

2.2 Water Profile in the District          

 

2.2.1 Water Losses 

 
There is insufficient data regarding the extent of water losses within various local municipalities in Fezile 

Dabi. There are no programmes to deal with reduction of water losses. 

It is believed that water loss is due to: 
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 Reticulation leaks 

 Unconnected connections 

 Illegal connections 

 Internal plumbing leaks 

 
2.2.2 Water Quality 

 
There is generally poor water quality in municipalities, which can be attributed to the following: 

 
 Lack of adequate monitoring 

 Lack of skilled personnel (proper dosing of chemicals/ & dosing equipment) 

 Use of inappropriate & insufficient disinfectants 

 Plant operators who do not have the necessary skills to effectively operate & maintain water 

treatments plants. 

 
2.2.3 Raw Water  

 
The Vaal River is the main source of raw water within the Fezile Dabi area, and provides raw water to 

the urban areas of Villiers, Parys, Vredefort (via a pipeline from an abstraction point near Parys), 

Viljoenskroon (via a pipeline from the Renoster River) Sasolburg Industries (Sasol1).  Other secondary 

rivers that provide raw water include the Liebenbergsvlei River, Wilge River, Sand River, Blom River, 

Rhenoster River and Vals River. 

 
2.2.4 Surface Water  

 
Vaal Dam provides raw water directly to some of the towns in the district, such as Deneysville and 

Oranjeville. Raw water is also abstracted from the Uniefees Dam and a nearby fountain to provide bulk 

water to the residential areas of Heilbron and Sandersville.  Bulk treated water is provided to Cornelia 

via a pipeline from the Frankfort purification works. 

 

  

G
R

E
E

N
 D

R
O

P
 

Metsimaholo  

Has made progress at Sasolburg (low risk plant), the poor microbiological effluent compliance at Sasol 

is expected to improve now that the new chlorine dosing system has been installed. 

Orangeville & Deneysville (Medium risk plant) the proposed installation of a flow meter at the plants in 

the next FY will allow the operating capacity to be monitored against the design capacity & facilitate a 

reduction in risk rating. 

Moqhaka 

Waste water management treatments plants are now categorised as critical risk plants. Lack of 

information & design capacity & compliance of the final effluent render the management of the 

treatment process difficult to monitor & optimise reduction of risk of the rating difficult to achieve. Non-

compliance with R2834. 

Mafube 
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2.2.5 Ground Water Sources  

 

Boreholes are used predominantly to provide water for household purposes in the rural areas. However, 

due to high operating costs, most of the towns have reduced their dependence on boreholes as a source 

of potable water. 

 
2.2.6 Rand Water  

 
The Rand Water does act as a service provider to some of the local municipalities.  

 

Comments: DWA 

 
Most improved  

 
Metsimaholo was acknowledged for the tremendous and consistent improvement in performance over 

the past 3years, the municipal score for this WSA increased from 0% in 2010 to 48.86 in 2011 and an 

impressive 89.49 in 2012. 

 
Lowest Performer 

  
Mafube and Ngwathe local municipalities were among the lowest performers in the district, these 

municipalities were found to be constantly performing below the desired standards and evidently have 

no defense mechanism against the host of risks posed to safe water supply, and serious attention is 

urgently required to remedy the situation. 

 

Waste water management treatments plants are now categorised as critical risk plants. The risk rating 

plants are rated at a maximum of 100% due to lack of basic information regarding the operating and 

design capacity. 

No effluent compliance monitoring & non-compliance with R2834 with regard to operating & 

maintenance of staff. 

Ngwathe 

Waste water management treatments plants are now categorised as critical risk plants. 

(Parameters) lack of influent monitoring , no effluent compliance monitoring &  non-compliance with 

R2834 with regard to operating & maintenance of staff 

Water Service Authority (WSA) Provincial Blue 

Drop Log 

Position 

 

2012 

 

2011 

 

2010 

Metsimaholo (+ Rand Water) 3 89.49 48.86 0 

Moqhaka 11 59.93 21.76 0 

Ngwathe (+ Rand Water) 16 20.59 45.37 25 

Mafube 18 18.16 15.25 10.6 
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However the department noted the effort from Mafube local municipality (WSA) to commence 

monitoring of drinking water quality in all the supply systems towards the end of 2011, hence the drinking 

quality data confirms that water in each of the supply system is safe for human consumption, the 

municipality is encouraged to maintain monitoring for twelve months 

 
Moqhaka, overall the municipality showed improved performance in all three systems compared to 

previous evaluations. While DWA congratulates the municipality on the improved microbiological 

monitoring programmes, data submitted unfortunately again indicated that the water supplied to 

residents within the jurisdiction of the municipality posed a risk of infection. Continued residual chlorine 

failures indicate that the municipality has not yet addressed the ineffective disinfection procedures  

 
Sanitation (FDDM Analysis) 

 
The most urgent area for sanitation is access to basic safe sanitation structures. The sanitation backlog 

is for about 27875 household, i.e. about 13.5% of the population. The largest backlog is present is 

present in the urban and farming settlements, this would mostly be addressed by VIP structures and 

secondary by upgrading existing structures. The upgrading possibility may be problematic due to a view 

that such a household insisting on a new facility (as it is their right to have access to this. The district 

municipality is currently focusing on addressing backlogs for provision of basic service, but with a small 

but yearly budget. The extent of service delivery details on the sanitation supply type per settlement are 

table in the Municipal Turnaround Strategy. 
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Chapter 3: Strategies & Objectives 
 
1. Strategic outcome oriented goals of the municipality 

 
Strategic oriented outcome goals of an institution are the outcome indicators which serves the basis of what the municipality needs to achieve over short to 

medium term.  These are the foundation for sustainable service delivery, fully aligned with the 5 KPAs for local Government and the Back 2 Basics initiative 

and inform the strategic objective to be adopted by the municipality in the IDP.   

 
Strategic Outcome Oriented Goal 1 Good Governance & Public Participation 

Goal statement Improve transparency, accountability and regular engagements with communicates by ensuring that council structures must be functional and meet 

regularly and implement responsive and accountable processes to communicates 

  

Strategic Outcome Oriented Goal 2 Delivery of basic services (create conditions for decent living) 

Goal statement Support local municipalities within the district to improve their capacity to deliver the basic services (i.e. basic electricity, basic water, sanitation and 

waste removal) 

  

Strategic Outcome Oriented Goal 3 Sound financial management and viability 

Goal statement Ensure that the municipality has and maintains a functional financial management system which includes rigorous internal controls.  

  

Strategic Outcome Oriented Goal 4 Build capable institution and administration 

Goal statement Enforce competency standards for managers and appoint persons with the requisite skills, expertise and qualification. 

  

Strategic Outcome Oriented Goal 5 Stimulate local economic growth 

Goal statement Encourage and support local municipalities within the district to develop and maintain their infrastructure to make it easier for businesses to operate 

(i.e.  Houses, transport, roads, water and electricity etc.). 
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2. Strategic objectives 
 

This section covers the strategic objectives identified to achieve the set goals. These strategic objectives are related to and discussed within the context of the 

approved budget and are aligned to the Strategic Oriented Goals above as well as various Outputs of Outcome 9 Delivery Agreement. These will be updated 

in the IDP. 

 
Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

1.1 (a)  To maintain adequate 

levels of experience and 

institutional memory. 

Implement retention policy so as to 

ensure that employees who 

represent value, output and 

contribution, which the FDDM may 

not afford to lose to its employer 

competitors, are retained. 

Nil voluntary termination of 

employment at Senior 

Management by 30 June 

2018. 

Nil voluntary resignations 

at Senior Management 

level registered during 

2016/17. 

Nil voluntary termination of 

employment at Senior and 

Middle Management by 30 June 

2018. (Retain 100% of the 

currently employed Senior 

Management by 30 June 2018). 

4 Output 6: 

Administrative and 

financial capability 

1.1 (b)  To maintain adequate 

levels of experience and 

institutional memory. 

Implement retention policy so as to 

ensure that employee who 

represent value, output and 

contribution, which FDDM may not 

afford to lose to its employer 

competitors are retained. 

Nil voluntary termination of 

employment at Level 1 - 3 

Managers by 30 June 2018. 

Nil voluntary resignations 

registered during 2016/17. 

Nil voluntary termination of 

employment at Level 1 - 3 

Managers by 30 June 2018. 

(Retain 100% of the currently 

employed Level 1 - 3 Managers 

by 30 June 2018).  

4 Output 6: 

Administrative and 

financial capability 

1.2 (a)  To maintain sound labour 

relations so as to minimise 

labour disputes and 

disruptions.  

Ensure compliance with Collective 

Agreements, Basic Conditions of 

Employment Act, Labour Relations 

and & institutional policies 

pertaining to labour relations.  

Nil / Zero disputes filed by 

employees by 30 June 2018 

due to the municipality’s 

non-compliance with 

Collective Agreements, 

Basic Conditions of 

LLF meetings held in 

2016/17.  

Nil / Zero disputes filed by 

employees by 30 June 2018 due 

to the municipality’s non-

compliance with Collective 

Agreements, Basic Conditions of 

Employment Act, Labour 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

Employment Act, Labour 

Relations and & institutional 

policies pertaining to labour 

relations.  

Relations and & institutional 

policies pertaining to labour 

relations.  

 

1.2 (b)  To maintain sound labour 

relations so as to minimise 

labour disputes and 

disruptions.  

Ensure compliance with Collective 

Agreements, Basic Conditions of 

Employment Act, Labour Relations 

and & institutional policies 

pertaining to labour relations. 

6 Human Resource related 

policies reviewed, updated 

and approved by Council by 

30 June 2018. 

32 Human Resource 

Policies under 

implementation in 

2015/16.  

6 Human Resource related 

policies reviewed, updated and 

approved by Council by 30 June 

2018. 

4 Output 6: 

Administrative and 

financial capability 

1.3 (a)  Improve administrative 

and financial capability of 

the municipality. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, 

adequate internal controls for 

improved financial management, 

and improved overall 

organisational performance. 

4 quarterly Internal Audit 

Reports and related 

Management Action Plans 

with specific focus on Risk 

Management, Internal 

Controls, and Performance 

Management by 30 June 

2018. 

Four (4) quarterly internal 

audit reports submitted in 

the financial year 2016/17.  

4 quarterly Internal Audit 

Reports (i.e. one report per 

quarter) and related 

Management Action Plans with 

specific focus on Risk 

Management, Internal Controls, 

and Performance Management 

by 30 June 2018.  

4 Output 6: 

Administrative and 

financial capability 

1.3 (b)  Improve administrative 

and financial capability of 

the municipality. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, 

adequate internal controls for 

improved financial management, 

and improved overall 

organisational performance. 

100% of Post Audit Action 

Plan matters for 2016/17 

relating to leadership, 

predetermined objectives 

and other matters addressed 

by 30 June 2018. 

2015/16 Audit Action Plan. 100% of Post Audit Action Plan 

matters for 2016/17 relating to 

leadership, predetermined 

objectives and other matters 

addressed by 30 June 2018 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

1.3 (c)  Improve administrative 

and financial capability of 

the municipality. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, 

adequate internal controls for 

improved financial management, 

and improved overall 

organisational performance. 

Within 30 calendar days of 

receiving instructions and 

source document from user 

departments relating to 

appointment of service 

provider / supplier, draft 

legally compliant Service 

Level Agreements and 

ensure that all signed SLAs 

are kept in safe custody by 

30 June 2018 for audit and 

other future use purposes. 

2016/17 signed SLAs. Within 30 calendar days of 

receiving instructions and source 

document from user 

departments relating to 

appointment of service provider / 

supplier, draft legally compliant 

Service Level Agreements and 

ensure that all signed SLAs are 

kept in safe custody by 30 June 

2018 for audit and other future 

use purposes. 

4 Output 6: 

Administrative and 

financial capability 

1.3 (d)  Improve administrative 

and financial capability of 

the municipality. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, 

adequate internal controls for 

improved financial management, 

and improved overall 

organisational performance. 

Within 5 calendar days of 

receiving confirmation of 

appointment of service 

provider /supplier for the 

department from the SCM, 

issue a written instruction 

together with supporting 

documents relating to the 

appointment to the Legal 

Services division for drafting 

of Service Level Agreement 

for the period ending 30 

June 2018. 

2016/17 signed SLAs. Within 5 calendar days of 

receiving confirmation of 

appointment of service provider 

/supplier for the department from 

the SCM, issue a written 

instruction together with 

supporting documents relating to 

the appointment to the Legal 

Services division for drafting of 

Service Level Agreement for the 

period ending 30 June 2018. 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

1.4  Improve administrative 

and financial capability of 

the municipality. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, 

adequate internal controls for 

improved financial management, 

and improved overall 

organisational performance. 

4 quarterly Internal Audit 

Reports and related 

Management Action Plans 

with specific focus on ICT 

systems and infrastructure 

by 30 June 2018. 

4 Internal Audit reports 

submitted to the Audit 

Committee in 2016/17.  

4 quarterly Internal Audit 

Reports and related 

Management Action Plans with 

specific focus on ICT systems 

and infrastructure by 30 June 

2018. 

4 Output 6: 

Administrative and 

financial capability 

1.5 (a)  Improve administrative 

and financial capability of 

the municipality. 

Ensure compliance with Safety, 

Health, Risk, Environment & 

Quality (SHREQ) legislation & 

regulations so as to eliminate or 

manage the risks that are likely to 

cause occupational accidents and 

injuries.  

4 quarterly internal (SHREQ) 

compliance reports with 

indicators of highest level of 

compliance with all 

applicable SHREQ 

legislation by 30 June 2018. 

four (4) quarterly reports 

submitted to management 

for consideration and 

noting during 2016/17 

4 quarterly internal (SHREQ) 

compliance reports with 

indicators of highest level of 

compliance with all applicable 

SHREQ legislation by 30 June 

2018.  

4 Output 6: 

Administrative and 

financial capability 

1.6 (a)  Improve administrative 

and financial capability of 

the municipality. 

Ensure compliance with LGSETA 

regulations. 

Review & submit Workplace 

Skills Plan (WSP), Annual 

Training Report (ATR), and 

Professional, Vocational, 

Technical & Academic 

Learning (PIVOTAL) Report 

for 2017/18 financial year to 

the Municipal Manager by 

31 March 2018. 

2016/17 WSP, ATR & 

PIVOTAL reports.  

Review & submit Workplace 

Skills Plan (WSP), Annual 

Training Report (ATR), and 

Professional, Vocational, 

Technical & Academic Learning 

(PIVOTAL) Report for 2018/19 

financial year to the Municipal 

Manager by 31 March 2018 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

1.6 (b)  Improve administrative 

and financial capability of 

the municipality. 

Ensure compliance with LGSETA 

regulations. 

Ensure submission of WSP, 

ATR and PIVOTAL report for 

2017/18 financial year to 

LGSETA by 30 April 2018. 

2016/17 WSP, ATR & 

PIVOTAL reports.  

Ensure submission of WSP, 

ATR and PIVOTAL report for 

2018/19 financial year to 

LGSETA by 30 April 2018. 

4 Output 6: 

Administrative and 

financial capability 

1.7 (a)  Improve administrative 

and financial capability of 

the municipality. 

Ensure compliance with LGSETA 

regulations. 

Review & submit 12 WSP 

monthly monitoring and 

implementation reports to 

the Municipal Manager 

within 5 days after the end of 

each month during 2017/18 

financial year. 

WSP monthly monitoring 

and implementation 

reports submitted to 

LGSETA in 2016/17 

financial year.  

Review & submit 12 WSP 

monthly monitoring and 

implementation reports to the 

Municipal Manager within 5 days 

after the end of each month 

during 2017/18 financial year. 

4 Output 6: 

Administrative and 

financial capability 

1.7 (b)  Improve administrative 

and financial capability of 

the municipality. 

Ensure compliance with LGSETA 

regulations.  

Ensure submission of 12 

WSP monthly monitoring 

and implementation reports 

to LGSETA within 7 days 

after the end of each month 

during 2017/18 financial 

year. 

Monthly monitoring and 

implementation reports 

submitted to LGSETA in 

2016/17 financial year.  

Ensure submission of 12 WSP 

monthly monitoring and 

implementation reports to 

LGSETA within 7 days after the 

end of each month during 

2017/18 financial year. 

4 Output 6: 

Administrative and 

financial capability 

1.8  Improve administrative 

and financial capability of 

the municipality. 

Ensure the institutional 

preparedness for the possible 

attack, catastrophic events or 

related significant security 

incidents. 

4 quarterly security 

assessment and / or 

incidents reports regarding  

potential security threats to 

the municipality, employees, 

information and other 

N/A 4 quarterly security assessment 

and / or incidents reports 

regarding  potential security 

threats to the municipality, 

employees, information and 

other interest of the municipality 

by 30 June 2018. 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

interest of the municipality 

by 30 June 2018. 

1.9  Improve administrative 

and financial capability of 

the municipality. 

Implement Anti-Fraud & 

Corruption Policy and Plan of the 

municipality so as to prevent and 

detect elements of Fraud and 

Corruption. 

1 Annual review of the Anti-

Fraud & Corruption Policy 

and Plan and 4 quarterly 

anti-fraud and corruption 

awareness programs held 

by 30 June 2018. 

N/A 1 Annual review of the Anti-

Fraud & Corruption Policy and 

Plan and 4 quarterly anti-fraud 

and corruption awareness 

programs held by 30 June 2018. 

4 Output 6: 

Administrative and 

financial capability 

1.10 Improve administrative 

and financial capability of 

the municipality. 

To ensure inclusive and 

continuous strategic alignment of 

departmental plans and goals. 

Convene 12 monthly 

departmental meetings by 

30 June 2018 for continuous 

strategic alignment of 

departmental plans and 

goals. 

Monthly departmental 

meetings held in 2016/17.  

Convene 12 monthly 

departmental meetings by 30 

June 2018 for continuous 

strategic alignment of 

departmental plans and goals. 

4 Output 6: 

Administrative and 

financial capability 

1.11 Improve administrative 

and financial capability of 

the municipality. 

To ensure inclusive and 

continuous strategic alignment of 

organisational plans and goals.   

Convene 12 monthly Senior 

Management meetings by 

30 June 2018 for continuous 

strategic alignment of 

organisational plans and 

goals.   

Monthly departmental 

meetings held in 2016/17.  

Convene 12 monthly Senior 

Management meetings by 30 

June 2018 for continuous 

strategic alignment of 

organisational plans and goals.   

4 Output 6: 

Administrative and 

financial capability 

1.12  Improve administrative 

and financial capability of 

the municipality. 

Promote employee wellness 

through dedicated wellness 

programmes.  

Prepare an annual 

employee-wellness 

programme for 2017/18 

financial year by 1 July 

2017, prepare and present 4 

2016/17 Wellness 

programme and reports.  

Prepare an annual employee-

wellness programme for 2017/18 

financial year by 1 July 2018, 

prepare and present 4 quarterly 

reports in relation thereto to 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 1:  Municipal Transformation and Organisational Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18 Strategic Outcome 

Oriented Goal 

Delivery Agreement 

for Outcome 9:  

quarterly reports in relation 

thereto to senior 

management meeting by 30 

June 2018. 

senior management meeting by 

30 June 2018. 

1.13  Improve administrative 

and financial capability of 

the municipality. 

Ensure consistent follow-up on the 

status of implementation of 

Council resolutions so improve 

accountability to council on its 

decisions. 

Track the implementation of 

Council resolutions by 

various officials and political 

office bearers, update the 

internal register accordingly 

and submit 60 monthly 

reports in relation thereto by 

30 June 2018. 

N/A Track the implementation of 

Council resolutions by various 

officials and political office 

bearers, update the internal 

register accordingly and submit 

12 monthly reports in relation 

thereto by 30 June 2018. 

4 Output 6: 

Administrative and 

financial capability 

1.14  Improve administrative 

and financial capability of 

the municipality. 

Provide for forward annual leave 

planning as part of Human 

Resource planning to ensure 

smooth operations with the 

requisite number of employees. 

Prepare and submit the 

departmental annual leave 

plan for 2017/18 financial 

years to Human Resource 

Management Unit by 31 

September 2018. 

N/A Prepare and submit the 

departmental annual leave plan 

for 2017/18 financial year to 

Human Resource Management 

Unit by 30 September 2018. 

4 Output 6: 

Administrative and 

financial capability 
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Key Performance Area 2: Basic Service Delivery and Infrastructure Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18  Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

2.1 (a)  To assist rural areas in the 

district in setting up their road 

asset management systems.  

To collect roads and traffic data in 

the district in in line with the Road 

Infrastructure Strategic Framework 

for South Africa (RISFSA). 

Initiate and complete a 

focused study on road 

networks information in 

the district in line with 

Rural Roads Asset 

Management System 

(RRAMS) Grant conditions 

and have a final report 

prepared by 30 June 

2018. 

5 Projects 

completed in 

2016/17. 

Initiate and complete a 

focused study on road 

networks information in 

the district in line with 

Rural Roads Asset 

Management System 

(RRAMS) Grant 

conditions and have a 

final report prepared by 

30 June 2018. 

2 Output 2: Improving Access 

to Basic Services. 

2.1 (b)  To assist rural areas in the 

district in setting up their road 

asset management systems. 

To collect roads and traffic data in 

the district in in line with the Road 

Infrastructure Strategic Framework 

for South Africa (RISFSA). 

Initiate and complete a 

focused study on road 

networks information in 

the district in line with 

Rural Roads Asset 

Management System 

(RRAMS) Grant conditions 

and have a final report 

prepared by 30 June 

2018. 

5 Projects 

completed in 

2016/17. 

Initiate and complete a 

focused study on road 

networks information in 

the district in line with 

Rural Roads Asset 

Management System 

(RRAMS) Grant 

conditions and have a 

final report prepared by 

30 June 2018. 

2 Output 2: Improving Access 

to Basic Services. 

2.3 To provide for and support 

integrated, efficient and 

sustainable settlements in the 

district. 

Review and align the 

municipality’s SDF and the 5 year 

IDP for new term of council to 

ensure an integrated district SDF 

Develop SDF for 2018/19 

of the municipality and 

approved by Council by 30 

June 2018. 

Reviewed SDF for 

FDDM, 

Metsimaholo LM, 

Develop SDF for 

2018/19 of the 

municipality and 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 
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Key Performance Area 2: Basic Service Delivery and Infrastructure Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18  Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

that facilitates sustainable human 

settlement and improved quality of 

household life within the district. 

and Ngwathe LM 

in 2016/17. 

approved by Council by 

30 June 2018. 

2.4 (a)  To provide Municipal Health & 

Environmental Services 

effectively & equitably in the 

District. 

Ensure equitable allocation and 

distribution of Municipal Health 

Services resources across the 

district so as to ensure fair and 

equitable health services within 

the district. 

4 quarterly Municipal 

Health Services reports 

indicating services 

rendered in various towns 

across the 4 local 

municipalities in the district 

by 30 June 2018. 

39 certificate of 

acceptability to 

various entities in 

the district and 

monthly 

inspection, 

investigations and 

sampling reports 

in 2016/17 

financial year. 

4 quarterly Municipal 

Health Services reports 

indicating services 

rendered in various 

towns across the 4 local 

municipalities in the 

district by 30 June 2018. 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 

2.4 (b)  To provide Municipal Health & 

Environmental Services 

effectively & equitably in the 

District. 

Ensure equitable allocation and 

distribution of Air Quality 

Management resources across the 

district so as to ensure fair and 

equitable air quality management 

services within the district. 

4 quarterly Air Quality 

Management reports 

indicating services 

rendered in various towns 

across the 4 local 

municipalities in the district 

by 30 June 2018. 

2016/17 Quarterly 

& Annual Reports.  

4 quarterly Air Quality 

Management reports 

indicating services 

rendered in various 

towns across the 4 local 

municipalities in the 

district by 30 June 2018. 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 

2.4 (c)  To ensure effective & efficient 

disaster management services 

in the district. 

Ensure equitable allocation and 

distribution of Disaster 

Management resources across the 

district so as to ensure fair and 

4 quarterly Disaster 

Management reports 

indicating services 

rendered in various towns 

across the 4 local 

Reported 

outcomes as per 

the 2015/16 

Annual Report. 

4 quarterly Disaster 

Management reports 

indicating services 

rendered in various 

towns across the 4 local 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 
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Key Performance Area 2: Basic Service Delivery and Infrastructure Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18  Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

equitable provision of services 

within the district. 

municipalities in the district 

by 30 June 2018. 

municipalities in the 

district by 30 June 2018. 

2.4 (d)  To ensure effective & efficient 

disaster management services 

in the district. 

Ensure equitable allocation and 

distribution of Disaster 

Management resources across the 

district so as to ensure fair and 

equitable disaster management 

services within the district. 

4 Interdepartmental 

disaster risk management 

committee meetings held 

by 30 June 2018. 

New 4 Interdepartmental 

disaster risk 

management committee 

meetings held by 30 

June 2018. 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 

2.4 (e)  To provide Municipal Health & 

Environmental Services 

effectively & equitably in the 

District. 

Ensure equitable allocation and 

distribution of Fire Fighting 

resources to Mafube District 

Municipality as per the provisions 

of the signed Service Level 

Agreement. 

4 quarterly inspections at 

moderate to low risk 

premises performed in 

various areas across 

Mafube Local Municipality 

by 30 June 2018. 

2016/17 Quarterly 

& Annual Reports 

4 quarterly inspections at 

moderate to low risk 

premises performed in 

various areas across 

Mafube Local 

Municipality by 30 June 

2018. 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 

2.4 (f)  To provide Municipal Health & 

Environmental Services 

effectively & equitably in the 

District. 

Ensure equitable allocation and 

distribution of Environmental 

Management resources across the 

district so as to ensure fair and 

equitable environmental services 

within the district. 

4 quarterly environmental 

services reports for 

services performed in 

various areas across the 4 

local municipalities in the 

district by 30 June 2018. 

2016/17 Quarterly 

& Annual Reports 

4 quarterly 

environmental services 

reports for services 

performed in various 

areas across the 4 local 

municipalities in the 

district by 30 June 2018. 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 

2.5  To ensure effective & efficient 

disaster management 

services.  

Establish a well-resourced and 

fully functional effective disaster 

management centre so as to 

100 % expansion of 

communication strategy 

(radio and computer 

N/A 100 % expansion of 

communication strategy 

(radio and computer 

2 Output 4: Actions supportive 

of the human settlement 

outcomes 
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Key Performance Area 2: Basic Service Delivery and Infrastructure Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS 

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 2017/18  Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

ensure integrated coordinated 

disaster management response 

through partnership between 

different stakeholders.  

software) in one local 

municipality by 30 June 

2018. 

software) in one local 

municipality by 30 June 

2018. 

2.6 (a) To contribute towards the 

reduction in the prevalence of 

HIV/AIDS in the district.  

Develop and implement high 

profile HIV/AIDS awareness 

campaigns and promote regular 

HIV testing & disclosure amongst 

communities within the District. 

1 Annual HIV/AIDS festival 

aimed at creating 

HIV/AIDS awareness by 

31 December 2017.  

2016/17 Annual 

HIV/AIDS festival 

report. 

1 Annual HIV/AIDS 

festival aimed at creating 

HIV/AIDS awareness by 

31 December 2017 and 

donation of proceeds to 

identified organization 

dealing with HIV / AIDS 

by 30 June 2018.  

2 Output 1: Implement a 

differentiated approach to 

municipal financing, 

planning and 

Support 

2.6 (b)  To contribute towards the 

reduction in the prevalence of 

HIV/AIDS in the district.  

Develop and implement high 

profile HIV/AIDS awareness 

campaigns and promote regular 

HIV testing & disclosure amongst 

communities within the District. 

4 HIV/AIDS awareness 

campaigns in the district 

targeting youth, men, 

women schools, 

Correctional Centres and 

private sector institutions 

held by 30 June 2018. 

4 HIV/AIDS 

awareness 

campaigns held in 

2016/17 financial 

year.  

4 HIV/AIDS awareness 

campaigns in the district 

targeting youth, men, 

women schools, 

Correctional Centres and 

private sector institutions 

held by 30 June 2018. 

2 Output 1: Implement a 

differentiated approach to 

municipal financing, 

planning and 

Support 
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Key Performance Area 3: Local Economic Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

3.1 To support development of 

emerging farmers in the 

district into mainstream 

farming.  

Support emerging farmers in identify 

opportunities in agro-processing of 

products in the district.  

Support at least 

ONE (1) agro-

processing initiatives 

/ projects by 30 June 

2018. 

Koppies greenhouse 

project 

Support at least one 

(1) agro-processing 

initiatives / projects by 

30 June 2018.  

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.2 To promote & enhance the 

SMME sector in the district.  

Identifying training & capacity needs 

in the SMME sector and provide 

dedicate entrepreneurial support 

based on identified needs. 

Monitor 4 SMMEs 

within the district as 

part of 

entrepreneurial 

support by 30 June 

2018. 

Number of entrepreneurial 

training interventions 

provided in 2016/17 

Monitor 4 SMMEs 

within the district as 

part of  

entrepreneurial 

support by 30 June 

2018 

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.3 To nurture the development 

of people’s potential in the 

district through arts & 

culture.  

Development of arts & crafts in the 

communities within the district by 

providing required resources and 

support. 

Assist and support 

up to 6 qualifying 

performing artist 

groups in the district 

with cd’s, training 

and coaching by 30 

June 2018. 

7 Artists & 10 Crafters in 

2016/17 

Assist and support up 

to 6 qualifying 

performing artist 

groups in the district 

with CD’s, training 

and coaching by 30 

June 2018.  

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.4  To plan, coordinate & 

support sports amongst the 

youth.  

Strengthen relations with the 

provincial Department of Sports, Arts 

& Culture for the implementation of 

sports development plan within the 

district.  

Coordinate 4 

adventure sports 

activities and 1 rural 

sports programme in 

collaboration with 

Powerboat adventure 

sports and Team Fezile 

Dabi Mountain bike of 

2015/16 

Coordinate 4 

adventure sports 

activities and 1 rural 

sports programme in 

collaboration with the 

5 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 3: Local Economic Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

the relevant sector 

departments and 

stakeholders by 30 

June 2018. 

relevant sector 

departments and 

stakeholders by 30 

June 2018.  

3.5 (a)  To promote & develop the 

tourism sector in the District. 

Provide dedicated support to 

identified Bed & Breakfast (B&B) 

establishments in the district.  

Assist 5 B&B 

establishments in 

the district with 

grading, and 

provision of 

promotional material 

by 30 June 2018. 

5 B&B establishments 

assisted in 2016/17. 

Assist 5 B&B 

establishments in the 

district with grading, 

and provision of 

promotional material 

by 30 June 2018.  

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.5 (b)  To promote & develop the 

tourism sector in the District. 

Provide dedicated support and 

training to identified stakeholders.  

1 Customer Care 

training provided by 

30 June 2018. 

N/A 1 Customer Care 

training provided to 

SMMEs within the 

district by 30 June 

2018 

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.6 To promote and support the 

development of vulnerable 

groups in the district. 

Capacitate women and disabled 

people to participate in mainstream 

economy as well as in various 

activities in society.  

Reviewed SDF for 

2017/18 of the 

municipality and 

approved by Council 

by 30 June 2018.  

The 50/50 women in 

stokvel programme were 

held in 2016/17.  

1 Women 

empowerment and 1 

disabled persons 

empowerment 

programmes held by 

30 June 2018 

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.7 To promote & enhance the 

SMME sector in the district. 

Identifying needs in the SMME 

sector and provide dedicate 

2 Cooperatives 

supplied with 

identified 

N/A 2 Cooperatives 

supplied with 

identified 

5 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 3: Local Economic Development 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

entrepreneurial support based on 

identified needs. 

tools/equipment by 

30 June 2018. 

tools/equipment by 30 

June 2018. 

 

3.8 To promote & develop the 

tourism sector in the District. 

Conducting tourism awareness 

campaigns in the District. 

4 Tourism 

awareness 

campaigns (i.e. 1 

per local 

municipality) 

conducted by 30 

June 2018. 

N/A 4 Tourism awareness 

campaigns (i.e. 1 per 

local municipality) 

conducted by 30 June 

2018. 

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.9  To promote & develop the 

tourism sector in the District. 

Participate in local and international 

tourism conferences with a view to 

showcase tourism attractions in the 

district as well as learning new 

lessons that could be applied to 

improve tourism offerings in the 

district. 

Participate in at 

least 2 local and 

international tourism 

conferences by 30 

June 2018. 

N/A Participate in at least 

2 local and 

international tourism 

conferences by 30 

June 2018.  

5 Output 3: Implementation of 

the Community Work 

Programme 

 

3.10 To promote & develop the 

tourism sector in the District. 

Target main tourism publications for 

placement of tourism related 

advertorials for promotion of tourism 

in the district. 

2 Advertisements on 

promotion of tourism 

in the district 

publicized on 

dedicated tourism 

publications by 30 

June 2018. 

N/A 2 Advertisements on 

promotion of tourism 

in the district 

publicized on 

dedicated tourism 

publications by 30 

June 2018. 

5 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

4.1 (a)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA & 

other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

4 quarterly reviews 

and updating of 

financial 

management related 

internal controls 

based on the 

quarterly Internal 

Audit reports by 30 

June 2018. 

Audit Action Plan of 

2015/16. 

4 quarterly reviews 

and updating of 

financial 

management related 

internal controls 

based on the 

quarterly Internal 

Audit reports by 30 

June 2018. 

3 Output 6: Administrative and 

financial capability 

4.1 (b)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

6 Budget related 

policies reviewed, 

updated and 

6 Policies reviewed in 

2016/17.  

Review, update and 

submit for Council 

approval the 

following Budget 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

requirements of MFMA 

&other relevant legislation.  

prescribed accounting norms and 

standards. 

approved by Council 

by 30 June 2018. 

related policies by 

30 June 2018: Asset 

Management, 

Banking & 

Investment, Funding 

& Reserves, 

Budgeter Virements, 

Budget & Reporting, 

and Supply Chain 

Management.  

4.1 (c) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

Suppliers and 

service providers 

paid within 30 days 

of receipt of valid 

invoice, with no 

disputed delivery of 

goods / services 

throughout 2017/18.   

2016/17 Creditors Age 

Analysis Reports 

Suppliers and 

service providers 

paid within 30 days 

of receipt of valid 

invoice, with no 

disputed delivery of 

goods / services 

throughout 2017/18 

3 Output 6: Administrative and 

financial capability 

4.1 (d) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

100% cash-backed 

approved budget for 

2018/19 financial 

years by 30 June 

2018. 

2016/17 approved Budget 100% cash-backed 

approved budget for 

2017/18 financial by 

30 June 2018. 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

4.1 (e) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

100% of all monthly 

payment vouchers 

and accompanying 

supporting 

documents of filed, 

registered and kept 

in safe custody 

within 30 days of the 

end of each month 

throughout 2017/18  

financial years. 

2016/17 Payment vouchers 

& files 

100% of all monthly 

payment vouchers 

and accompanying 

supporting 

documents of filed, 

registered and kept 

in safe custody 

within 30 days of the 

end of each month 

throughout 2017/18 

financial year.  

3 Output 6: Administrative and 

financial capability 

4.1 (f)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

100% of contracted 

services creditors on 

the system 

reconciled to 

supporting 

documentation on a 

monthly basis 

throughout 2017/18 

financial years. 

2016/17 Creditor’s Analysis 

Reports 

100% of contracted 

services creditors on 

the system 

reconciled to 

supporting 

documentation on a 

monthly basis 

throughout 2017/18 

financial year. 

3 Output 6: Administrative and 

financial capability 

4.1 (g) To ensure  financial 

management practices 

that enhance viability & 

compliance with the 

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

2 biannual assets 

verification 

performed and asset 

registers updated 

with all assets 

2016/17 Annual Assets 

Verification 

2 biannual assets 

verification 

performed and asset 

registers updated 

with all assets 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

requirements of MFMA 

&other relevant legislation 

prescribed accounting norms and 

standards. 

movements, and 

report any damaged 

/ missing items by 

30 June 2018. 

movements, and 

report any damaged 

/ missing items by 

30 June 2018.  

4.1 (h) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

Review and sign-off 

one (1) Audit File 

and Audit File 

schedule 

respectively for 

2017/18 financial 

year that is 

compliant with 

Annexure A of 

MFMA Circular 50 

by 31 August 2018. 

2015/16 Audit File Review and sign-off 

one (1) Audit File 

and Audit File 

schedule 

respectively for 

2016/17 financial 

year that is 

compliant with 

Annexure A of 

MFMA Circular 50 

by 31 August 2017. 

3 Output 6: Administrative and 

financial capability 

4.1 (i)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

2016/17 signed-off 

Annual Financial 

Statements 

prepared in 

accordance with the 

South African 

Standards of 

Generally 

Recognised 

Accounting 

2015/16 signed-off Annual 

Financial Statements and 

the related Auditor-General’s 

Report 

Prepare 2016/17 

Annual Financial 

Statements in 

accordance with the 

South African 

Standards of 

Generally 

Recognized 

Accounting 

Practices (GRAP) 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

Practices (GRAP) 

and section 122 of 

MFMA by 31 August 

2018.  

and section 122 of 

MFMA by 31 August 

2017. 

4.1 (j) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

Nil / Zero amount of 

unauthorised, 

irregular and 

fruitless & wasteful 

expenditure incurred 

due to non-

compliance to the 

municipality’s 

Supply Chain 

Management Policy, 

Supply Chain 

Management 

Regulations, 2005 

and the MFMA by 

30 June 2018.  

2016/17 Annual Financial 

Statements disclosure and 

the Auditor-General’s Report 

Nil / Zero amount of 

unauthorized, 

irregular and 

fruitless & wasteful 

expenditure incurred 

due to non-

compliance to the 

municipality’s 

Supply Chain 

Management Policy, 

Supply Chain 

Management 

Regulations, 2005 

and the MFMA by 

30 June 2018.  

3 Output 6: Administrative and 

financial capability 

4.1 (k)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

12 signed-off 

monthly budget 

statement reports, 4 

quarterly financial 

reports for 2017/18 

produced and 

2016/17 monthly budget 

statements submitted. 

12 signed-off 

monthly budget 

statement reports, 4 

quarterly financial 

reports for 2015/16 

produced and 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

submitted to the 

Executive Mayor by 

30 June 2018. 

submitted to the 

Executive Mayor by 

30 June 2018.  

4.1 (l) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

60 signed-off 

monthly bank 

reconciliation 

statements of all 

bank accounts by 30 

June 2018. 

2016/17 Bank Reconciliation 

Statements 

12 signed-off 

monthly bank 

reconciliation 

statement of all bank 

accounts by 30 June 

2018.  

3 Output 6: Administrative and 

financial capability 

4.1 (m)  To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation.  

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

100% of Post Audit 

Action Plan matters 

for 2016/17 relating 

to finance 

addressed by 30 

June 2018. 

2015/16 Post Audit Action 

Plan. 

100% of Post Audit 

Action Plan matters 

for 2016/17 relating 

to finance 

addressed by 30 

June 2018.  

3 Output 6: Administrative and 

financial capability 

4.1 (n) To ensure financial 

management practices 

that enhance viability & 

compliance with the 

requirements of MFMA 

&other relevant legislation. 

Plan, implement, monitor and report 

financial management activities in 

accordance with MFMA, its 

associated regulations and 

prescribed accounting norms and 

standards. 

2017/18 Budget 

prepared in 

accordance with 

Municipal Standard 

Chart of Accounts 

(mSCOA) framework 

and regulations, 

internally audited 

and submitted for 

2015/16 Post Audit Action 

Plan. 

Prepare 2017/18 

Budget in 

accordance with 

Municipal Standard 

Chart of Accounts 

(mSCOA) framework 

and regulations, 

internally audited 

and submitted for 

3 Output 6: Administrative and 

financial capability 
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Key Performance Area 4: Financial Management & Viability 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (PKIs)  

2016/17 Baseline  Annual Target 

2017/18 

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

Council approval by 

31 May 2018.  

Council approval by 

31 May 2018. 

 
 
 

Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

5.1 To ensure development of 

legally compliant and 

credible IDPs in the district 

& local municipalities 

within the district.  

Ensure that the municipality’s IDP is 

aligned with the IDPs of local 

municipalities within the district, and 

that all IDPs incorporate 

communities and stakeholders views 

and inputs and that they are 

prepared in accordance with the 

prescribed framework.  

4 District IDP 

Managers Forums 

Meetings held, 4 

IDP Public 

Participation 

Meetings, 1 IDP 

Steering Committee 

Meeting and 1 IDP 

Rep Forum Meeting 

by 30 June 2018 for 

the 2018/19 IDP 

compilation. 

2016/17 Approved IDP 4 District IDP 

Managers Forums 

Meetings held, 4 IDP 

Public Participation 

Meetings, 1 IDP 

Steering Committee 

Meeting and 1 IDP 

Rep Forum Meeting 

by 30 June 2018 for 

the 2018/19 IDP 

compilation. 

1 Output 7: Single Window of 

Coordination 

5.2 (a)  To ensure Good 

Governance practices to 

ensure effective, 

functioning municipality.  

Fully comply with the provisions of 

the municipality’s Performance 

Management System from planning 

to reporting, 

Submit 1 draft 

SDBIP for the 

2017/18 budget year 

and 6 drafts of the 

2016/17 SDBIP and 

Performance 5 

Agreements. 

 1 Output 6: Administrative and 

financial capability 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

annual performance 

agreements for the 

same period to the 

Executive Mayor by 

14 July 2018. 

5.2 (b) To ensure Good 

Governance practices to 

ensure effective, 

functioning municipality.  

Fully comply with the provisions of 

the municipality’s Performance 

Management System from planning 

to reporting, 

6 Signed 

Performance 

Agreements & Plans 

for the senior 

managers including 

the Municipal 

Manager for 

2017/18 financial 

year concluded by 

31 July 2018. 

Five performance plans 

and agreements for the MM 

and Senior Managers for 

the 2016/17 

6 Signed 

Performance 

Agreements & Plans 

for the senior 

managers including 

the Municipal 

Manager for 2017/18 

financial year 

concluded by 31 July 

2017. 

1 Output 6: Administrative and 

financial capability 

5.2 (c) To ensure Good 

Governance practices to 

ensure effective, 

functioning municipality. 

Fully comply with the provisions of 

the municipality’s Performance 

Management System from planning 

to planning, 

4 quarterly 

performance 

assessment reports 

for 6 senior 

managers (including 

the Municipal 

Manager) concluded 

and signed-off not 

later than 30 days 

after the end of each 

Five performance plans 

and agreements for the MM 

and Senior Managers for 

the 2017/18 and annual 

performance report for 

2016/17 financial year. 

4 quarterly 

performance 

assessment reports 

for 6 senior managers 

(including the 

Municipal Manager) 

concluded and 

signed-off not later 

than 30 days after the 

end of each quarter 

1 Output 6: Administrative and 

financial capability 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

quarter during 

2017/18  and 1 

annual performance 

report for  2017/18 

signed-off and 

submitted to the 

Auditor-General by 

31 August 2017. 

during 2017/18  and 1 

annual performance 

report for  2017/18 

signed-off and 

submitted to the 

Auditor-General by 

31 August 2017. 

5.2 (d) To ensure Good 

Governance practices to 

ensure effective, 

functioning municipality.  

Fully comply with the provisions of 

the municipality’s Performance 

Management System from planning 

to reporting, 

Submit 1-signed-off 

Mid-term budget and 

performance 

assessment report 

for 2017/18 to the 

Executive Mayor, 

Provincial & National 

Treasuries by 25 

January 2018. 

2016/17 Mid-year budget 

and performance 

assessment report 

Submit 1-signed-off 

Mid-term budget and 

performance 

assessment report for 

2017/18 to the 

Executive Mayor, 

Provincial & National 

Treasuries by 25 

January 2018. 

1 Output 6: Administrative and 

financial capability 

5.2 (e) To ensure Good 

Governance practices to 

ensure effective, 

functioning municipality.  

Fully comply with the provisions of 

the municipality’s Performance 

Management System from planning 

to reporting, 

Submit 1 audited 

annual report for 

2016/17 to 

Provincial Treasury, 

CoGTA and National 

Treasury by 

31January 2018. 

Audited Annual Report for 

2016/17 

Submit 1 audited 

annual report for 

2016/17 to Provincial 

Treasury, CoGTA 

and National 

Treasury by 

31January 2018. 

1 Output 6: Administrative and 

financial capability 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

5.3 To provide information 

through the available ICT 

platforms of the 

municipality and to 

improve the corporate 

image of the municipality. 

Ensure that the municipality’s 

information is regularly updated on 

the municipality’s website and other 

digital communication platforms of 

the municipality. 

12 updates (i.e. 1 

per month) of the 

municipality’s 

website performed 

by 30 June 2018. 

4 weekly updates in 

2016/17 financial year 

12 updates (i.e. 1 per 

month) of the 
municipality’s website 
performed by 30 June 

2018. 

1 Output 6: Administrative and 

financial capability 

5.4 To promote effective 

communication & 

coordination of 

communication structures 

and systems.  

Production and publication of 

informative Fezile Dabi Newsletter 

that covers news in four local 

municipalities in Fezile Dabi.  

4 Publications of 

Fezile Dabi 

Newsletter issued by 

30 June 2018.  

3 Publication in 2016/17.  6 Publications of 

Fezile Dabi 

Newsletter issued by 

30 June 2018.  

1 Output 7: Single Window of 

Coordination (Streamlined 

reporting for municipalities) 

5.5 To support & capacitate 

Councillors, Ward 

committees & Community 

Development workers in 

an effort to enhance good 

governance in the district.  

Provide regular workshops & training 

with the view of capacity building to 

Councillors, Ward Committees & 

Community Development workers so 

as to enhance the system of 

cooperative governance within the 

district. 

4 workshops & 

training, 20 

Speaker’s Imbizos, 

5 Ward Committee 

Conferences, 5 

CDW Conference 

and 10 Civic 

Education held with 

a view of capacity 

building by 30 June 

2018. 

4 workshops & training,4 

Speaker’s Imbizos,1 Ward 

Committee Conferences, 1 

CDW Conference and 2 

Civic Education  held in 

2016/17.  

4 workshops & 

training, 4 Speaker’s 

Imbizos, 1 Ward 

Committee 

Conferences, 1 CDW 

Conference and 2 

Civic Education held 

with a view of 

capacity building 

by30 June 2018.  

1 Output 5: Deepen 

democracy through a 

refined Ward Committee 

model 

5.6 To promote ethical 

behaviour & social values 

& principles enshrined in 

Engage communities through 

various special programmes of the 

municipality in pursuance of 

100 community 

leaders within the 

district identified and 

Moral regeneration 

movement was held in 

2016/17 

100 community 

leaders within the 

district equipped with 

1 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

the country’s constitution 

among the communities 

within the district.  

promotion of ethical behaviour and 

values. 

equipped with 

necessary ethical 

behaviour, social 

values and 

principles by 30 

June 2018 so as to 

impart the same skill 

and knowledge to 

the local the 

communities. 

necessary ethical 

behaviour, social 

values and principles 

by 30 June 2018 so 

as to impart the same 

skill and knowledge 

to the local the 

communities. 

 

5.7 (a)  To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 District 

Coordination Forum 

(DCF) meetings held 

by 30 June 2018. 

2 DCF meetings held in 

2016/17 

2 District 

Coordination Forum 

(DCF) meetings 

convened by 30 Jun 

2018.  

1 Output 7: Single Window of 

Coordination  

5.7 (b) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 Technical IGR 

meetings held by 30 

Jun 2018. 

Technical IGR meetings 

held in 2016/17 

2 Technical IGR 

meetings held by 30 

Jun 2018. 

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (c)  To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

4 Municipal 

Manager’s Forum 

meetings held by 30 

June 2018.  

Municipal Manger’s Forum 

meetings held in 2016/17 

4 Municipal 

Manager’s Forum 

meetings held by 30 

June 2018.  

1 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

5.7 (d)  To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 District LED Forum 

meetings held by 30 

June 2018.  

Two (2) District LED Forum 

meetings in 2016/17 

2 District LED Forum 

meetings held by 30 

June 2018.  

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (e) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 CFO Forum 

meetings held by 30 

June 2018 

The schedule of CFO 

forum meetings for 2016/17 

2 CFO Forum 

meetings held by 30 

June 2018 

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (f) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

4 Communications 

Forum meetings 

held by 30 June 

2018. 

N/A 4 Communications 

Forum meetings held 

by 30 June 2018. 

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (g) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 Energy Forum 

meetings held by 30 

June 2018 

8 Technical Managers’ 

Forum held in 2016/17 

2 Energy Forum 

meetings held by 30 

June 2018 

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (h) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

4 Corporate Support 

Services Forum 

meetings held by 30 

June 2018.  

3 Corporate Support 

Services Forum meetings 

in 2016/17 

4 Corporate Support 

Services Forum 

meetings held by 30 

June 2018.  

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (i) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 Back to Basics 

Forum meetings 

held by 30 June 

2018. 

2 Back to Basics Forum 

meetings held in 2016/17 

2 Back to Basics 

Forum meetings held 

by 30 June 2018. 

1 Output 3: Implementation of 

the Community Work 

Programme 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

5.7 (j) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

2 Water Sector 

Forum meetings 

held by 30 June 

2018.  

N/A 2 Water Sector 

Forum meetings held 

by 30 June 2018.  

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.7 (k) To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Facilitate compliance with the 

principles of co-operative 

government and intergovernmental 

relations within the district. 

4 Disaster 

Management Forum 

meetings held by 30 

June 2018. 

3 Disaster Management 

Forum meetings held in 

2016/17 

4 Disaster 

Management Forum 

meetings held by 30 

June 2018. 

1 Output 3: Implementation of 

the Community Work 

Programme 

 

5.8 (a)  To promote and facilitate 

Intergovernmental 

Relations amongst 

stakeholders in the district. 

Provide reasonable assurance as to 

the effectiveness of internal controls 

of the municipality through Internal 

Audit service  

4 quarterly Internal 

Audit reports on the 

assessment of the 

effectiveness of the 

controls within the 

municipality 

submitted to the 

Audit –Committee 

by 30 June 2018.  

4 Internal Audit quarterly 

reports submitted to the 

Audit-Committee in 

2016/17 

4 quarterly Internal 

Audit reports on the 

assessment of the 

effectiveness of the 

controls within the 

municipality 

submitted to the Audit 

–Committee by 30 

June 2018.  

1 Output 7: Single Window of 

Coordination  

5.8 (b)  To ensure oversight over 

the affairs of the 

municipality.  

Submit the quarterly internally 

audited performance reports and the 

annual report to the audit Committee 

& MPAC 

4 quarterly 

performance reports 

and 5 draft annual 

report for 2017/18 

internally audited 

and submitted to the 

Audit Committee & 

4 Quarterly Performance 

Reports submitted to 

Internal Audit in 2016/17 

4 quarterly 

performance reports 

and 5 draft annual 

report for 2017/18 

internally audited and 

submitted to the Audit 

Committee & MPAC 

by 30 June 2018. 

1 Output 6: Administrative and 

financial capability 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

MPAC by 30 June 

2018. 

5.9 To build a risk conscious 

culture within the 

organisation. 

Reduction of high risk levels to 

tolerable levels by performing 

regular risk assessment, updating 

risk registers and following up on 

implementation of risk treatment 

plans by departments  

4 quarterly risk 

assessment 

performed by 30 

June 2018 and risk 

register and risk 

mitigation plans 

subsequently 

updated. 

2016/17 Risk Register and 

Risk Management Plans 

4 quarterly risk 

assessment 

performed by 30 June 

2018 and risk register 

and risk mitigation 

plans subsequently 

updated. 

1 Output 6: Administrative and 

financial capability 

5.10 To strengthen a 

meaningful community 

participation and 

interaction program. 

Develop and implement annual 

community participation and 

interaction program aimed at 

interacting with the community 

regarding various matters of local 

governance including public 

awareness campaigns, civic 

education about various programs 

that are initiated at other spheres of 

government. 

4 community 

awareness 

campaigns and civic 

education held by 30 

June 2018. 

A two day CDW and Public 

Participation Summit held 

in 2016/17 

4 community 

awareness 

campaigns and civic 

education held by 30 

June 2018. 

1 Output 5: Deepen 

democracy through a 

refined Ward Committee 

model 

5.11  To build a risk conscious 

culture within the 

organisation. 

Establish and implement good 

governance practices in line with 

Treasury Regulations to ensure 

proper risk management, adequate 

internal controls for improved 

Monitor the 

performance and 

relationship of 

suppliers with user 

directorates where 

2016/17 Monthly suppliers’ 

monitoring reports. 

Monitor the 

performance and 

relationship of 

suppliers with user 

directorates where 

1 Output 6: Administrative and 

financial capability 
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Key Performance Area 5: Good Governance & Public Participation 

STRATEGIC OBJECTIVES IDENTIFIED TO ACHIEVE STRATEGIC ORIENTED OUTCOME GOALS LINKS  

ID Strategic Objective 

 

Strategies  Key Performance 

Indicators (KPIs)  

2016/17 Baseline  Annual Target 

2017/18  

Strategic Outcome 

Oriented Goal 

Delivery Agreement for 

Outcome 9:  

financial management, and 

improved overall organisational 

performance. 

SLA’s have been 

concluded and 

submit 20 quarterly 

suppliers’ / service 

providers’ 

monitoring reports 

by 30 June 2018. 

SLA’s have been 

concluded and submit 

20 quarterly 

suppliers’ / service 

providers’ monitoring 

reports by 30 June 

2018. 

 

 
 
 
 
 

Chapter 4:  Projects 
 

Mafube Local Municipality Projects: 
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MIG Reference No Project Description 
EPWP 
Y/N 

Project Value MIG Value 

Expenditure as 

at 30 June 
2016 

Expenditure 

Balance as at 
30 June 2017 

Planned MIG 

Expenditure for 
2017/2018 

Status (Not 
Registered, 

Registered, 
Design & 
Tender, 

Construction, 
Completed) 

R R R R R 

  PMU  N 1 070 000.00 1  070 000.00 1 070 000.00 1 070 000.00 1 070 000.00 Operational 

MIG/FS0505/R,ST/09/10 

Namahadi: Upgrading of Gravel Roads to 

Paved Roads and Storm Water Drainage 
(4,7km)(Second km) (MIS:174361) 

Y 
 

11 222 160.00 
 

11 222 160.00 
 

6 032 393.93 
 

5 741 917.50 
 

5 741 917.50 
Construction 

MIG/FS0721/W/09/11 
Namahadi : Construction of Water 
Reticulation with 1714 Erf Connections 
(MIS:181245) 

Y 
 

25 082 805.00 
 

25 082 805.00 
 

1 666 877.31 
 

1 506 877.31 
 

1 506 877.31 
Construction 

MIG/FS0760/S/09/10 
Qalabotjha: Extension of the Waste Water 
Treatment Works (MIS: 184943) 

N 
 

35 843 709.00 
 

35 843 709.00 
 

17 786 797.10 
 

9 871 289.11 
 

9 871 289.11 
Construction 

MIG/FS0968/CF/13/14 
Mafahlaneng/Tweeling: Upgrade of Sports 
Ground (MIS: 212177) 

Y 
 

2 457 005.00 
 

2 457 005.00 
 

1 735 175.60 
780 554.52 780 554.52 Construction 

MIG/FS0969/CF/13/14 
Namahadi/Kgatholoha: Upgrading of 

Sports Ground (MIS: 211474) 
Y 

 

4 307 886.00 

 

4 307 886.00 

 

3 131 328.51 

 

1 966 141.56 

 

1 966 141.56 
Construction 

MIG/FS1027/CF/15/16 
Ntswanatsatsi/Cornelia: Upgrade of Sports 

Ground  

Y  

4 624 515.00 

 

4 624 515.00 

 

4 624 515.00 

 

463 220.00 

 

463 220.00 

Registered 

  
Qalabotjha/Villiers: Construction of a New 
6.5ML Water Reservoir 

N 
 

18 699 739.92 
 

11 219 844.00 
 

11 219 844.00 
- - Not Registered 

  
Namahadi/Mamello: Upgrading of Gravel 
Roads to Paved Roads and Storm Water 
Drainage (2km) 

Y 
 

15 000 000.00 
 

15 000 000.00 
 

15 000 000.00 
- - Not Registered 

  
Namahadi/Zomba: Upgrading of Sports 
Ground  

Y 
 

2 219 964.00 
 - - - Not Registered 

  Totals   120 527 783.92   110 827 924.00   62 266 931.45   21 400 000.00    

Ngwathe Local Municipality Projects: 
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Proposed Internal Funding Capital Costs – Purchases 

Funding Source Project Description 
Planned Expenditure 
For 2017/18 2018/19 2019/20 

Internal Funding Water And Sanitation Purchases Equipment 150 000.00 - - 

Internal Funding Fencing Of Main Offices – Parys 1 000 000.00 - - 

Internal Funding Furniture Purchases – General 260 000.00 - - 

Internal Funding Water Tanker 6x6 9000l 2 000 000.00 - - 

Internal Funding Electricity Crane Truck 1 000 000.00 - - 

Internal Funding Water And Sanitation Purchases Infrastructure 1 500 000.00 - - 

Internal Funding Rescue Pumper 4x4 300l Water 150 Foam 1 500 000.00 - - 

Internal Funding Electrification Houses Koppies 3 050 000.00 - - 

Internal Funding Purchase Of Vehicles 5 000 000.00 - - 

Internal Funding Refuse Compactor Trucks 1*5 7 400 000.00 - - 

Internal Funding Graders 1*5 5 000 000.00 - - 

Internal Funding Tractors 1*5 1 500 000.00 - - 

Internal Funding Sunction Tank – Edenville 300 000.00 - - 

Internal Funding Cherry Pick - Electricity 1*5 1 500 000.00 - - 

Internal Funding Renovations - Vredefort Offices 300 000.00 - - 

Internal Funding Renovations - Mokwallo Offices 200 000.00 - - 

Internal Funding Fencing Of Graveyard - Vredefort 250 000.00 - - 

Internal Funding Refurbishment Of MPCC – Heilbron 100 000.00 - - 

   Totals 32 010 000.00 - - 

 
 

Moqhaka Local Municipality Projects: 
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MIG Reference Nr Project Description 
EPWP 

Y/N 
Project Value MIG Value 

Planned MIG 
Expenditure for 

2015/2016        

Planned MIG 
Expenditure for 

2016/2017 

Planned MIG 
Expenditure for 

2017/2018 

Status (Not 

registered, 
Registered, 

Design & Tender, 

Construction, 
Completed) 

PMU PMU   1 906 150.00 1 906 150.00 1 906 150.00 1 962 500.00 2 045 150.00  

MIG/FS0436/R,ST/09/11 
Moqhaka: The Upgrading of Demane Street in 
Constantia 

 Y  8 435 150.73 8 435 151.00 720 604.31 465 580.50  Completed 

MIG/FS0437/R,ST/10/12 
Moqhaka: Marabastad - Upgrading of 11th 

Avennnue Road 
 Y  11 055 797.00 11 055 797.00 4 056 331.07 256 491.13  Construction 

MIG/FS/0644/S/08/11 
Moqhaka:  Installation of sewer for 4000 new 
erven in Rammulotsi (northleigh) 

N 36 000 000.00 20 608 000.00 -  4 876 690.54 
Phase1 - 

Completed 

MIG/FS/0689/R,ST/09/11 
Moqhaka:  Construction of Vehiclar Crossings 
in Maokeng 

 Y  3 420 000.00 3 420 000.00 1 582 064.33 -  Completed 

MIG/FS0733/R,ST/10/12 

Moqhaka: Lebina Street -  Upgrading of gravel 

road and provision of proper storm water 
drainage in Phomolong 

 Y  5 899 828.00 5 899 828.00 1 128 954.98 -  Completed 

MIG/FS0734/R,ST/10/12 

Moqhaka: Matlwangtlwang:  Upgrading of 

Internal road and providing of storm water 
system 

 Y  2 880 000.00 2 880 000.00 -  2 699 437.00 
Design and 

Tender 

MIG/FS0736/R,ST/10/12 
Moqhaka: Matlwangtlwang:  Upgrading of bus 

route and access road 
 Y  14 818 975.14 14 818 975.00 161 199.71 -  Completed 

MIG/FS0737/R,ST/10/12 
Moqhaka:  Morake Street  -  Upgrading of 
Gravel Road in Seisoville 

 N  9 714 747.00 9 714 747.00 2 568 915.29 543 319.58  Completed 

MIG/FS0786/R,ST/11/12 
Gelukwaarts 2578 - 2163 Upgrading of 
connector road  

 Y  6 971 803.25 4 960 000.00 5 561 151.08 1 410 652.17  Construction 

MIG/FS0787/R,ST/11/12 
Gelukwaarts 2897 - 1495 - Connector Road 

and Provision of Proper Storm Water (1.05km) 
 Y  7 517 733.20 3 255 000.00 6 609 603.50 908 129.70 - Construction 

MIG/FS0956/CF/13/14 
Moqhaka:  Matlwangtlwang:  Upgrading of 
Ablution Facilities and Construction of 

Palisade Fence at the Sports Ground 

 Y  957 326.00 957 326.00 45 873.25 -  Completed 

MIG/FS0970/CF/13/14 
Moqhaka:  Phomolong:  Upgrading of Parking 
Area and Construction of Palisade Fence at 

Central Sports Terrain 

 Y  5 732 181.00 5 732 181.00 137 106.36 220 518.69  Construction 
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MIG Reference Nr Project Description 
EPWP 

Y/N 
Project Value MIG Value 

Planned MIG 
Expenditure for 

2015/2016        

Planned MIG 
Expenditure for 

2016/2017 

Planned MIG 
Expenditure for 

2017/2018 

Status (Not 

registered, 
Registered, 

Design & Tender, 

Construction, 
Completed) 

MIG/FS0984/CL/14/15 Maokeng:  Installation of 9 High Mast Lights  N  2 093 153.00 2 093 153.00 - 1 801 200.00 291 953.00 
Design and 

Tender 

MIG/FS0985/CL/14/15 Rammulotsi:  Installation of high mast lights  N  1 162 862.00 1 162 862.00 - 1 162 862.00  
Design and 

Tender 

MIG/FS0986/CF/14/16 
Brentpark:  Upgrading of Ablution Blocks and 
Rehabilitation of Football Field for Sports 
Stadium 

 Y  2 506 126.00 2 506 126.00 - 2 506 126.00  
Design and 

Tender 

MIG/FS0987/CF/14/16 Upgrading of Loubserpark Sports Facility  Y  7 326 340.00 7 182 743.00 3 902 220.00 2 048 540.68 931 438.11 Construction 

MIG/FS0988/CF/13/15 Rammulotsi:  Upgrading of Sports Centre  Y  7 283 963.26 4 894 578.00 4 688 236.26 3 831 262.16 276 221.83 Construction 

MIG/FS0989/SW/14/16 
Maokeng  -  Upgrading of Storm Water System 
and Channelling of Vlei Areas (Phase 1) 

 Y  14 272 560.00 14 272 560.00 - 3 754 860.96 10 517 699.04 Registered 

MIG/FS1013/S/14/16 
Steynsrus:  Upgrade Sewer Treatment works, 

Ponds and Filters  -  Phase 3 
 N  14 125 385.00 13 156 520.00 3 240 980.86 8 389 430.14 1 126 083.00 

Design and 

Tender 

MIG/FS1014/S/14/16 Maokeng:  Upgrading of Sewer Pumpstations  N  1 000 194.00 1 000 194.00 1 000 194.00 -  Completed 

MIG/FS1024/SW/14/15 
Rammulotsi: Development and fencing of new 
landfill site - phase 2 (MIS:215370) 

 Y  11 858 594.00 11 858 594.00 - 4 108 718.29 7 749 875.71 
Design and 

Tender 

MIG/FS1043/CF/14/16 
Rammulotsi: Palisade fencing for sports 

grounds (MIS:226050) 
 Y  813 415.00 813 415.00 813 415.00   Construction 

  
Moqhaka:  Fencing Water Pumpstations and 
Treatment Works 3.26km - Phase 1 

 N  1 851 048.00 1 851 048.00   1 851 048.00 Not Registered 

  
Moqhaka: Fencing Sewer Pumpstations and 
Treatment Works 1.4km  -  Phase 1 

 N  816 693.00 816 693.00   816 693.00 Not Registered 

  Maokeng:  Upgrading of waternetwork   Y  2 563 464.17 2 563 464.17   2 563 464.17 Not Registered 

  
Upgrading of Loubserpark Sports Facility  
Phase 2 

 Y  4 893 054.60 4 893 054.60   4 893 054.60 Not Registered 
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MIG Reference Nr Project Description 
EPWP 

Y/N 
Project Value MIG Value 

Planned MIG 
Expenditure for 

2015/2016        

Planned MIG 
Expenditure for 

2016/2017 

Planned MIG 
Expenditure for 

2017/2018 

Status (Not 

registered, 
Registered, 

Design & Tender, 

Construction, 
Completed) 

Total     194 020 543.35 
168 852 

159.77 
38 123 000.00 39 250 000.00 40 903 000.00  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Project Description Project Value  Value 
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Reference 
Nr 

EPWP 
Y/N 

Planned 
DOE 

Expenditure 
for 

2015/2016       

Planned 
DOE 

Expenditure 
for 

2016/2017 

Planned 
DOE 

Expenditure 
for 

2017/2018 

Status (Not 
registered, 
Registered, 
Design & 
Tender, 

Construction, 
Completed) 

  Electrification of Khalitso Moeketsi Y 3 053 685.33 3 053 685.33 3 053 685.33 - - Completed 

  
Electrification of Khalitso Moeketsi 
- Phase 2 

Y - 5 000 000.00 5 000 000.00 - - 
Design and 

Tender 

  
66KV Overhead line Main to 
Maokeng Substation 

Y 853 104.25 853 104.25 853 104.25 - - Completed 

  
Additional transformer bay and 
metalclad switchgear at Maokeng 
Substation 

Y 8 090 431.56 8 090 431.56 8 090 431.56 - - Construction 

  
Energy Efficiency Demand  -  
Phase 1 

N 150 789.92 150 789.92 150 789.92 - - Completed 

  
Energy Efficiency Demand  -  
Phase 2 

N - 4 000 000.00 4 000 000.00 - - Construction 

Total     12 148 011.06 21 148 011.06 21 148 011.06 - -  
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Reference Nr Project Description 
EPWP 

Y/N 
Project Value  Value 

Planned RBIG 
Expenditure for 

2015/2016        

Planned 

RBIG 
Expenditure 

for 

2016/2017 

Planned 
RBIG 

Expenditure 

for 2017/2018 

Status (Not 

registered, 
Registered, 

Design & Tender, 

Construction, 
Completed) 

  Bulk Sewer Scheme                            

  
Refurbishment of Kroonstad Water 
Treatment Works 

Y 33 934 448.22 33 934 448.22 3 735 262.00 - - Construction 

  
Refurbishment of Kroonstad Waste Water 
Treatment Works 

Y 21 037 912.83 21 037 912.83 7 261 535.62 - - Construction 

  
Rehabilitation of Collapsed Sewer in Hill 

Street  -  Kroonstad  
Y 2 643 983.76 2 643 983.76 2 643 983.60 - - Construction 

  
Replacement of Bulk Sewer line from 
Boitumelo Hospital to 11th Avenue 

(Marabastad) 

Y 4 691 056.79 4 691 056.79 1 713 760.50 - - Construction 

  Bulk Water Steynsrus (Phase 2) N 15 000 000.00 15 000 000.00 15 000 000.00 - - Construction 

Total     77 307 401.60 77 307 401.60 30 354 541.72 - -  
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Metsimaholo Local Municipality Projects: 
 

 

  

PROPOSED FINANCING 

 

2015/2016 

 

2016/2017 

 

2017/2018 

 

2018/2019 

Amount Amount Amount Amount 

Internal Financing 57 616 950 94 691 490 47 220 000 28 888 270 

External Financing 16 880 000 - - - 

Lease    1 000 000 1 000 000 - - 

DBSA (advance DoE) 14 000 000 14 000 000 - - 

District Municipality - - - - 

Dept. of Energy (DoE) 29 000 000 29 000 000 11 000 000 13 000 000 

MIG 41 354 670 42 618 850 44 967 370   9 000 000 

HUMAN SETTLEMENTS - - - - 

LAND AFFAIRS - - - - 

DWA    3 500 000 - - - 

REJUVENATION    7 500 000 - - - 

Dept. of Water & Sanitation (Province)    5 000 000 - - - 

Sasol 10  000 000 - - - 

Total 185 851 620 181 310 340 103 187 370 50 888 270 
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Fezile Dabi District Municipality Projects: 
 
 
Planned Projects for 2017/18 MTREF Period 

 

Project Name 

MTREF ESTIMATES 

W
a
rd

 N
o

 

Project Description / Type of 

Structure 

Project Duration 

 2017/2018  2018/2019  2020/2021 Planned Start Date 
Planned 

Completion Date 

Responsible Directorate: Project Management & Public Works 

Rural Roads Asset Management System 2 039 000 2 119 000 2 225 000 Rural Upgrading of rural roads within the 

district 

1 August 2014 30 June 2017 

Upgrading of FDDM Administrative Building 

(Main Building and EHS-PM&PW) 

3 643 100 1 200 000 - N/A Upgrading of Administrative Building  9 May 2015 19 July 2016 

Rehabilitation of Streets 10 000 000 - - N/A Upgrading of Streets in Ngwathe LM  July 2016 

Total 13 682 100 3 319 000 2 225 000     
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Chapter 5: Back to Basics Approach 
 
 

PILLAR NO 1: PUTTING PEOPLE FIRST  

Key Performance Indicator (s)  RESPONSE COMMENT 

M
e
ts

im
a

h
o

lo
 

M
o

q
h

a
k
a

 

N
g

w
a
th

e
 

M
a
fu

b
e

 

T
o

ta
l D

is
tric

t 

How many wards held ward committee meetings in the past 

month?  

3 7 18 2 30 A need to improve public consultations  

How many public report-back meetings were convened and 

addressed by ward councillors in past month?  

1 7 18 0 26 A need to improve public consultations  

How many incidents of service delivery protests were there in the 

municipality over the past month?  

1 1 0 0 2 None  

What was the cause of protests? Please list the top 3 causes of 

protests in this reporting period. (if less than 3, select as many as 

apply) 

Service Delivery 

Protest 

None None None None Monitoring of water quality and support 

from the FDDM 

How many of these became violent? None None None None None None 

How many public meetings were held at which the Mayor or 

members of Mayoral/EXCO committee provided report back to the 

public?  

 1 (Through a 

door to door 

programme in 

Ward 10)  

7 6 1 15 Involvement  of the Executive Mayor /s 

and MAYCO/EXCO members is crucial  



Revised 2017/18 Fezile Dabi District Municipality: Integrated Development Plan  
_________________________________________________________________ 

104 
 

PILLAR NO 1: PUTTING PEOPLE FIRST  

Does the municipality have a complaints management system to 

address service delivery concerns?  

Yes  Yes   Yes   Yes   Yes   None  

Free Basic Water   25 326   9 313   39 990   20 744   95 373   None  

Free Basic Electricity   28 904   9 313   39 990   20 744   68 182   None  

Free Property rates   -   9 313   9 221   20 744   39 278   None  

How many households have access to refuse removal?  45 000  32 464  37 490  20 744  135 698   None  

What is the frequency of collection of refuse in your municipality?   At least once a 

week  

 At least once 

a week  

 At least once 

a week  

 At least twice 

a week  

 N/A   None  

 
 

PILLAR NO 2: SERVICE DELIVERY 

Key Performance Indicator (s)  RESPONSE  COMMENT  

M
e
ts

im
a

h
o

lo
  

M
o

q
h

a
k
a

  

N
g

w
a
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e
  

M
a
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b
e
  

F
e
z
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a

b
i  

What percentage of the annual operating budget was spent in the 

past month?  

 6.00%   7.10%   6.3%   35.0%   9.25%   None  

What percentage of the annual capital budget was spent in the 

past month?  

 1.00%   2.30%   8.14%   4.0%   0.08%   None  

When was the last SDBIP quarterly progress report submitted to 

Council?  

 No report was 

submitted  

 28 Jan  2017  No report was 

submitted  

30 Jan 2017   31 Jan 2017 LMs must table in council SDBIP reports  

If the municipality provides ELECTRICITY please indicate:  

How many households received electricity?   43 175   21 436   39 990   19 302   123 903   None  
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PILLAR NO 2: SERVICE DELIVERY 

How many outages there were in the previous month?  198 11 44 1 254  None  

The average time taken to fix outages in the system.  1 Hours less than 24 
Hours 

72 Hours Less than 24 
hours 

N/A Turnaround time of 72 hours is 
unacceptable  

If the municipality provides ELECTRICITY please indicate:   
   

How many households had their electricity disconnected for non-
payment?  

 415   4 417   500   242   5 574   None  

How many households were connected for the first time to the 

electricity system?  

 0   0   6   0   6   None  

If the municipality provides SANITATION please indicate:  

How many households received sanitation?  41 327   32 250   39 990   16 522   130 089  None  

How many sewerage spillages there were in the previous month?  15   558   146   70   789   None  

The average time taken to fix spillages in the previous month?  1 to 2 Days     2 days   3 to 6 hours  21 to 24 hours   N/A  LMs to improve turnaround time  

If the municipality provides WATER please indicate: 

How many households received water?  47 411   32 250   39 990   18 621   138 272   None  

How many water stoppages there were in the previous month?  300   310   78   29   717   None  

The average time taken to fix water stoppages?  1 to 2 days   1 day  21 to 24 hours  21 to 24 hours   N/A  Turnaround time  

How many households had their water disconnected last month 

for non-payment? 

 0   0   0   0   0   None  

How many households were connected for the first time to the 

water system? 

 5   0   6   0   11   None  

Does your municipality have an indigent register?  Yes   Yes   Yes   Yes   N/A   None  

If your municipality has an indigent register, how many indigent 

households are registered? 

 8 790    9 313   9 221   4 508   31 832   None  

If the municipality builds ROADS: 

How many kilometers of roads are managed by the municipality? 316 Km gravel 839 km 0   290 Km   1 721 KMs  LMs musk keep data of KMs  
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PILLAR NO 2: SERVICE DELIVERY 

276 Km tarred  

How many kilometers of new roads were built in the previous 

month? 

 0   0   0   No data was 

provided  

 0   LMs musk keep data of KMs  

 
 

PILLAR NO 3: GOOD GOVERNANCE 

Key Performance Indicator (s)  RESPONSE  COMMENT  

M
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Provide the dates of Council meetings held over the past month  23 and 28 

January 2017  

29 Jan 2017     27 January 

2017  

 18 Dec 2017   04 Dec 2016 

and 30 Jan 

2017 

Non-compliance with rules and 

regulations  

Provide the dates of EXCO or Mayoral Executive meetings held over 

the past month 

No meeting was 

held  

 22 January 

2017 

No meeting 

was held  

No Data was 

provided  

28 Jan 2017  Non-compliance with rules and 

regulations  

Provide the dates of MPAC meetings held over the past month. No meeting  20 January 

2017 

No meeting No meeting 19 Feb 2017 Lack of oversight at LMs  

How many traditional councils are there in your municipal boundary? N/A  N/A  N/A  N/A  N/A     

Of these, how many participate in Council meetings? N/A  N/A  N/A  N/A  N/A     

How many formal (minuted) meetings between the Mayor, Speaker, 

Chief Whip and Manager were held in the past month to deal with 

municipal matters? 

1  0  0  0  0   Noncompliance with rules and 

regulations  

How many formal (minuted) meetings – to which all senior managers 

were invited – were held over the past month? 

 0  4   2   0   1  Lack of administrative oversight at 

LMs  
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PILLAR NO 3: GOOD GOVERNANCE 

How many formal (minuted) meetings were held with organised labour 

in the past month? 

 0   0   0   0   1   Noncompliance with rules and 

regulations  

How many work stoppages occurred during past month? None  None  None  None  None   None  

Type of stoppage?  Protected or unprotected?  N/A   N/A   N/A   N/A   N/A   None  

List the three main causes for the stoppages?  N/A   N/A   N/A   N/A   N/A   None  

How many litigation cases were instituted by the municipality in the 

past month? 

 0   0   0   0   0   None  

How many litigation cases were instituted against the municipality in 

the past month? 

 0   0   0   0   1   None  

How many instances of fraud and corruption were reported in the 

municipality in the past month? 

 0   0   0   0   0   None  

How many disciplinary cases on fraud and corruption in the past 

month? 

 0   0   0   0   0   None  

How many dismissals for fraud and corruption in the past month?  0   0   0   0   0   None  

What actions have been taken against fraud, corruption, 

maladministration and failure to fulfil statutory obligations? 

None  None   None  None   Education 

sessions  

 Noncompliance with rules and 

regulations  

How many forensic investigations were initiated in the past month?   0   0   1   0   0  None    

How many forensic investigations were conducted in the past month?   0   0   1   0   0   None  
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PILLAR NO 4: SOUND FINANCIAL MANAGEMENT 

Key Performance Indicator (s)  RESPONSE  COMMENT  

M
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What was the % spent on MIG/USDG in the past month?  2.00%   58%   13.93%   64%   N/A   None  

How many tenders over R200, 000 were awarded in the past month?  0   5   0   0   1   None  

For these tenders approved last month, what was the average length 

of time in calendar days from FIRST advertisement to the date of letter 

of award to successful bidder? 

 0   90   0   0   31   None  

What was the total value of all tenders awarded in the past month?  0  R 67 581 002   0   0   R 270 660   None  

How many section 36 awards were made in the past month?  4  2  0  0  1  None  

What was the total value of section 36 awards made in the past 

month? 

 R 191 063   R 1 858 000   0   0   R 270 660   None  

What was the % spent of the Municipality's operating budget on free 

basic services in the past month? 

 11.39%   0.303%   0.02%   64.00%   0.00%   None  
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PILLAR NO 5: BUILDING CAPABLE LOCAL GOVERNMENT INSTITUTIONS   

Key Performance Indicator (s)  RESPONSE  COMMENT  

M
e
ts
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a

h
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M
o

q
h

a
k
a

  

N
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M
a
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b
i  

 

Are the positions of MM and Senior Managers reporting to the MM (section 56) 

filled/ vacant? 

MM  MM  MM  MM  MM   

 Filled   Filled   Filled   Filled   Filled   None  

CFO  CFO  CFO  CFO  CFO   

 Filled   Filled   Vacant   Filled    Filled     None  

Other Section 56 

Managers  

Other Section 56 

Managers  

Other Section 56 

Managers  

Other Section 56 

Managers  

Other Section 56 

Managers  

 

 4 - all filled   4 – 3 filled   3 - two filled   2 – two filled   3  – Three filled  

one vacant  

 None  

How many disciplinary cases were RESOLVED in the last month?  0   0   2   0   0   None  

How many officials are presently on 
suspension, and for how long? 

Number   0   0   5   0   0   None  

Average length of time in DAYS  0   0   6 months   0   0   None  

How many permanent employees are there employed?  560   736   852   435   155   None  

How many temporary employees are there employed?  34   28   15   0   18   None  
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How many days of sick leave were taken by employees in the past month?  215 days   89 days   225 days  85 days   74.5 days   None  

How many of the councillors underwent training in the past month?  0   17   0   2   1   None  

How many of the officials underwent training in the past month?  9   11   5   7   9   None  

FEZILE DABI DSITRICT MUNICIPALITY 

Key Performance Indicator (s)  RESPONSE  COMMENT  

Environmental Health and 

Emergency Service 

Committee  

Corporate 

Support 

Services 

Committee  

LED and 

Tourism 

Committee  

   

Project Management and 

Public Works Committee  

Finance 

Committee  

    

How many portfolio committee meetings were held last 

month?  

1 meeting  1 meeting  1 meeting  1 meeting  1 meeting   None  

Provide the dates of Council portfolio committee 

meetings held over the past month. (For each, state 

which portfolio committee that met) 

 27 Jan 2015   27 Jan 2015   04 Feb 2015   13 Jan 2015   20 Jan 2015   None  

 
 
 
 
 
 
 
 

MOQHAKA LOCAL MUNICIPALITY 

Key Performance Indicator (s)  RESPONSE  COMMENT  

Technical and 
infrastructure 

committee  

Urban planning and 
human settlement 

committee  

Human, children, 
youth, disabled and 

rural development  

Technical and 
infrastructure 

committee  
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How many portfolio committee meetings were held last 

month?  

0  1  0  None   

Provide the dates of Council portfolio committee 

meetings held over the past month. (For each, state 

which portfolio committee that met) 

N/A  19/01/2015  N/A  None   

 
 
 
 
 

NGWATHE LOCAL MUNICIPALITY 

Key Performance Indicator (s)  RESPONSE  COMMENT 

Corporate service 
committee  

Infrastructure and 
LED committee  

Finance and 
budget 

committee  

Urban, rural 
planning and 

housing committee  

Public safety and 
transport committee  

METSIMAHOLO LOCAL MUNICIPALITY 

Key Performance Indicator (s)  RESPONSE  COMMENT  

Social 
services 
committee  

Finance 
committee  

Corporate 
services 
committee  

Special 
programmes 
committee  

LED, tourism, 
urban planning 
and housing  

Public safety, 
security, 
disaster and 

emergency  

Technical 
services  

How many portfolio committee meetings were 

held last month?  

 No meetings   No meetings   No meetings   No meetings   No meetings   No meetings   No meetings   Non-compliance 

with rules and 

regulations  

Provide the dates of Council portfolio committee 

meetings held over the past month. (For each, 

state which portfolio committee that met) 

       Non-compliance 

with rules and 

regulations  
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How many portfolio committee meetings were held 

last month?  

No meetings  No meetings  No meetings  No meetings  No meetings  None  

Provide the dates of Council portfolio committee 

meetings held over the past month. (For each, state 

which portfolio committee that met) 

None  None  None  None  None   None  

 
 

MAFUBE LOCAL MUNICIPALITY 

Key Performance Indicator (s)  RESPONSE  COMMENT 

Corporate service 
committee  

Community 
service committee  

Service delivery 
and public 

safety 
committee  

Finance committee  Infrastructure 
committee  

How many portfolio committee meetings were held 

last month?  

No meeting  No meeting  No meeting  No meeting  No meeting  Non-compliance with rules and 

regulations  

Provide the dates of Council portfolio committee 

meetings held over the past month. (For each, state 

which portfolio committee that me 

None  None  None  None  None  Non-compliance with rules and 

regulations  
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Chapter 6: Sector Departments Projects & 
Programmes 
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NAME OF PROJECT TARGET GROUP TARGET DATE STAKEHOLDERS 

Foster Child Review 

Project 

3613 Foster Children 31 December 2016 DSD, SASSA, 

DOJ,CDW, HOME 

AFFAIRS, 

EDUCATION 

New Social grants 

processed 

11050 qualifying 

beneficiaries 

31 March 2017 DSD, SASSA, 

DOJ,CDW, HOME 

AFFAIRS, 

EDUCATION & 

MUNICIPALITIES 

Improvement of 

identified pay points 

Number of pay points 

identified 

31 December 2016 DSD, SASSA, 

DOJ,CDW, HOME 

AFFAIRS, 

EDUCATION 

7 Outreach 

programmes 

conducted 

Deneysville (3) 

Parys (12) 

Heilbron (3) 

Viljoenskroon (21) 

Villiers (4) 

Vredefort (20) 

Koppies (2) 

29/05/2016 

26/06/2016 

31/08/2016 

25/09/2016 

26/11/2045 

27/11/2045 

28/11/2045 

DSD, SASSA, 

DOJ,CDW, HOME 

AFFAIRS, 

EDUCATION & 

MUNICIPALITIES 

 

 

D
e
p

a
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m
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n
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o

f 
H

e
a
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h

 

STATUS OF HEALTH FACILITY PROJETS 

(Challenges at facilities) 

Many facilities are too small for the community it serves. 

Water tans must still be installed at some facilities 

Refengkgotso clinic still uses a septic tank 

A few facilities need to be fenced or replaced 

Some clinics are in poor condition – department increased the budget for maintenance for  2016/17 

EMS stations need to be upgraded 

Project / Facility  Town Period 

Departmental Projects 2015/16 

Boitumelo Regional Hospital Kroonstad Ongoing Revitalization 

Amelia  Clinic (Gortin) -Extension Sasolburg 2016/17 

Schonkenville Clinic - Extension Parys 2016/17 

Phekolong Clinic - Extension Cornelia 2016/17 

EMS Refurbishment Projects – Ongoing 

Revitalization 

Villiers 2016/17 

Frankfort 2016/17 

Heilbron 2016/17 
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Private Sector Projects : 2015/16 Sasol Firm 

Sasolburg Clinic – New building Sasolburg 2016/17 

Harry Gwala Clinic-Extension Sasolburg  2016/17 

Thusanang Clinic -Extension Sasolburg 2016/17 
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Project Name 

 
Source of 

funding 

 
Municipality 

/Region 

 
Type of infrastructure 

Project 

Duration 
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e
 

   

 
Total 

Project 
Cost  

Start  
Finish 

New &Replacement of Assets 

Sasolburg: 
Kopanelang Thuto 

DBE Metsimaholo  Primary 
School 

24 CR, 
Admin, Hall, 

MC 

Jul 
2011 

 

Jun 
2013 

EIG 22 800 

Sasolburg: 

Sakubusha/Kahob
otjha 

DBE Metsimaholo Seconda

ry 

24 CR, 

Admin, Hall, 
MC 

Jul 

2011 
 

Sept 

2013 

EIG 26 100 

Sasolburg : Amelia DBE Metsimaholo Primary  

School 

New School April 

2014 

Mar 

2017 

EIG 40 000 

Viljoenskroon: D. 
Sello 

DBE 
 

Moqhaka ‘Primary New School April 
2014 

Mar 
2019 

EIG 48 000 

Final accounts / 
fees 

DBE FS: Whole 
Province 

Various To be 
identified 

April 
2014 

Mar 
2019 

  

Nutrition Centres DBE FS: Whole  

Province 

Kitchens New Kitchens Jan 

2013 
 

Mar 

2016 

EIG 36 450 

Perimeter Fencing 
 

 

DBE FS: Whole  
Province 

Fences Upgrading of 
fences 

Jan 
2013 
 

Mar 
2016 

EIG  
- 

PM Fees, Final 
accounts/ fees 

DBE FS: Whole  
Province 

Various Payment of 
PSP’s 

Nov 
2012 

Mar 
2016 

EIG  
- 

Upgrades and Additions 

Halls DBE FS: Whole  
Province 

Halls New Halls Nov 
2011 

Dec 
2016 

EIG 190 500 

Laboratories etc. DBE FS: Whole  
Province 

Labs, 
MC, Etc 

New 
laboratories& 
media centers 

Jan 
2013 
 

Mar 
2014 

EIG 76 800 

Administration 
blocks 

DBE FS: Whole  
Province 

Admin New Admin 
blocks 

Nov 
2011 

Mar 
2014 

EIG 268 900 

Additional 
Classroom 

DBE FS: Whole  
Province 

CR Additional 
Classroom 

Nov 
2012 

Mar 
2014 

EIG 220 500  
 
 

Ablution Facilities-  
Educators & 
Learners 

DBE FS: Whole  
Province 

Sanitatio
n 

Educator/ 
Learner toilet 
blocks 

Jan 
2013 
 

Mar 
2014 

EIG 117 240 

Connection to 
municipality sewer 
lines 

DBE FS: Whole  
Province 

Sanitatio
n 

Educator/ 
Learner toilet 
blocks 

Jan 
2013 
 

Mar 
2016 

EIG  
- 

Special Schools DBE FS: Whole  
Province 

Spec/S Educator/ 
Learner toilet 
blocks 

Jun 
2011 
 

Mar 
2016 

EIG 125 896 

Grade R Facilities DBE FS: Whole  
Province 

Grade R  
CR 

New grade R 
classroom 

Jan 
2013 

 

Mar 
2016 

EIG 335 200 

Mobile 
Classrooms 

DBE FS: Whole  
Province 

Mobile 
CRs 

New grade R 
classroom 

Apr 
2013 

Mar 
2016 

EIG   10 000 
 

 

Unacceptable 
structures 

DBE FS: Whole  
Province 

Various Upgrading of 
unacceptable 

structures 

Jun 
2011 

 

Mar 
2016 

EIG   56 600 

Revitalization, Renovations & Refurbishment 

Hostels DBE FS: Whole  
Province 

Hostels Renovations 
of Hostels 

Oct  
2011 

Mar 
2016 

EIG  
- 

Electrical 

Renovations & 
upgrades 

DBE FS: Whole  

Province 

Electricit

y 

Electrical 

renovations 

Apr 

2013 

Mar 

2016 

EIG - 

Renovations DBE FS: Whole  

Province 

Renovati

ons 

General 

renovations to 
existing 
schools 

Apr 

2013 

Mar 

2016 

EIG, 

IGP 

 

- 
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Maths Lab DBE FS: Whole  
Province 

Math 
Labs 

600 Math 
Labs over 

MTEF 

Apr 
2012 

Mar 
2016 

EIG  
- 

Math Labs: 
Replacement 

Mobiles 

DBE FS: Whole  
Province 

Mobile 
CRs 

Mobile 
replacements 

Apr 
2012 

Mar 
2016 

EIG  
- 

Storm damages DBE FS: Whole  
Province 

Various As reported Jan 
2013 

 

Mar 
2016 

EIG 22 287 

Farm school-
refurbishment 

DBE FS: Whole  
Province 

Various To be 
identified 

Jan 
2013 

 

Mar 
2016 

EIG 24 000 

Facilities 
Management 

DBE FS: Whole  
Province 

Various To be 
identified 

Nov 
2012 

Mar 
2016 

EIG 11 900 
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Local 

Municipality 

Town 

 

Budget 

 

Beneficiaries 

 

Activities 

 

Ngwathe 

 
 
 

 
 
 
 

 
 

Parys 

 
 
 

 
 
 
 

 

 

 
 
 

 
 
 
 

 
 
 

R 12 200 000 

10 

Beneficiaries. 
08 Female 
02 Male 

 
 

 
 

 
 

Construction of two (2) 

Broiler Houses with 
carrying capacity of 40 
000 and Equipment. 

Planning of the 
abattoir, construction of 
the abattoir, processing 
facility, packaging 

facility and 
implementation. 

Mafube 
 

Frankfort 10 
Beneficiaries 

08 Female 
02 Male 

Construction of two (2) 
Broiler Houses with 

carrying capacity of 40 
000 and Purchasing of 
Equipment. 

 
Contract Grower for 
VKP 

Moqhaka Kroonstad R 4 000 000 10 
Beneficiaries 
 

07 Female 
03 Male 
 

 
 
 

 

Construction of Poly 
Carbon Tunnels of 
10*30 with drip 

irrigation for  vegetable  
 
Production, drilling of 

borehole, construction 
of packaging facility 
and purchasing of 

production inputs. 

Moqhaka Viljoenskroon R 4000 000 12 
Beneficiaries 

11 Female 
01 Male 

Construction of layer 
house with carrying 

capacity of 7500, 
packaging facility, 
installation of cages 

and purchasing of 
production Inputs 

Mafube Cornelia R 4 000 000 07 
Beneficiaries 
 
07 Female 

Construction of Poly 
Carbon Tunnels of 
10*30 with drip 
Irrigation for vegetable 

production. 
Drilling of borehole, 
construction of 

packaging facility and 
purchasing of 
production inputs. 

 

D e p a rt m e n t o f H u m a n
 

S e tt le m e n t  
Project Name 

 
Municipality /Region 

  
Budget  
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1. PROGRAMME ( RECTIFIED RDP STOCK) 

Parys 120 Maono Ngwathe R3.4. Million 

Viljoenskroon 70 (2 rooms) Moqhaka 

Brentpark(Kroonstad) Moqhaka 

Viljoenskroon: D. Sello Moqhaka 

Parys 21 Maono Ngwathe 

Total No. Of Planned Houses = 102 

2. IRDP. PHASE 1 (PLANNING /SERVICES) NEW PROJECTS 

Rammulutsi water & sewer Moqhaka R 11.4M 

Refengkgotso w/s reticulation for 2614 sites Metsimaholo R 25  M 

Phiritona Ext 10 (922) & Tumahole ext 7 (964) Ngwathe R 26 M 

Phiritona Ext 9 (600) Ngwathe R1 M 

Amelia toilet structure connections Metsimaholo R4.5 M 

Rammulutsi Northleigh Electrification Moqhaka R4 M 

IRDP. PHASE 4 (PLANNING /SERVICES) NEW PROJECTS 

Deneysville / Zamdela 150 Metsimaholo  

Orangeville Metsimaholo R 743, 418 

Sasol 200 Metsimaholo  

Sasol 400 Metsimaholo R1 50,000 

Sasol 500, Koena Metsimaholo R8.7 M 

Frankfort 500 Ubuhlebethu Mafube R8.7 M 

Tweeling 300-EMM Mafube R8.2M 

Villiers 300 -Bright Mafube R7.3 

Viljoenskroon 100 Moqhaka R7.6 

Steynsrus 50 Moqhaka R371, 953 

Edenville Ngwathe R420,000 

Heilbron 300 (chileshe) Ngwathe R4,8 M 

Heilbron 250 (Mgithana) Ngwathe R 5M 

Koppies 350 (Thotela) Ngwathe R8,4M 

Parys 200 (Hlengiwe) Ngwathe R7.0 M 

Sasolburg 400 (Sunfox) Ngwathe R20, 000 

INSTITUTIONAL SUBSIDIES (NEW PROJECTS) 

Bokamoso ba bana Moqhaka R4,4M 

Mphatlalatsane Moqhaka R7.0 M 

CRU (NEW PROJECTS) 

Zamdela Hostel Metsimaholo  R 51, 000 

LAND RESTITUTION 

Kroonstad 171 (Moleboheng) Moqhaka R 10,3M 

Kroonstad 200- Thobela Moqhaka 

Kroonstaad 393 – Thobela Moqhaka 

Orangeville 48 - Thobela Metsimaholo 
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Municipality /Region  

 
Allocation For 2014/2015 Electrification Projects 

Moqhaka R5 million 

 

Ngwathe 

 

R5 million 

Metsimaholo 
 

R7 million 
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Project Name Municipality  Budget 

   

 
Spatial Development Framework 

(SDF) 

 
FDDM 

 
R 581 046.00 

 

Spatial Development Framework 
(SDF) 

 

MAFUBE 

 

R 360 240.00 
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Project Name 

 
Source of 
funding 

 
Municipality 
/Region 

 
Type of 

infrastructure 

Project 

Duration 

B
u

d
g

e
t 

P
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g
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m
m
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a
m

e
 

   

 
Total Project 
Cost 

 Start  Finish 

New Infrastructure Needs 

 
Amelia CHC 

 
Health 
Infrastructure 

Component 

 
Metsimaholo 

 
CHC 

 
1 

 
April  
2012 

 

 
Mar 
2014 

 
EIG 

 
- 

 

Schonkenville  
Clinic 

 

Health 
Infrastructure 
Component 

 

Ngwathe 

 

Clinic 

 

1 

 

April  
2012 
 

 

Mar 
2014 

 

EIG 

 

335 200 

 
Phomolong Clinic /  
Cornelia 

 
Health 
Infrastructure 

Component 

 
Mafube 

 
Clinic 

 
1 

 
April  
2012 

 

 
Mar 
2017 

 
EIG 

 
  10 000 
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Project Name Municipality  Budget 

 
Accelerated Community Infrastructure Programme Projects – 2016/17 

Ngwathe LM Water Security for Parys, Koppies & Vredefort R 5 650 000 

Regional Bulk Infrastructure Grant Projects – 2014/15 

Moqhaka LM Moqhaka BWS R 15 000 000 

Mafube LM Mafube Bulk Sewer R 20 000 000 

Ngwathe LM Ngwathe Bulk Sewer & Water Phase 2 R 14 000 000 
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Project Name 

 
 

 
Source of 

funding 

 
Municipality 

/Region 

 
Type of 

infrastructure 

Project 

Duration 
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P
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Total Project 

Cost 

 Start  Finish 

New Infrastructure Needs 

Parys Testing 
Station Upgrade 

Equitable 
Share 

Ngwathe Testing 
Centre 

 
 

April  
2014 
 

Mar 
2015 

PW 
Infrastru
cture 

 2 000 000 

Cornelia T/S Revital 
PW/FS/11/70 

IEA Mafube Access 
Roads 

 
 

April  
2011 
 

Mar 
2017 

EPWP 29 000 000 

Parys T/S Revital 
PW/FS/11/63 

IEA Ngwathe Access 
Roads 

 
 

April  
2011 
 

Mar 
2017 

EPWP 77 290 000 
 
 

Vredefort T/S Revital 
PW/FS/11/67 

IEA Ngwathe Access 
Roads 

 
 

April  
2011 
 

Mar 
2017 

EPWP  39 000 000 

Marabastad T/S 
Revital PW/FS/11/65 

IEA Moqhaka Access 
Roads 

 April 
2011 

Mar 
2017 

EPWP 38 000 000 

Heilbron T/S Revital IEA Ngwathe Access 
Roads 

 April 
2014 

Mar 
2017 

EPWP  39 000 000 

National Youth Ser Equitable 
Share 

Moqhaka Other  April 
2012 

Mar 
2015 

EPWP Ongoing 
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Chapter 7: Financial Plan 
 
 
1. Overview of Financial Management Policies of the Municipality 

 

1.1 Management of Municipal Bank Accounts 
 
 

Fezile Dabi District Municipality must open and maintain at least one bank account in the name of the 

municipality. All money received by a municipality must be paid into its bank account or accounts, and 

this must be done promptly.  

 

If the municipality has only one bank account, that account is its primary bank account; or if it has more 

than one bank account, it must designate one of those bank accounts as its primary bank account. 

 

The following moneys must be paid into a municipality's primary bank account: 

 

a) All allocations to the municipality, including those made to the municipality for transmission to 

a municipal entity or other external mechanism assisting the municipality in the performance of 

its functions; 

b) all income received by the municipality on its investments; 

c) all income received by the municipality in connection with its interest in any municipal entity, 

including dividends; 

d) all money collected by a municipal entity or other external mechanism on behalf of the 

municipality; and 

e) any other moneys as may be prescribed. 
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A municipality must take all reasonable steps to ensure that all moneys referred to in subsection (2) are 

paid into its primary bank account. 

 

In line with section 7(3)(a) of MFMA, the municipality may not open a bank account: 

 

a) Abroad; 

b) With an institution not registered as a bank in terms of the Banks Act, 1990 (Act No. 94 of 

1990); or 

c) Otherwise than in the name of the municipality. 

 

The municipality must submit to the Free State Provincial Treasury and the Auditor-General, in 

writing: 

 

a) Within 90 days after the municipality has opened a new bank account, the name of the bank 

where the account has been opened, and the type and number of the account; and 

b) Annually before the start of a new financial year, the name of each bank where the 

municipality holds a bank account, and the type and number of each account. 

 
 
1.2 Annual Budgets 

 

The council of a municipality must for each financial year approve an annual budget for the municipality 

before the start of that financial year. For this purpose, the Executive Mayor of the must table the annual 

budget at a council meeting at least 90 days before the start of the budget year (i.e by 31 May annually). 

 

An annual budget of a municipality must be a schedule in the prescribed format: 

 

a) Setting out realistically anticipated revenue for the budget year from each revenue source; 

b) Appropriating expenditure for the budget year under the different votes of the municipality; 

c) Setting out indicative revenue per revenue source and projected expenditure by vote for the 

two financial years following the budget year; 

d) Setting out estimated revenue and expenditure by vote for the current year; and actual 

revenue and expenditure by vote for the financial year preceding the current year, and 

e) A statement containing any other information required by section 215(3) of the constitution or 

as may be prescribed. 

 

 
When the municipality’s annual budget is tabled to Council, it must be accompanied by the following 

documents: 
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a) Draft resolutions approving the budget of the municipality and approving any other matter that 

may be prescribed; 

b) measurable performance objectives for revenue from each source and for each vote in the 

budget, taking into account the municipality's integrated development plan; 

c) a projection of cash flow for the budget year by revenue source, broken down per month; 

d) any proposed amendments to the municipality's IDP following the annual review of the integrated 

development plan in terms of section 34 of the Municipal Systems Act; 

e) any proposed amendments to the budget-related policies of the municipality; 

f) particulars of the municipality's investments; 

g) any prescribed budget information on municipal entities under the sole or shared control of the 

municipality 

h) particulars of any proposed service delivery agreements, including material amendments to 

existing service delivery agreements; 

 

i) Particulars of any proposed allocations or grants by the municipality to other municipalities; other 

external mechanisms assisting the municipality in the exercise of its functions or powers; and any 

other organs of state. 

 
j) the proposed cost to the municipality for the budget year of the salary, allowances and benefits of 

each political office-bearer of the municipality; councillors of the municipality: and the Municipal 

Manager, the Chief Financial Officer, each senior manager of the municipality and any other 

official of the municipality having a remuneration package greater than or equal to that of a senior 

manager; 

 
 
1.3 Funding of expenditure 
 
 

The expenditure in terms of an annual budget may only be funded from: 

 

a) Realistically anticipated revenues to be collected / received; 

b) Cash-backed accumulated funds from previous years' surpluses not committed for other 

purposes;  

c) Borrowed funds, but only for the capital budget  

 

1.4 Capital projects 

 

Money may be spent of on a capital project only if: 
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a) The money for the project, excluding the cost of feasibility studies conducted by or on behalf 

of the municipality, has been appropriated in the capital budget;  

b) The project, including the total cost, has been approved by the council; 

c) section 33of MFMA has been complied with, to the extent that that section may be applicable 

to the project; and 

d) The sources of funding have been considered, are available and have not been committed for 

other purposes. 

 

Before approving a capital project, the Council must consider the projected cost covering all financial 

years until the project is operational and the future operational costs and revenue on the project. 

 

1.5 Shifting of funds between multi-year appropriations 

 

When funds for a capital programme are appropriated for more than one financial year, expenditure 

for that programme during a financial year may exceed the amount of that year's appropriation for that 

programme, provided that: 

 

a) The increase does not exceed 20 per cent of that year's appropriation for the programme; 

b) The increase is funded within the following year's appropriation for that programme; 

c) The municipal manager certifies that actual revenue for the financial year is expected to 

exceed budgeted revenue; and sufficient funds are available for the increase without incurring 

further borrowing beyond the annual budget limit; 

d) Prior written approval is obtained from the executive mayor for the increase; and 

e) The documents referred to in paragraphs (c) and (d) are submitted to the Free State 

provincial treasury and the auditor-general. 

 

1.6 Management of Contracts having future budgetary implications 

 

The municipality may enter into a contract which will impose financial obligations on the municipality 

beyond a financial year, but if the contract will impose financial obligations on the municipality beyond 

the three years covered in the annual budget for that financial year, it may do so only if the conditions 

and requirements stipulated in section 33 of MFMA have been met. 

 

1.7 Asset and liability management 

 

The municipality’s assets must be managed, safeguarded and maintained in accordance with section 

63 of MFMA.  
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The municipality must have and maintain a management, accounting and information system that 

accounts for the assets and liabilities of the municipality as well as  a system of internal control of 

assets and liabilities, including an asset and liabilities register in a prescribed format.  The 

municipality’s assets and liabilities must be valued in accordance with appropriate standards of 

generally recognised accounting practice. 

 

1.8 Revenue management 

 

The Finance Directorate is responsible for the management of the revenue of the municipality. The 

Chief Financial Officer must take all reasonable steps to ensure that all money received is promptly 

deposited in into the municipality's primary and other bank accounts.  

 

 

 

1.9 Expenditure management 

 

The Finance Directorate is responsible for the management of the expenditure of the municipality. The 

Chief Financial Officer must take all reasonable steps to ensure that take all reasonable steps to ensure 

that the municipality has and maintains an effective system of expenditure control, including procedures 

for the approval, authorisation, withdrawal and payment of funds and that all money owing by the 

municipality is paid within 30 days of receiving the relevant invoice or statement, unless prescribed 

otherwise for certain categories of expenditure. 

 

Any dispute concerning payments due by the municipality to another organ of state is disposed of in 

terms of legislation regulating disputes between organs of state. 

 

1.10 Expenditure on staff benefits 

 

The Municipal Manager must, in a format and for periods as may be prescribed, report to the Council 

on all expenditure incurred by the municipality on staff salaries, wages, allowances and benefits, and 

in a manner that discloses such expenditure per type of expenditure, namely: 

 

a) Salaries and wages; 

b) Contributions for pensions and medical aid; 

c) Travel, motor car, accommodation, subsistence and other allowances; 

d) Housing benefits and allowances; 

e) Overtime payments; 

f) Loans and advances; and 

g) Any other type of benefit or allowance related to staff. 

 

 



Revised 2017/18 Fezile Dabi District Municipality: Integrated Development Plan  
_________________________________________________________________ 

125 
 

1.11 Implementation of Supply Chain Management 

 

The supply chain management policy of the municipality must annually be approved by Council for 

implementation as the basis for all the procurement and disposal activities of the municipality. 

 

All bid committees as required by the SCM regulations must be in place, and the composition thereof 

must e compliant with the Regulations. Supply Chain Management reporting must done on a monthly, 

quarterly and bi-annual basis as prescribed by legislation. 

 

 

 

 

1.12 Reports and reportable matters 

 

1.12.1 Monthly budget statements 

 
The Municipal Manager must by no later than 10 working days after the end of each month submit to 

the Executive Mayor and the Free State Provincial Treasury a statement in the prescribed format on 

the state of the municipality's budget reflecting the following particulars for that month and for the 

financial year up to the end of that month: 

 

a) Actual revenue, per revenue source; 

b) Actual borrowings; 

c) Actual expenditure, per vote; 

d) Actual capital expenditure, per vote; 

e) The amount of any allocations received; 

f) Actual expenditure on those allocations, excluding expenditure on its share of the local 

government equitable share and allocations exempted by the annual Division of Revenue Act 

from compliance with this paragraph; and 

g) when necessary, an explanation of: 

 

i. Any material variances from the municipality's projected revenue by source, and from 

the municipality's expenditure projections per vote; 

ii. Any material variances from the service delivery and budget implementation plan; and 

iii. Any remedial or corrective steps taken or to be taken to ensure that projected revenue 

and expenditure remain within the municipality's approved budget. 

 

The statement must include a projection of the relevant municipality's revenue and expenditure for the 

rest of the financial year, and any revisions from initial projections. The amounts reflected in the 



Revised 2017/18 Fezile Dabi District Municipality: Integrated Development Plan  
_________________________________________________________________ 

126 
 

statement must in each case be compared with the corresponding amounts budgeted for in the 

municipality's approved budget. 

 

The statement to the Provincial Treasury must be in the format of a signed document and in electronic 

format. 

 

1.12.2 Mid-year budget and performance assessment 

 

The Municipal Manager must by 25 January of each year assess the performance of the municipality 

during the first half of the financial year, taking into account the following: 

 

a) the monthly statements referred to in section 71 of MFMA for the first half of the financial year; 

b) the municipality's service delivery performance during the first half of the financial year, and the 

service delivery targets and performance indicators set in the service delivery and budget 

implementation plan; 

c) the past year's annual report, and progress on resolving problems identified in the annual 

report; and 

 

The report must be submitted to the Executive Mayor, the National Treasury; and the Free State 

Provincial Treasury.   

 

The Municipal Manager must, as part of the review, make recommendations as to whether an 

adjustments budget is necessary; and recommend revised projections for revenue and expenditure to 

the extent that this may be necessary. 

 

1.12.3 Annual Reporting 

 

The municipality must for each financial year prepare an annual report in accordance with Chapter 12 

of MFMA. The Council must within nine months after the end of a financial year deal with the annual 

report of the municipality. 

 

1.13 Issues raised by Auditor-General in audit reports 

 

The municipality must address any issues raised by the Auditor-General in an audit report. The 

Executive Mayor must ensure compliance by the municipality with this provision. 

 

2. Budget Related Policies 
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The table below provides an overview of budget related policies of the municipality and whether these 

policies have been reviewed and adopted by council for implementation.  Full text of these policies is 

obtainable from the Finance Directorate. 

 

Nr 
Name of Policy 

Adopted By Council 

(Yes / No) 

1 Asset Management Policy Yes 

2 Banking & Investment Policy Yes  

3 Funding & Reserves Policy Yes  

4 Budget Virement Policy Yes  

5 Budget & Reporting Policy Yes  

6 Supply Management Policy Yes  

 

 

3. 2016/17 Medium Term Revenue and Expenditure Framework (MTREF)  

 

The 2016/17 MTREF represents operating and capital budget of the municipality over medium term. 

This budget was developed in line with the requirements of Municipal Financial Management Act and 

Municipal Budgeting and Reporting Regulations, 2009.  

 

Both the MFMA and the regulations provide for uniform norms and standards for ensuring transparency, 

accountability and appropriate lines of responsibility in the budgeting and reporting process within the 

entity.   

 
3.1 Budget Summary  

 
The 2016/17 MTREF was prepared taking into account the National Treasury’s guidelines. In particular 

the budget took into account the following Headline Inflation Forecast as issued in terms of MFMA 

Circular No 75 of March 2015. 

 

3.1.1 Highline Inflation Forecast 

 

Fiscal year  2014  2015  2016  2017  2018  

Actual  Estimate  Forecast  

Real GDP growth  2.2  1.4  2.0  2.6  3.0  

CPI Inflation  5.8  5.6  4.8  5.9  5.6  

  

A summary of the operating and capital budget proposals over the medium-term is provided in the 

schedules below. The tabled budget represents the projected financial proposal of this business plan 

over medium term.  
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3.1.2 Employee related costs 

  
 
• 2016/17 and 2017/18 Financial Years – inflation related increase plus additional 0.25 per cent  

 

3.1.3 Remuneration of councillors  

 
Remuneration of Councillors is budgeted for in line with the actual costs approved in line with the gazette 

on the Remuneration of Public Office Bearers Act: Determination of Upper Limits of Salaries, 

Allowances and Benefits of different members of municipal councils published by the Department of 

Cooperative Governance and Traditional Affairs.  

 

 

 
 

3.1.4 Consolidated Budget 

 

The statement of financial performance as presented below measures the municipality's financial 

performance over the MTREF period. 
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3.1.5 Cash Flow Statement 

 

The cash flow forecast is the first measurement in determining if the budget is funded. It shows the 

expected level of cash in-flow versus cash out-flow that is likely to result from the implementation of the 

budget. 

Description 2013/14 2014/15 2015/16

R thousands
Audited 

Outcome

Audited 

Outcome

Audited 

Outcome

Original 

Budget

Adjusted 

Budget

Full Year 

Forecast

Pre-audit 

outcome

Budget Year 

2017/18

Budget Year 

+1 2018/19

Budget Year 

+2 2019/20

Financial Performance

Property  rates –               –               –               –               –               –               –               –               –               –               

Serv ice charges –               –               –               –               –               –               –               –               –               –               

Inv estment rev enue 8 571          8 044          7 989          3 700          4 387          4 387          4 387          6 100          6 448          6 809          

Transfers recognised - operational 137 641       141 657       143 328       164 850       143 428       143 428       143 428       145 571       150 130       154 678       

Other ow n rev enue 4 837          3 151          1 789          300             1 172          1 172          1 172          615             650             686             

Total Revenue (excluding capital transfers 

and contributions)

151 049       152 852       153 106       168 850       148 987       148 987       148 987       152 286       157 228       162 173       

Employ ee costs 70 606         80 294         88 361         89 023         88 981         88 981         88 981         96 349         102 804       109 589       

Remuneration of councillors 5 983          6 577          6 895          7 541          7 391          7 391          7 391          7 543          7 850          8 170          

Depreciation & asset impairment 3 589          3 846          3 590          5 500          5 500          5 500          5 500          4 500          4 757          5 023          

Finance charges 378             1 011          –               –               –               –               –               –               –               –               

Materials and bulk purchases 1 699          1 565          1 512          1 996          2 618          2 618          2 618          1 794          1 896          1 997          

Transfers and grants 17 410         28 084         13 933         –               –               –               –               –               –               –               

Other ex penditure 69 461         63 330         62 226         48 488         61 508         61 508         61 508         44 496         47 032         49 666         

Total Expenditure 169 126       184 706       176 518       152 548       165 998       165 998       165 998       154 682       164 339       174 446       

Surplus/(Deficit) (18 077)        (31 854)        (23 412)        16 302         (17 011)        (17 011)        (17 011)        (2 396)         (7 112)         (12 273)        

Transfers and subsidies - capital (monetary  allocations) (National / Prov incial and District)(3 769)         (4 324)         (7 986)         (26 871)        (5 821)         (5 821)         (5 821)         (2 915)         (3 082)         (3 254)         

Contributions recognised - capital & contributed assets –               –               –               –               –               –               –               –               –               –               

Surplus/(Deficit) after capital transfers & 

contributions

(21 846)        (36 179)        (31 398)        (10 569)        (22 832)        (22 832)        (22 832)        (5 311)         (10 193)        (15 527)        

Share of surplus/ (deficit) of associate –               –               –               –               –               –               –               –               –               –               

Surplus/(Deficit) for the year (21 846)        (36 179)        (31 398)        (10 569)        (22 832)        (22 832)        (22 832)        (5 311)         (10 193)        (15 527)        

Capital expenditure & funds sources

Capital expenditure 3 769          4 324          7 986          5 449          5 821          5 821          5 821          2 915          3 082          3 254          

Transfers recognised - capital –               1 709          2 039          2 119          2 119          2 119          2 119          2 183          2 308          2 437          

Public contributions & donations –               –               –               –               –               –               –               –               –               –               

Borrow ing –               –               –               –               –               –               –               –               –               –               

Internally  generated funds 3 769          2 615          5 947          3 330          3 702          3 702          3 702          732             774             817             

Total sources of capital funds 3 769          4 324          7 986          5 449          5 821          5 821          5 821          2 915          3 082          3 254          

Financial position

Total current assets 142 807       111 444       93 855         48 773         157 149       157 149       157 149       62 400         65 957         69 650         

Total non current assets 31 893         30 571         32 759         33 805         31 902         31 902         31 902         32 268         34 107         36 017         

Total current liabilities 33 518         29 429         32 334         13 623         13 623         13 623         13 623         13 623         14 399         15 206         

Total non current liabilities 15 165         17 091         20 157         18 039         18 039         18 039         18 039         20 157         21 306         22 499         

Community  w ealth/Equity 15 652         13 599         12 798         15 587         15 587         15 587         15 587         15 587         16 475         17 398         

Cash flows

Net cash from (used) operating (518)            (32 363)        (21 264)        (2 068)         (14 529)        (14 529)        (14 529)        2 104          (2 350)         (7 243)         

Net cash from (used) inv esting (3 648)         (2 615)         (5 947)         (3 330)         (3 702)         (3 702)         (3 702)         –               –               –               

Net cash from (used) financing –               –               –               –               –               –               –               –               –               –               

Cash/cash equivalents at the year end 134 297       74 766         59 939         76 353         50 687         50 687         50 687         64 504         62 154         54 911         

Cash backing/surplus reconciliation

Cash and inv estments av ailable 138 463       109 743       87 149         48 773         157 149       157 149       157 149       62 400         65 957         69 650         

Application of cash and inv estments 28 281         25 814         25 628         13 623         13 623         13 623         13 623         13 623         14 399         15 206         

Balance - surplus (shortfall) 110 182       83 930         61 521         35 150         143 526       143 526       143 526       48 777         51 557         54 445         

Asset management

Asset register summary  (WDV) 3 844          3 274          7 952          5 449          5 821          5 821          2 915          2 915          3 082          3 254          

Depreciation 3 589          3 846          3 590          5 500          5 500          5 500          5 500          5 500          4 500          4 757          

Renew al of Ex isting Assets –               –               –               –               –               –               –               –               –               –               

Repairs and Maintenance 1 922          1 565          1 512          1 996          2 618          2 618          2 618          2 618          1 794          1 737          

Free services

Cost of Free Basic Serv ices prov ided –               –               –               –               –               –               –               –               –               –               

Rev enue cost of free serv ices prov ided –               –               –               –               –               –               –               –               –               –               

Households below minimum service level

Water: –               –               –               –               –               –               –               –               –               –               

Sanitation/sew erage: –               –               –               –               –               –               –               –               –               –               

Energy : –               –               –               –               –               –               –               –               –               –               

Refuse: –               –               –               –               –               –               –               –               –               –               

2017/18 Medium Term Revenue & 

Expenditure Framework
Current Year 2016/17

DC20 Fezile Dabi - Table A1 Budget Summary
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3.1.6 Budgeted Financial Position 

 

DC20 Fezile Dabi - Table A7 Budgeted Cash Flows

Description Ref 2013/14 2014/15 2015/16

R thousand
Audited 

Outcome

Audited 

Outcome

Audited 

Outcome

Original 

Budget

Adjusted 

Budget

Full Year 

Forecast

Pre-audit 

outcome

Budget Year 

2017/18

Budget Year 

+1 2018/19

Budget Year 

+2 2019/20

CASH FLOW FROM OPERATING ACTIVITIES

Receipts

Property  rates –               –               –               

Serv ice charges –               –               –               

Other rev enue 2 839           132              1 789           300              600              600              600             615              650              686              

Gov ernment - operating 1 138 695        145 192        145 367        166 968        145 546        145 546        145 546       145 571        150 130        154 678        

Gov ernment - capital 1 –               –               –               

Interest 8 571           8 044           7 989           3 700           4 387           4 387           4 387           6 100           6 448           6 809           

Div idends –               –               –               

Payments

Suppliers and employ ees (150 247)       (184 719)       (176 409)       (173 036)       (165 061)       (165 061)       (165 061)      (150 182)       (159 578)       (169 417)       

Finance charges (376)             (1 011)          –               –               –               

Transfers and Grants 1 –               –               –               

NET CASH FROM/(USED) OPERATING ACTIVITIES (518)             (32 363)        (21 264)        (2 068)          (14 529)        (14 529)        (14 529)        2 104           (2 350)          (7 243)          

CASH FLOWS FROM INVESTING ACTIVITIES

Receipts

Proceeds on disposal of PPE 196              0                 732              774              817              

Decrease (Increase) in non-current debtors –               –               –               

Decrease (increase) other non-current receiv ables –               –               –               

Decrease (increase) in non-current inv estments –               –               –               

Payments

Capital assets (3 844)          (2 615)          (5 947)          (3 330)          (3 702)          (3 702)          (3 702)          (732)             (774)             (817)             

NET CASH FROM/(USED) INVESTING ACTIVITIES (3 648)          (2 615)          (5 947)          (3 330)          (3 702)          (3 702)          (3 702)          –               –               –               

CASH FLOWS FROM FINANCING ACTIVITIES

Receipts

Short term loans –               –               –               

Borrow ing long term/refinancing –               –               –               

Increase (decrease) in consumer deposits –               –               –               

Payments

Repay ment of borrow ing –               –               –               

NET CASH FROM/(USED) FINANCING ACTIVITIES –               –               –               –               –               –               –               –               –               –               

NET INCREASE/ (DECREASE) IN CASH HELD (4 166)          (34 977)        (27 211)        (5 398)          (18 231)        (18 231)        (18 231)        2 104           (2 350)          (7 243)          

Cash/cash equiv alents at the y ear begin: 2 138 463        109 743        87 149         81 751         68 918         68 918         68 918         62 400         64 504         62 154         

Cash/cash equiv alents at the y ear end: 2 134 297        74 766         59 939         76 353         50 687         50 687         50 687         64 504         62 154         54 911         

References

1. Local/District municipalities to include transfers from/to District/Local Municipalities

2. Cash equivalents includes investments with maturities of 3 months or less

3. The MTREF is populated directly from SA30.

Total receipts 150 301        153 368        155 145        170 968        150 533        150 533        150 533       153 018        158 001        162 990        

Total pay ments (154 467)       (188 346)       (182 356)       (176 366)       (168 763)       (168 763)       (168 763)      (150 914)       (160 351)       (170 233)       

(4 166)          (34 977)        (27 211)        (5 398)          (18 231)        (18 231)        (18 231)        2 104           (2 350)          (7 243)          

Borrow ings & inv estments & c.deposits –               –               –               –               –               –               –               –               –               –               

Repay ment of borrow ing –               –               –               –               –               –               –               –               –               –               

(4 166)          (34 977)        (27 211)        (5 398)          (18 231)        (18 231)        (18 231)        2 104           (2 350)          (7 243)          

–               –               –               –               –               –               –               –               –               –               

2017/18 Medium Term Revenue & 

Expenditure Framework
Current Year 2016/17
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The table below provides an overview of the financial position of the municipality over the MTREF 

period.  The statement of financial position below gives a reflection of the current and medium-term net 

equity position of the municipality.  

 

 

 
 

 

 

 

3.1.5 Budgeted Financial Performance 

 

The table below provides an overview of the budget financial performance of the municipality over the 

MTREF period.  The statement of financial position below gives a reflection of the current and medium-

term net equity position of the municipality.  
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3.1.6 Funding Measurement 

 

The table below outlines the funding measurement over the MTREF period. Funding measurement 

also provides an explanation of funding liquidity of the municipality over MTREF. 
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DC20 Fezile Dabi Supporting Table SA10 Funding measurement

2013/14 2014/15 2015/16

Audited 

Outcome

Audited 

Outcome

Audited 

Outcome

Original 

Budget

Adjusted 

Budget

Full Year 

Forecast

Pre-audit 

outcome

Budget Year 

2017/18

Budget Year 

+1 2018/19

Budget Year 

+2 2019/20

Funding measures

Cash/cash equiv alents at the y ear end - R'000 18(1)b 1 134 297       74 766         59 939         76 353         50 687         50 687         50 687        64 504         62 154         54 911         

Cash + inv estments at the y r end less applications - R'000 18(1)b 2 110 182       83 930         61 521         35 150         143 526       143 526       143 526      48 777         51 557         54 445         

Cash y ear end/monthly  employ ee/supplier pay ments 18(1)b 3 14,0            7,4              5,6              7,6              4,9              4,9              4,9             6,2              5,6              4,7              

Surplus/(Deficit) ex cluding depreciation offsets: R'000 18(1) 4 (21 846)        (36 179)        (31 398)        (10 569)        (22 832)        (22 832)        (22 832)       (5 311)         (10 193)        (15 527)        

Serv ice charge rev  % change - macro CPIX target ex clusiv e 18(1)a,(2) 5 N.A. (6,0%) (6,0%) (6,0%) (6,0%) (6,0%) (6,0%) (6,0%) (6,0%) (6,0%)

Cash receipts % of Ratepay er & Other rev enue 18(1)a,(2) 6 59,7% 4,2% 100,0% 100,0% 51,2% 51,2% 51,2% 100,0% 100,0% 100,0%

Debt impairment ex pense as a % of total billable rev enue 18(1)a,(2) 7 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0%

Capital pay ments % of capital ex penditure 18(1)c;19 8 100,2% 58,4% 74,4% 61,1% 63,6% 63,6% 63,6% 25,1% 25,1% 25,1%

Borrow ing receipts % of capital ex penditure (ex cl. transfers) 18(1)c 9 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0%

Grants % of Gov t. legislated/gazetted allocations 18(1)a 10 0,0% 0,0% 0,0%

Current consumer debtors % change - incr(decr) 18(1)a 11 N.A. (60,9%) 294,3% (100,0%) 0,0% 0,0% 0,0% 0,0% 0,0% 0,0%

Long term receiv ables % change - incr(decr) 18(1)a 12 N.A. 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0%

R&M % of Property  Plant & Equipment 20(1)(v i) 13 6,1% 5,3% 4,7% 5,9% 8,2% 8,2% 8,2% 8,1% 5,3% 4,8%

Asset renew al % of capital budget 20(1)(v i) 14 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0% 0,0%

Description

2017/18 Medium Term Revenue & 

Expenditure FrameworkMFMA 

section
Ref

Current Year 2016/17
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Chapter 8: Institutional Arrangements 
 
 
1. Introduction 

 
Fezile Dabi District Municipality has both political as well as administrative structures. The political 

structure consists of the Municipal Council, the Executive Mayor, the Speaker and the Mayoral 

Committee. On the other hand, the administrative structure consists of the Municipal Manager who is 

the Accounting Officer, Senior Managers, Line-Managers and the rest of the administrative staff. 

 
The current high-level Organisational structure of the municipality is displayed on the chart.  

 

2. Macro-Organisational Structure 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OFFICE OF MUNICIPAL MANAGER 

1x Municipal Manager  

1x Manager  

MUNICIPAL COUNCIL 

FINANCE1x Chief Financial 

Officer 1 x PA/Secretary  

LED & TOURISM 1x Director 

1 x PA/Secretary  

OFFICE OF THE 

EXECUTIVE MAYOR  

1x Executive Mayor 

ENVIRONMENTAL 

HEALTH & EMERGENCY 
SERVICES 1x Director 1 x 

PA/Secretary  

PROJECT MANAGEMENT 

& PUBLIC WORK 1x 

Director 1 x PA/Secretary  

 

CORPORATE SUPPORT 

SERVICES 1x Director 1 x 

PA/Secretary  

PERFORMANCE 

MONITORING & 

EVALUATION 

SECURITY SERVICES 

 RISK MANAGEMENT 

INTERNAL AUDIT  PERFORMANCE/ AUDIT / 

RISK COMMITTEE 
MAYORAL COMMITTEE 

OFFICE OF THE SPEAKER  

1x SPEAKER 

1x Manager  

MUNICIPAL PUBLIC 

ACCOUNTS COMMITTEE 

(MPAC) 
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3. Composition of the Administrative Structure of the Municipality 

 

The administrative structure of the municipality is headed by the Municipal Manager, who is also the 

Accounting Officer for the entire administration.  As the Accounting Officer, the Municipal Manager 

provides guidance on compliance with legislation to political structures; political office bearers, and 

officials of the municipality.  

 

In execution of her duties, the Municipal Manager was assisted by her senior managers, who serve as 

departmental heads and all together,   constitutes the senior management team of the municipality.  

The senior management team of Fezile Dabi District Municipality consists of the following individuals: 

 

Designation Initials and 

Surname  

Contact Details 

Office Telephone 

Number 

e-mail address 

Municipal Manager L Molibeli (Ms)  016-970 8607 lindim@feziledabi.gov.za 

Chief Financial Officer  G Mashiyi (Mr) 016-970 8625 gcobanim@feziledabi.gov.za 

Director: Corporate Support Services  AM Mini (Adv) 016-970 8635 andilem@feziledabi.gov.za 

Director: Environmental Health and Emergency 

Services  

NT Baleni (Mrs) 

 

016-970 8874 nonhlanhlab@feziledabi.gov.za 

Director: Local Economic Development & Tourism  V Moloi (Mrs) 

 

016-970 8845 voctoriam@feziledabi.gov.za 

Director: Project Management and Public Works  Vacant  N/A N/A 

 

 
 
 
 
 
 

 
 
 
 
 
 

                                                

mailto:lindim@feziledabi.gov.za

